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This thesis examines the labour market experience of Chinese 

post-war,immigrants in Montreal's e~nic and general labour markets. 

I~ pfOvides empirical information- on the Chinese ethnie labour 
" 

mar~~ in Montreal and assesses the theoretica~ relevance of the 

distinction of an ethnie labour market from the general labour 

market for the understanding of the socio-economic attainment of 

imDdgran~' in Canada. r 

The findings reveal significant segmental differences in the 

composition of the labour force,. employment characteristics, 

, mObility patterns, and monetary returns' to human capital invest

ment. These indieate the distinctiveness of the ethnie labour 

market and provide support fot Wiley's (1968) thesis of ethnie 

mobility trap. Theoretical implications of these findinqs for 

studies- of occupational achievements of immigrants in Canada are 
. 

" disdussed. 
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1 .. RESUME 

1 
Cette th~se examine l'expêrience des immigrants d'aprês , 

guerre d' origine chinoise sur les march~~ du travail ethnique 

et ~nêral de Montrêal. Elle donne de l'information empirique 

sur le march~ du travail ethnique chinois. de Montrêal et êvalue 

la pertinence th~orique de la distinction entre le march~ du ., 

travail. ethnique et le march~ du travail g~n~ral pour la comprê-
1 

hension des rêalisations socio-économiques des immigrants au 

Canada. 
'- -

Les r~sultats r~vèlent des diff~rences significatives entre 
-_:# 

les deux segments dans 1'e: composition de la force de travail, 

les caract~ristiques d'emploi, les: tormes de mobilitê e~. l;es 

rendements monêtaires des investiss ents en capital humain, 

met1;.ent en ~vidence le caractère dist:' nct du marchê du travail 

ethnique et donnent un appui A la thè e de Wiley (1968) sur le 
~ . 

pi4!ge êthnique A la mobili tê. Les implications thêoriques de 
- G . 

ces rêsultats sur les êtudes des rêalisations sur le marchê 

du travail des immigrants au Canada sont discutêes. 
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INTRODUCTION 

The c1assical portraya1 of the labOur market experience 

of/immigrants is on~ in which "initial economi~ hardships and 

discrimination gave way to gradua1 acceptance by members of 

the dominant groups and eventually assimilated" (Wilson and 
, 

Portes, 1980: 295)., "It was assumed that immigrants and their 

children would- gradua11y move up the social scale as they 
> 

competed for educational opportuni ties and economie advancement 

.in a relatively open society. The key factor in the assimila

tion process was time (Richmond and verma, 1978: 25)." However, 

the recent study by RichJnond and verma j1978) confirms the 

persistence of stratification in income inequa1ity in Canada, 

in which ethnic group is a major determinant. Other comparative 

studies of national sand ethno-linguisti. ... groups 
'q- -

have also docum the far-reaching effects of ethniei ty on 
/ . ' 

----------eduêationa1 and oecupational achie~ement~ in North America 

(de Jocas and Rocher, 19581 Porter, 1965; Duncan and Duncan, 
. . 

1968: Dofny and Garon-Audy, 1969; Royal Commission on Bilingual-

ism and Biculturalism, 1969; Beattie and Spencer, 1971: Blishen, 

1973: Featherman and Hauser, 1978). 

The prevailing explanations of such ethnic aspects of the· 

occupationa1 0 structure in the literature have predominant1y 

been advanced fram psycho-cultural and structural perspectiyes. 

1 
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For ins"tance, Porter (1965,: 61-74) .proposes that the funne11ing 

of the 'less preferred immi.grant,~,' into low "status jobsl , 

accompanied. by the stereotypes .... and sôcia1 images of some ethnie 

groups -- such as the Chinese restauranteur and the Italian 
, 

plasterer -- perpetuates the ',low entrance status' of these 

ethnie groups over: time. Rosen (1959: 48) suggests a psychO

cultural explaniltion apd argues that 

many racial and ethnie groups were not, 
and are not now, allke in their orientation 
towards aChieveme,nt, par.ticularly as i t ls 
expres sed in the stri ving for s tatus through 
social mobi1i ty, an'd that thls difference 
in orientation has been an important factor 
contributing to the dissimilari ty in their 
social mobiLity rates. 

Light (1972) emphas!zes the organizational aspe<;:ts2 , whi1e 

Dunc-"n and Duncan (1968) add another struetura1 factor: dis

'br'imination on th~ basis of one's ethnicity. , 

Common to thesè vïews is the 'monoÜ .. bhic treatment of 

ethn~city'. Bowever, Yancey, Ericksen, and Julian! (J4J16: 

392) suggest that differences in occupational mObility among 

. 1 . i d i an" d '( 19 If:. 8 ) nat10na or1g n groups reporte n Duncan Duncan s ~-

research could 

lIt snould also he pointed out that. while statu, and 
income are related, the association ,is weak enough auch that 
many low status jobs may in fact be remunerated at time's at 
above average levels. 

,8 

2Such as the credit-rotatory association of Chinese in 
North Amerioa. 

r ' ' 
9, 

__ . __ .. ,. .. ~._.v .... ___ ", __ -'-
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have been f6unq. if a significant minori ty 
withib any national origin group had an 
unique experience in the United States 
while the remainder of the group shared 
a more genera1 pattern. The distinctive 
si tua tion of the subgroup, rather than 
cultural heritage or possible discrindnation 
as implied 'by the Duncans, woul.d exp1ain 
g:roup différences. 

Wilson and portes '1980: 301) also warn that ~e situation of 
J 

minorities is not adequately por~yed by ag9:t:egate studies 

of 1egal imadgration ~nce the positive characterization of 
. 

immigrant mobili ty in sorne studies is "based larqely on the 

arrivaI of professional, managerial, and skilled tale~ encour- .... 

·aged by current .immigration provisions. The aqqregate statistics 

ref1e~t insertion of t)hese immigrants into the primary labour 

rnarkSt, but they fa!l to 'capture the distinctive phenomenon of 

immiqrant enclaves." 

For an ethnic group exhibi tinq a considerable deqree of 

ethnic economic segregation, segmental specification between 
c,,> '. , 

the ethnic labour market and~ the general labour market, if 

correct, bas important theoretic:al implications for the analysis 

and interpretation of,econ~ic achievements of ethnic' groups 

and for the society as a whole. ,In parti~ular, i t can be 

arqued that 

i) analyses which assume a homoqeneou8 
'marke.t condition "will produce results 
which are systematically bia.ad through 
mis-specification of the econamic 
structure (Beek et al,' 1978: 707)" J 

ii) economic success does not depend 
solely on persistent climbing as 
pOFtra~ed by neo-classical'economic 
thèories but also depends on 'seg
mental assignment, and 

. , 
... _ ........ ~_, ..• ' __ 'hO'", ,10' ~ '.!Ji smswnwzat .-.0;,. :::~;. .. 
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unde~standing of the eeonomie 
achlevements of members of an 
ethnie group is necessarily 
derived from the knowledge 
of the distribution of members 
in different seçments of the 
labour market and the oppor
tunity structure of these 
segments of the labour market. 

However, up to the present time, the distribution and opportun-

ity structure in different segments of the labour market for 

members of ,an ethnie groUp i~ Canada have not been systematic

al1y explored. Studies 3 of the economie con di tions of immi

grants wi thin the tradition of dual labour market' theoty 

(Doeringer et al, 1969"; Baron and Hymer, 1968; Ferman, 1968; 

Doerinqer and Piore, 1971: Piore, 1973) have 

... 

focused primar~ly on the f10w 
directed to . the secondary labour 
market. •• (as such) the dual 
labour market li terature has 
not regarded immigrant labour and 
immigrant economy activity as 
phenomena deservinq special 
attentic;m. I~ only by default, 
these theories define immiqrant 
enterprises as just one more 
segment of the peripheral 
econamy (Wilson and Portes, 
1980: 300-301) • 

~t Wilson and Portes' (1980) examdnation of the labo~r market 

experien~e of Cubans in Miami has demonstrated that the enclave 

economy is an· ana1ytically distinct segment of the economy. 

3E~1as qiven by Wilson and Portes (1980: 300) include 
the studl:es of Puerto Riean immigrants in Boston (Piore, 1973b), 
Korean and other Asian immigrants on the West Coast (Bonacich, 
1978), and undocumented Mexican immigrants throuqhout "the 
Southwest and Midwest· (Barrera, 1977; Bustamante, 19,75) • 

• 

- --------..~ _ __.n~...au~_w 
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Reitz's (1980) study has shown that work setting by 
\ 

segmen ts of the labour market (minori ty vs maj ori ty work 

setting) is an important factor in explaining ethnic cohesion. 

Weinfeld's (1980) analysis of the Jewish community in Montreal, 

h~S suggested that one's preference ta do business with other 
A 

Jews is significantly rela~ed to one's participation in the 

'Jewish sub-economy' in Montreal. 

There are several reasons to expect that a segmental model 

is also essential for our understanding of the labour market 

experience of immigrants of an ethnic group such as the Chinese. 

First, Chinese in Canada exhibit a considerable degree of 

ethnie economic segregation which has its roots in the histor

ical situation of Chinese immigr~tion to Canada. Until 1962, 

the selection of immigrants was dominated by the assimilationist 

approach. 4 ,As expressed in Rt. Hon. W.L. Mackenzie King's 

(1947) statement to the Parliament, "people of çanada do not 

wish, as a resul~ of mass immigration to make fundamental 

alteration in the character of our (Canadian) population." 

In practice', the government in Council was gi ven the power to 

limit or prohibit the entry of immigrants for any one of the 

followinq reasons: . " 

4There are two major versions 'of assimilation: (a)' Anglo
confomity' which refers to "the complete renunciation of the 
immigrants ancestral culture in favour of the behaviour and 
values of the Anglo-Saxon core group", and Cb) the 'melting 
po~' which. refers to "a biological merger of the Anglo-Saxon 
people with other bnmigrant groups and a blending of their 
respective.cultures in~ a new indigenous American type 
(Gordon, 19~4: 85)." ' . 

------------_._--------------
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i} nationa1ity, citizenship, ethnie 
group, occupation, c1ass orogeo
graphica1 area of origin1 .. 

i i) pecu1iar eus toms,. habi ts, modes 
of life or method of holding 
property~ 

ii!} unsu!tability having regard to 
climatic, economic, s'dcial, 
industrial, educational, labour, 
health or other conditions or 
requirements existing, temporarily 
or otherwise, in Canada or in the 
area or country fram or through 
which such pers ons come to Canada1 
or 

iv} probable inability to become 
readily assimilated or to assume 
the duties and responsibilities 
of Canadian citizenship within~ 
a reasonable time after their··' 
admission (Richmond, 1967: 11-12). 

This theme gave pre'ference to immigrants from United Kingdom 

and those considered more readily absorbed and aasimilated. 

At that time, it was "possible for anyone from Britain without 

a crimina1 record and in good health to came to Canada: Similar 
J..,; ...-

privileges applied to tbose from United States, France~ 

lre1and, Austra1ia, and South Africa",while immigration from 
'l: 

other countries was mainly confined to agriculturalists, 
, 

domestics, nurses, and workers in manufacturing industries 

(Richmond, 1967: 10-11). ·Among its many consequences, immi

grants of certain ethnie origins were funqelled into some 

specific occupations (Porter, 1965: 63) leading to what 

Hechter (1978) describes as a 'cultural division of labour'. 

For instance, immigran~ of,Jewish and British oriqin were 



7 
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~er-represented in managerial, administrativ~ 
t 

and pro~essional 
, 1 .-

occupations, those of, Italian origin in construc~on trade, 

while thos..e of Chinese origin were predominantly in laundry, 
.# 

and rest4ùrant businesses. 

Second, some of these patterns of ethnie economic segre-

gation carried over from the past have 'P,rovided Chinese post

war immigrants with an option of participating in the ~main

stream' labour~rket ~f the host ,ociety, or in thè ethnie 

labour ,market within the ethnie business sector. Given the 

concentration of Chinese ethnie enterprises in the service 

sector, the labour market experience of Chinese immigrants in 

the ethnie labour market i8 likely to };)e very different from 

that in the general labour market. 

Third, recent revisions of the Canaqian Dmmigration 

policies have generated three classes of immigrants: the 

indépendent inunigrants, the sponsored immigrants, and the 

refuqees (Hawkins, 1977: 86). Since the point system went 

into effect in 1967, assessment of independent immigrants are 

made under nine headinqs: education and training, persona1 

assessment, occupationa1 demand, occupational skill, age, 

arranqed emp1oyment, knowledqe of Frenchând Enqlish, relatives 

in Canada, and employment opportunities in the area of destin

ation (Parai, 1975; Hawkins, 1977). Consequently, theser 
" independent immigran~ tend to be the MOst educated immigrants 

amonq ~,three classes. 
,j;( 

Given their'dispa~ity in educationa1 .. 

.. It,,~" ... ,.., \-;.-:.., ;~;;"~-., -.:-:--_'4 __ .. _____ '1 .... '_ ... __ 71_11 .. • •••• , __ ' "'_-_1 ......... -... -.-_ ... -::;:- .7 .......... -
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attainment and skill, they are likely to be differenti~lly 
, 

absor~d into the general and ethnie labour markets. However, 
, , 

li ttle is known about the labour market experiences of members 
l 

'of an ethnie group such as the Chinese in these two labour markets 
o t ' , 

in Canada. Thi~ thesis moves in this direction. In examining 

the labour market experien~e of post-war Chine se immigrants in 

Montreal, this study provides empirieal informa't>ion on the 

<;:hinese ethnie labour market and assess~ the extent of labour 

market segmentation between the ethnie labour m~et and the 

general labour market. In particular, the following questions 

will be addressed: 
, 

(a) How are Chineae distributed in theae 
two segments of the labour market: 
the ethnie labour market and the 
general labour market? 

(b) To what extent are employment 
charaeteristics and composition 
of the labour force different 
in these two segmenta of . the 
labour market? . 

(e) Ta what extent is· the opportunity 
~tructure different in these two 
segments of the l~our market? an~ 

(e) Ia monetary return ta human eapital 
investment different in these two 
segments of the labour market? 

The main source of information wi Il be drawn fram a 

secondary analysis of survey data on Chinese male post-war 

immiqrants in Montreal colleeted by Chianq (1978) in 1977. 

Based on this data source, the distribution of Chinese post-
\ 

war immigrants in the ethnie and general labour markets will 
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be cOmputed,' and employment c~aracteristics such as lanquage 
. 

at work, type of occupation, employment status, and employment 
, 

stability of th~ two groups will be ~ompared. These j uxta-

positions provide the context for interpreting ,fu~ther compari

sons of these two gr~u~s as'well as providing information on 

the extent of labour market segmentation along these lines. 
i 

...' , Following these preliminary comparisons, sorne socio-eeonomie 

consequences of participation in the ethnie labour market will 

be analyzed. First, '~obility processes will be assessed by 

cons~ructing inter-generational and intra-generational mobility 

matrixes. As these .objèétive)measures of mobility processes 

provide little insight into the subjective significance of 

these outcomes for the participants, some subjective aspects 
1 

of mobility pertaining to fulfillment of one's occupational 

aspiration, subjective perception of one'~ economic position 

in the community, job satisfaction, subjective evaluation of 

one's occupational achievement as well as s~andard of living 

will also be examined. Second, monetary returns to different 

types'of human c~pital inves~ents such as education, language 

ability, and workinq experience in the' two seqments of the 

labour market will be compared. 
r 

'r 

1 l 'W.i1. .• 
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CHAPTER ONE 

CHINESE IMMIGRATION TO CANADA AND THE DEVELOPMENT OF 

CHINESE ETHNIC LABOUR MARKET 
'" 

• 

Before proceedinq to data ana1ysis, it is useful ta review 
'\ 0 

the characteristics of the Chinese ethnie business sector 
... 

withln the historica1 context of Chinese immiqration ta Canada. 

A. THE BARLY MIGRANTS 

The first wave of ~hinese came to Canada durinq the 1850's 
1 ~ ~ 

as migrant workers for the Fraser River Go1d Mines. Most of ,; 
~ 

them were barn in the ~outh~rn ,provinces o.f Chi~a .but had, for 
. 

economic reasons, miqrated earlier for economic reasons to work ... 

in Ca1ifornia during the gold rush of 1849. The construction 
• of the Canadian Pacific Railroad in the 1880's brouqht a second 

wave of Chinese to Canada. About seventeen thousarul of them 
'" were recruited from China ta supp1y the necessary labour force 

(Rrauter and Davis, 1978: 60). 

The majority of these immigrants were barn in Tai Shan 

(~, jJ.a ), a dense1y popu1ated. ragion "'in the South of China. 

The people of Tai Shan had long had a tradition of migratinq 

abroad in order to make a living. Lee (1967: 54-55) attributed 

this'to five factors. First, there was insufficient farm l~d • 

10 
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The annual production of grains in this region CQuld not 
, 

support the local residents for even three months. Second, 

there was political unrest in the South towardè the end of 
. , ' 

19th century, and local officiaIs were corrupt. Third, people 

of Tai Shan were willing to .. take the risk in adventuring abroad. 

Fourth, Tai Shan was situated in the South close to the ocean. 

Ships were readiIy available,and news was communicated more 

easi~y than to other inner regions. Fifth, Tai-Shanese abroad , 

often provided kin and clansmen with financial and other 

assistance to facilitate their migration. 

Durin~ this period, only males were ,admitted as the ' 

Canadian'Government had in mind recruiting transitôry labour-

ers fram'China but not permanent settlers. About 7,000 of , • 
them were employed by C.P. Rail. Most of the others were 

employed in mines and fanns ~ A few of them were self-employe4 

in grocery, restaurant, and laundry businesses. As Many of 

them were blood relatives or clansmen, a number o~ family

name' (or last-name) and clan associations wére formed though 

the Chinese Benevolent society (+ ~ ~i ), the Chinese ' 

Nationalist League ( ~ J.t t, ), and the Chinese Free Mason 

( ~)~~, ) remained their main social and political spokesme~. 

\ 
~ 

.. 

, 
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B. ANTI~CHINESE LEGISLATIONS AND THE RISE OF ETHNIC 

ECONOMIC SEGREGATION • 

In 1885, CP Rail's cross-country line was comp1eted. Many 

of the 11ayed off Chinese stayed on the West coast and souqht 

emp10yment in other industries. According to the report of 

the Royal Commission1 (1885), 2,900 Chinese (31.3%) were emp10yed , 

in transportation, 1,468 (15.8%> in mi~es, 700 (7:6%) in food 

and canning industry, 1,612 (17.4%) in farms, and 709 (7.6%) 

in 1umber industry. Soon they were perceived as competitors 

by the Canadians (Woodsworth, 1941). 

Associations s~ch as the Knights of Labour (1884) and 

the Nanaimo Trades Association (1885) were organized to protect 

white labour. "These labour organizations 1ater he1ped form 

or supported groups like the Anti-Mongo1ian League and the 

~siatic Exclusion League (Krauter and Davis, 1978: 61)." 

Under the anti-Chinese sentiment of ,that 'Ùme in, B.C. 1_ 
~ . 

the Chinese Exclusion Issue was soon picked up by many po1i-

ticians and union organizers as the~r p1at;or.m (Krauter and 

Davis, 1978: 61-63). The first anti-Chinese 1eqis1ation, 
1 c 

enacted in 1885 by tQe Par1iament of Canada, 1evied a head 

tax of $50 on every Chinese entering Canada with the exception 
" 1. l 

of diplomats, tourists, merchants, and students. "THis was 

1ThiS report cavers on1y occupations of Chinese in B.C •• 
But since 98% of Chinese resided in B.C. unti1 1891 (Qept. of 
Agriculture, 1893: 133-134), 'this report provides a detai1ed 
picture of the occupations of Chi~ese in 1885. ~ 

~---------------~ .. ~-~-~--~---~--~------------------~----~ 
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increased to one hundred dollars effectivè in 1901, and to 

five hundred dollars in 190,4 (Krauter and Davis, 1978: 63).n 

Bètween 1886 and 1943, Ch.inese paid more than twenty-three 
\ 

million dollars2 ,in head taxes and registrationato leave (Li, 

1979: 325). ~ -As pOinted out by Li (1979: 325) this served a 

number of purposes. 

Aside fram restrlcting Chinese 
immigration and thereby pacifying 
sorne of thà anti-Chinese sentiment 
in British Columbia, the tax brought 
substantial revenue for the govern
ment ••• The provincial government 
of British Columbia also benef! ted 

-tI-__ ----------mfrôm-·tnelread--1:-8*--as--one-quar-t-e-X"-Of---~----------1.--
- :-/- - it went to the province that co11ected - --~- ----

~"\ it. 

By 1889, the Trades and Labour Congress of Canada adopted 

an exclusion policy towards all Chinese. In 1923, the Parlia-

ment of Canada passed the 'Chinese Immigration Act' which wa~ 

commonly referred ta as the 1 Chinese Exclusion Act' '. In 

addition to these anti-Chinese legislations, Chinese often 

faced anti-Chinese sentiment fram canadians 3 (Krauter and 

Davis, 1978: 64). 

2From 1886 to 1943, 82,381 Chinese paid head tax, 7,965 
were exempted from head tax and 164,952 paid registrations for 
1eave CLi, 1979: 326). 

3For ex~ple, "when Calgary experienced an outbreak of 
smallpox in 1892 and three of nine persans who contacted the 
disease died, the Chinese were blamed as carriers fram British 
Columbia... Similar1y, when the Chinese wished to expand their 
district in Calgary (and e1sewhere), they were encumbe~ed by 
a host of problems, including tne refusal of many people tQ 
sel1 them additiona1 lan~ or dwellings. In 1913, it was 
proposed that aIl Chinese in Calqary he photographed and 
finqerprinted for identification purposes (Krauter and Davis, 
1'978: 64)." 

( 



In Li 's (1979: 328) view, 

.. 

institutional racism limited the 
bargaining power of Chinese, and 
confined them to marginal parti
cipation in the labour market • 
• •• it gave impetus to the develop
ment of ethnie business among 
Chinese. The emergence of Chinese 
laundries and restaurants may be 
viewed as survi val adaptations, 
on the part of the Chinese, to 
develop alternative economic 
opportunities amidst a hostile 
labour market. 

The resul ting pa tte~f economic segrega,tion alonq the ethnie 

'------------- -' _----------------l-~~y evident from the distribution of Chinese in 
e 

the occupational structure in the 19~O 1 sand 1930 ' s. In 1921, 

about half of the Chinese male population was employed in the 

service sector4 (Table 1.1). As compared to aIl other gain-

fully employed .males in Canada, Chinese males were over-repre-

"' ..... \ 

sented in 1aundry J and restaurant businesses. They accounted /" 

for 89.2% of aIl laundry owners and managers, 75.5% of aIl 

• laundry. workers, and 31,.6% of aIl cooks, .wai ters and restaurant 

keepers (Table l.l). 

From 1921 to 1931, only some minor cha~qes had taken 
tI 

place. There was a slight increase of 6.6% of Chinese males 

who worke9. as cooks, waiters or restaurant keepers, an increase 

of 4.6% who worked as laundry workers,and a decrease of 7.4% 
-

who owned or manaqed laundry shops. However, in 1931, they 

accounted for only 48.9% of aIl 1aundry owners and managers, 

4,Laundering inel uded. , . 
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46.3% of all laundry workers, and 31.5% of all cooks, waiters, 
, 

and restaurant keepers (Table i.l). 

In the east;ern provinces, econqmic seqregation was even 

more intense. As shawn in Table 1.2, 91.5% of the Chinese 

males in Ontario, and 89.1% in Quebec were in the persona1 

serviceS sector as opposed ta 2S.6% in B.C •• Many Chinese 

males in B.C. ,were employed in trade, agriculture, or as 

labourer~ in mining, fish-canning, transportation, manufacturing, 

and other sectors (Census of Canada, lr31, vol. VII, Table 4.9). 

C. THE CHlNESg EXHNIC BUSINESS SECTOR IN THE PRE-WAR PERIOD 

In the pre-war period" Chinese '1aundry shops mainly 

served Canadian,s, and were dispersed throughout the ;:i ty. But 
1 

Chine se associations, Chinese grocery stores,and sorne Chinese 

restaurants were 10çated mainly in Chinatown. Often, Chinatown 

was close to the train station or in the neighbourhood of 

downtown. Lee (1967: 80) suggests that thi~ w~ probab1y 

'" related to the Chinese participation in railroad and other 

governmental construction at the time whe~ Chinatown was built. 

In Victoria and Vancouver where theré~ were more Chinese, 

Chinese doctors, and barber shops were 'also found in Chinatown 

(Lee, 1967: 80-85). , 

Kinship assistance and joint venture through parternship 

played a crucial ro1e in their early ventures in the laundry 

. 
5Laundering included. 

'" __ b 
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TABLE 1.1 
, 

-MAJOR OCCUPAT~ONS OF CHINESE MALES IN CANADA, 19~1 and 1931 

Occupation 
% ol Chinese males in 

19a1 1931 se1ected occupationb 
% % 1921 1931 

~ 

i 
r-

i • 
1 
f 
i , . , 

1 

, 
Persona! service 

i) cooks, wai ters and 
24.0a i 30 .. ~ t 31.6a restaurant keepers 31.5 

ii) othersc 8.3 50.9 5. 51.9 6.1 2.9 

1 

, 

Laundering l ~ . 
i) laundry owners 9.6 J, 2.2 8 2 48.9 

- li) 1aundry workers 9.0 13.6 7 .5 46.3 
, d 

4.8 21.5 1.8 1.6 Labourers , unskilled workers 

1 
i 

Agriculture 9.7 11. 8 0.3 0.5 

- Trade 7.8 6.7 1.1 2.0 
, 

Others 26.8 8.0 0.7 1.1 
. ~ 

Total , 100 100 
N (33,922) (40,004) .1 ' , 

", 

1 , 
-" ! 

1. a: r~taurant keepers are listed as hotel-restaurant keepers in 1921 census. 
\ 

1 0 

1 ~ 9 

r 
f 

:t1 
-1 ~ 

b: calcu1ated as % of Chinese males employed in an occupation out of 100% males 
of aIl races in that occupation. ~ 

c: laundry not included. . 
d: not agricultural, mining or logging. 
Source: Census of Canada, 1931, vol. VII, Tables 49 and 69. 
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TABLE 1.2 

OCCUPATIONS OF CHINESE MALES BY PROVINCE, 1931 

OCcupation B.C. Ontario Quebec Canada 

Personal servicé 

T i) cooks, waiters and T T T restaurant ~eepers 16.3 45.4 ,30.4 30.6 
ii) others 6.0 25.6 4.3 91.5 4.9 89.1 5.5 51.9 

Launde~i:ng ~ l l- i 1 i) 1aundry owners 
and managers 0.5 6.0 10.6 2.2 

ii) laundry workers ',2.8 35.8 43.2 13.6 , 
Labourera and unski11ed " 

workersA 35.7 2.0 1.4 21.5 
Agriculture 18.2 1.8 0.6 11. 8 

,'l'rade 8.1 2.6 6.1 6.7 
Others 12.4 2.1 2.8 8.0 

'l'otai , 100 100 100' 100 
N (23,012) (6,001) (2,363) (40,004) 

a: not agricultural, mining, or 1ogging. 
Source: Census of Canada, 1931, vol. VII, Table 49. 

_'T' $ ... U""n,, 'ntP:? ~. 'el '1l."I1' F SI 
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business, an~ later in the rest.auraet and grocery business. 

As mentioned earl.ier, many Chinese pre-war inuniqrants came 

fram Tai Shan. Chain migration was common. Upo~ arrival, 

,. some worked for their kin and c1ansmen unti1 they saved enough 

capital to start their own business or 'chip in' 6 with others 

(Li, 1981). 

Light (1972) has stressed the importance of the org~n

izationa1 aspects of Chinese commUnities in the success of 

Chinese enterprises in North America. The credi t-rotatory 

association was definite1y an important financia1 institute 

that the Chinese tumed to for loans. However, success in 

business cannot be sole1y accounted for by the availability 

of capital. Not all businesses survive .competition. and not 

a11 busines ses prosper. In capi tal intensive sectors, capital 

't ia a powerful mean to heJ.qhten competi tion through priee wars 

and technological. in'novations. However, Chinese 

6As two respondents in Li 's (1981: 15-16) study described 
thei~ experience: "I sold i t (my business in Canada) and 
went to China... They were my cousins, and so l sold my 
part of the business to them. So then when l came back, the 
restaurant was busy, and they asked me to stay and work for 
them. l worked for 3 to 4 months, and they asked me to 
become a partner." ," •••• the partner get a few relatives 
together and jllst chip in some money each. You don't need 
a lawyer, an~ you don' t have to si9n anything, just a few 
friands and relatives wi 11 do... Tl1ere' s no boss. Every-
one did 11; right. That wu the way we did it. Just worked 

, for ourse1ves. rn the end, whoever had a share had a share 
of the profi t •.• if you real1y don' t lik~ i t and can' t gét 
along, then you can buy me out, or l cao buy you out •• :. n 

-3' ( 
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enterprises in North America, such as the early laundry business 

and later, the restaurant and grocery business, all were 

labour intensive. The.workinq hours were long. Li's (1981) 

study suggests that often the employees worked for over 12 

hours a day and at-- least six' days a ",eek for very low pay. 

The owners also worked like anybody else to reduce the cost 

of hiring extra workers in order to remain competitive. Most 

of the stores ~ere poorly decorated ~nd p~ovided services at 

an economic priee. 

A1though impossible to quantify, some immigrants have 

experienc~d upward mobility in the ethnie busines~ sector 

through hard work. However, ventures into the core industries 

were rare, and t~e majoiity of them remained in the serviée 

sector. Imports of furni ture, silk, and tea f;rom China were 
r 

managed and owned mostly. by the-British • 

The types of business Chinese engaged in were among the 

typica1 ones identified by Bonacich (1973) as the 'middle-man' 

occupations. In Bonacich's (1973: 585) view+-sojourning is 

a necessary condition of.such concentration of occupations. 

The economic effects included a tendency toward thrift, and 

a concentration in certain occupations which do not tie an 
<1 

individual to the terri tory for long periods of time. This 

ia shawn in their excessively long hours of work, an emphasis 

on savinq Coften sending part of these savings to the homeland) , 

very little time Or money spe~t on consumption, and an absence 

........ '_.'0 lm • • iiA ". 
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from indus trial enterpreneurship and investment in the kind 

of agricu1t~re that ties up capital. 

While many Chine se who came in the nineteenth and ear1y 
1 

twentieehy cen~ury were sojourners, their occupational con-
, 

centration cannot be solely attributed to their occupational 

preference since there were structural constraints on their 

choices. Seing deprived of the right to vote and handicapped 
, -

by their low educational background, they were confined to 

the marginal sector. 

D. THE EXPERIENCE OF POST-WAR CHINESE IMMIGRANTS 
: 

, Since Wor1d War II, the sex-ratio, age structure, popul-
\ 

ation size, and occupations of €hinese in Canada have changed 
, 

significant1y. There were 34,627 Chinese in Canada in 1941. 

This had increased to 118,815 by 1971 (Census of Canada, 1971, 

vol. l, part 3, Table 1). Many of these changes were due to 

changes in Chinese immigration in the post-war periode From 
» 

1946 to 1975,a total of 123,406 immig~ants of Chinese origin7 

were admi tted to Canada. Among them, 38. U were destined to 
il 

Ontario, 32% to British ~olumbia, 10.6% to Alberta, 9.4% to 

Quebec, 4~1% to Saskatchewan, 3.3% to Manitoba, and 2.5% te . 
• J 

7census data fram 1962 to 1975 provide listing by 
"country of Last Permanent Residence" instead of ethnicorigin. 
The figures used here from 1962 to 1975 are estimated fram 
immigrants from Hong Kong, China and Taiwan. See Appendix 1 
for detail. ' 
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other provinces (Appendix~). Whi1e almost a11 pre-war 

Chinese immigrants were males destined to the labour force, 

spouses, chi1dren,and kin over 65 outnumbered those destined 

to the labour force in the 'post-war period (Table 1. 3).1 From, 

1956 to 1975, about two-thirdsof a1l Chinese ~igrants were 

not destined to the labour force.- Among those who were destined 

to the labour force, the~ intended occ~pations8 were very 

q~fferent from that of the pre-war immi9rants. As Table 1.4 

revea1s: 

i) There was a gradua1 dec1ine of 
immigrants who intended to work 
in the'service sector. Unti1 
1959, about half of the Chinese 
immigrants intendedvto work in 
the service sector. This had 
dropped to 5.3' in 1967 and 
rose gradua11y to 15.8% by 
1970. 

ii) There was a dramatic increase 
of professionals from be10w 
10' in' 1958 to_46.2% in 
1960. iXter 1968" this'had 
decreased gradua11y to 33.9' 
by 1970. 

iii) There was \lso a gradua1 
increase of immigrants 
intending to work in ,the 
manufacturing industry 
since 1961. 

iv) A gradua1 increase in clerical 
workers since 1965 was a1so noted. 

80n1y Census data from 1956 to 1910 are presented in , 
Table 1.4 as major changes in tntended occupations of Chinese 
~igrants taok place during this periode 

) 

> 
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TABLE 1.3 
.' 

POST-WAR CHINESE IMMIGRANTS NOT OESTINED TO THB LABOUR FORCE, 
·1956 .. 1975 

-) ======================== 
19$6-60 1961-65 1966-70, 197~-75 

f'.-, 
Spouse 64.4 38.9 28.6 22.2 

.. Chi1dren 30.8 42.9 42.4° 32.4 
Others 4.9 18.2 29.0 45.4 

Total 100% 100% 100% 100% _ 
N (7,944) (7,373) (20,516) q2-,22S) 

Source = Canada, Dep'b. of Citizenship and Immiqration, 
Immdqration Statistics, 1956-1965: Dept. of 
Manpower and ImmIgration, Immigration Statist±cs, 
1966-1975. 

Rema.rk = Figures from 1962 to 1975 are based on immigration 
from China, Taiwan, and Hong Kong. See Appendix 1 
for detai!. 
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TABLE 1.4 

INTENDED OCCUPATIONS ~F POST-WAR CHINESEa IMMIG~S, 1956-1970 

IntElnded 1956 1951 1958 i959 1960 1961 1962 1963, 1964 19.65 1966 1967 196~ 1969 1970 Occupation 

Managerial 0.4 0.6 0.8 1.2 0.9 0.6 2.9 3.0 3.0" 2.9 3.8 7.2 7.5 5.3 4.8 
Professiona1 3.1 8.7 7.2 31. 7 46.2 70.2 52.3 55.2 53.5 47.9 56.1 57.2 50.8 36.1 33.9 
C1erica~ 0.5 3.9 1.7 3.6 7.2 3.4 2.9 7.4 6.5 15.4 16.3 15.2 14.5 16.9 22.0 
Service 72.3 64.3· 61.0 47.7 23.7 15.2 14.3 17.5 19.1 12.8 7.5 5.3 Il.8 19~9 15.8 
Construction 2.0 3.1 3.0 2.2 4.2 3.4 2.9 1.6 0.6 LB 0.1 1.3 1.2 1.2 1.2. 
Manufacturing 15.4 7.4 9.5 12.2 10.2 9.6. 9.3 12.9 13.7 
others 21.7 19.4 26.3 13.6 17.8 7.2 9.3 7.9 7.8 7.0 6.0 4.2 4.9 Il.0 8.6 

Total 
H 

100\ 100\ 
862 356 

100\ 
402' 

100\ 
501 

100\ 
236 

100\ 
178 

100\ 
279 

100\ 
366 

100% 100% 100% 100\ 100\ 100% 100\ 
508 1,040 1,435 2,406 2,746 3,259 2,172 

< ; 

a = Figures from 1962-1970 are based on :imnigration from China, Taiwan and Hong Kong. 
See Appendix 1 for further dEltail. 

b = domestic servants inc1uded. 

Source = Canada, Dept. of Citizenship and Immigration, ~mmiqration Statistics, 1956-1965, 
~pt. of Manpower and Immigration, Immigration Statlstics, 1966-75. 
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E. IMMIGRATION POLICIES SINCE WORLO WAR II 
.1 . 

These changes were in part due to chanqes in the Canadian 
, • rdIf ~ • , 

Inmdgration p'olicies in the post-war periode The Chinese . ' ~ 

Exclusion Act of 1923 was repealed in 1947. For the first 

time, Canadian citizens of Chinese origin were allowed to 

sponsor their wives and chi1dren under 18 years of àge èb" 

join them in Canada. This was revised in 1952 to extend the 

sponsorship to spous~, unmarried children under 21 years ·of 

age, fathers over 65 y_e~rs old, and mothelS over 60 years old.· 

Three years later, Chinese-Canadian citizens were allowed to 

sponsor their fiance(e) t'o come to Canada to marry them. 

From 1945 to 1963, dver one· third of Chinese immigrants 

admi tted to Canada each year were sponsored by their husband 

or fiance (e)~. Spouses, chi1dren,and parents over 65 out
: 

, 

numbered those who intended to j oin the labour force. This 

has brought about a new famiIy dimension to the life of many 

pre-war Chine~e immigrants. 

Up to September 1964, an amnesty was given to aIl those 

who entered Canada il1egally before July t, 1960. A Chinese 

Adjustment Program was introduced which "CalI upon Chinesè .. 
who entered Canada i11egally to come forward and make complete 

o 

~d honest statements pertaining to the circumstances under 
-

which they had entered Canada, together 'wi th truthfu1 infor-

., 

mation concerning their family backgrounds (Hawkins, 1972: 131).", 

From June lQ60 to July 1970, 11,569 Chinese who had entered 

il1eqa11y were granted 1ega1 status. 

::-:: .. _L._.,:,-,::.~r~ . .t.~'=~~._ ..... rl!l._.l ... r __ ... r.1III!I. _____ T_m"'!'"'l_ ...... r. __ -~ .. ;:-:.'; ..... ;:' .. -:-
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Due to the deletion of nationality, ethnic, and racial 

oriqin as a criterion for the selection, of immigrants in 1962, 

~nd the Lmplementation of a point system (see introduction 

àbove) in 1967, three classes of inmdgrants have been generated: 

(i) sponsored.;f ami ly members; (ii) refugees J and (iii) inde

pendent immigrants. Immigrants who are sponsored do not need 

to pass the pOint system. Most of them are not destined tQ . 

the labour force. The popularity of kinship assistance is 

self-evidént from the n~er of children, spouses,and kin 

sponsored to Canada. Theae immigrants are most Iikely to 

settie down in the same province as their sponsor. The inde-

pendent imDdgrants, on the other hand, are admitted mainly 

on the basis of empIoyability, marketable skills, education, 

language ability,and age. Many of them are the professionals 

and the white caIlar workers 'fram among the Chinese post-war 

.... immigrants. The stereotype of Chinese laundryman and rest

auranteurs ho longer adequately describes the Chinese popUlation 

presently i~ canada/ 

/ 
/ 

F. THE CHlNESE BUSINESS SECTOR IN MONTREAL 
i ...... 

Unlike the pre-war Chine se immigrant~who we:te confined 

to the ethnic business sector or marginal occupations in the 

secondary sector, most post-war ÜDmigrants have an option'of 
~ 

. '~eekin9' employment either in the
o 

ethnic business sector or 
/ ' 

the main-stream economy. The Canadian Fair Employment 

.. 
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Practices Act (1953), and the Fair Wages and Hours of Labour 

Regulations (1954). prohibit discrimination in employment based 

on race, colour, religion; or national,origin (Canada Year 
o 

Book, 1969: 755-757). The ethnic business sector is no longer 

an occupational refu~·from the hos~ile anti-Chinese sentiment, 

but instead remains an important commercial sector providing 

employment for Many. 

It is important, however, not to overlooK some develop-

ments in the ethnic business sector. Accordinq to the Ohinese 

business listings in the'Chinese Telep~one Directory of 

Greater Montreal, over the ~ast decade, there has been: 

i) a graduaI increase. . ..rn professional 
services especially medi~al s~ces, 

ii) ~an increase·in the number of 

.---' 
~s~~~~an_t_s_~nd_=ood servi_c_e_s_.~._a_n_d __________ ~~~~ __ ------

iii} , a graduaI diversification in the 
ethnic business sector (Table 1.5). 

In 1971, Chinese we;e predominantly in the restaurant business. 

Some were involved in grocery r chop sJley, artsl ant! crafts 

retail, noodle and food product manufacturing, bakery, tobacco, 
, . 

and book retail businesses. As of 1981, their invo1vement has ., 
~tended to other are as such as travelling, printing, photo

graphy, insurance, r~staurant equipment retail, food contaiper 

manufacturinq, dentis,try, florist, fish retail, and, Meat 

ratail and wholesale businesses •. 

, Accompanyinq these developments, more Chinese businesses 

are now located outside Chi'natown. Chinatown was the major 
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TABLE 1.5 

CHlNESE ENTERPRISESa LISTED IN CHINEE(E DlREC'l'ORY OF GREATER 

MONTREAL FOR 1971, 1977 AND 1981 , 
Dlflerences 

1970-71 1977 1981 1981-1971 
i 

Restaurants 137 Q 141 165 28 
,Grocery , fruit and 

veg; stores 18 17 24 6 
Chop suey co. 3 3 3 a 
Nood1es and food 
product manufactuers 3 3 5 2 

2 
à 

Bakery shops 1 2 3 
'l'obacco dealers --" '1 1 1 

8 
Oept. store~, gift -- ...... ~-

shops & arts/crafts co. 1 7 9 h 

Books stores 4 2 4 ·0 
Post office 1 l' l 0 .. 

-Lawyers) 1 1 ,1 0 
Accountants 1 0 1 0 
Physicians 2 1 13 ,11 
Dentists 0 0 3 3 
Trave1 agents/consultants. 0 3' 5 5 

.' 1 , 

1 ,..{ 

In$urance agents ,,0 0 1 
Photogr aphers' 0 1 1 

~ "2 
" 

1 
"' . ~riJ'iting co. ___ ~_---:' 0 "1 2 

10rists __________ - -- , 0 0 1 
2 __ ~~ant equipment co. o~ 1 2 

----- Food containers & paper 

" 

1 
l' 1 

boxes co. 0 0 1 
Fish markets 0 0 1 
Meat wh01esa1e OR 
~etail co. 0 0 1 l 

Total (N) ,173 lc,85 248 75 
Source: Chinese oirectory of Greater Montreal, 1970-71, 1977, 

1981. 
a: Montreal 'Chinese merchants in the restaurant business are 

listed under "Chinese restaurant'listing" whi1e those in 
other business are 1isted under "Montreal Chinase Marchants" 
and "Classified Business Oirectory". The latter inc1udes -~ 
both Chinese and non-Chinese enterpriaes. Chinese ~nterprises 
are identified-by-the_name of the store/owner according to the 
listing' and advertisement. --l:nt.erprises -which are liated more 
th~ once are counted only once. 

Note:Only categories avai1able in Chinese Directory of Greater 
Montreal for aIl the selected years are included in this 
table. 

27 
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centre for Chinese businèss in 1971 except for professional 
. .-

services, cnop suey companies,and restaurants. By 1981, the 

,0 majority of Chinese businesses are now loeated outside Chinatown. 

Those that remain main1' in Chinatown are Meat eompanies, 

florists, PQst office, book stores, restaurant equipment 
( 

companies, grocery stores. and bakery stores (Chinese Telephone 

Directo~~_l~Jl, 1981). 

In the coming years, these patterns of diversification 

and dispersion will probably intensif y as more Chinese with 

different skllls inunigrate to Canada, and more Canadian-born 

Chinese join the labour force. Given the large number of 

Chine se restaurants in Montreal, there is also a potential 
" for the development of a network of economic re1~tionships 

between clients, sellers, and suppliers within the Chinese 

communi tY. But in the 1970' s, Chinese businesses were far 

too specia1ized yet to meet what Weinfe1d (1980) describes , 
as at ethnic 'sub-~conomy' which parallels existing economde 

relationships in the 'mainstream economy'. 
'. 

Theae particularities of the Chinese ethnie business 

sector are crucial for our understandinç of the ethnic labour 

~-market for-Chinese in Montreal. Giv~n the predominance of 
-----....----- ~~ 

" 

Chinese involvement in the restaurant business, as one would 

expect, the majority of participants in this segment of the 
, '1 

labour market are found in restaurant occupations such as 

restaurant owners, waiters, cook's helpers, ~s. 
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However, t,hose who j oin the general -h~b~ur 'market are likely 

to assume a more di versified eareer pattern. Wi thin this . 

context, a few questions are of interest. Who is more likely 

to join the ethnie labour market? How différent are the 

emplo~ent eharaeteristies and opportunities for advancement 

in these two segments of the labour market? 

The extent of such differences is an empirical question. 

Tbe theoretical implication of significant differences resi~es 

in the adoption of a segmental distinction for res~arch on 

the economie a ttainment of an ethnie group which exhibi ts a 

considerable degree of ethnie economic segregat.iô~ as an 
'\ 

agqreqate approaeh fails to capture the distinctiveness of the 

suh-groUp -working in the ethnie labour market. 

In subsequent ehapters, secondary survey data on Chinese 

post-war immigrants in Montreal colleeted in 1977 will be 

analy;ed to ormation on the ethnie 

in Montreal. The results will he discussed in relati9n te 

the r~levance of such a segmental distinction in the study of 

Chinese immigrants in Canada.· " . 
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CHAPTER mo 

THE DATA 

'The data used in the ana1ysis of the labour market 

experience of Chinese post-war immigrants in the two segments 

,of the labour market were col1ected by Frances S.C. Cl'liang 

(19;8) 'in 1977 for her Master's thesis. / 

A. THE ~LING 

A random samp1e emp10ying the following criteria was 
~ -

selected from -the 1977 Chinese Directory of Greater Montreal: 

(a) mé1e, (b) age 25 to 44, (c) Chinese iJllJlligrant, and (d) 

immigrated to Canada after World War II (Chianq, 1978: 59-60). 

The sample size was set at 200. Random samples were 

drawn Îlntii ,the quota was met. A tO,ial of 713 phone ca11s 
",", 

were made pf which 29. St did not meet the criteria, 29.8' J 

cou1d not be reached, 12.3% refused to be interviewed, and 

28.2% were interviewed (Table 2.1). This gave a total of 201 

comple~ed questionaires out of the qua1ified population of 290. 

The reSponse rate of 69.31% was regarded by Chianq (1978) as 

qui te s-atisfactory. 

() 1 . 
For 'further detail, see Mastér's thesis of Frances 

Chiang [1978}. 
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TABLE 2.1 
r 

DISTRIBUTION OF RESPONSE AND NON-RESPONSE RATE FOR 
INITIALLY SELECTED SAMPLE 

Number Percentage 

( 1) Does not meet criteria 210 29.45 

-Not Chinese 76 :J-0.66% 
-Fema1e 30 4.21% 
-Canadian-born 15 2.10% 
-Not immigrant 21 2.95% 

(student visa) 

-Not working 7 0.98% 
-Under age 13 1.82% 
-OV'er age " 48 6.73% 

(2) Cou1d not be reached 213 29.86 

-Phone disconnected 56 7.85% 
-Phone changed to 

conf iden tia 1 6 0.84% 
-No such person 115 16 .. 13% 
-Deceased 2 0.28% 
-Left Montreal 14 1.96% 
-Cou1d not communicate 3 0.42% 
-Cou1d not be reached 

by the time the quota 
was met 17 2.38% 

(3) Refused to be intervie~ed 89 12.28 

(4) Total interviews conducted 201 28.19 

Total 713 100.00 

Source .l: chiang (1978 : 65) • 
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The comparison of the age structure of the samp~e2 with 
. 

that in the 1971 census data suggests that the present samp1e 

is over-represented in the younger age group (26 to 30 age 

category) , tt under-represented in the other age groups 

especia11y in the 36 to 40 age category (Table 2.2). Chiang 

(1978: 66) suggests that this bias towards the younger age 

group may be due to "variation in age-specific\refusa1 rates 

between the census and our sample: or it may be due to the 

fact that the definition of 'Chinese' in the census is not 

the same as that in the present study." 

B. THE INTERVIEWS 

A common questionaire (Appendix 6) pertaining to family 

backg'round, pre-migratory experience, migratorY patterns, 

. socio-economic achievements at various stages of the respond

en t' s career, and accul tur ation was used. Mos t of the in ter-

views were carried out in a face to face meeting' (90%) ,and 

were done almost exclusively in Cantonese (98%)4 For the 10% 

who refused a face to face meeting, interviews were cohducted 

over the te1ephone. Most interviews took between 30 and, 45 

minutes (Chiang, 1978). 

20n1y ÎDmli-qrant's who have migrated to Canada prior to 
1971 Ar, included in the comparison. 



TABLE 2.2 

, COMPARISON OF AGE DISTRIBUTIO.N IN THE CENSUS AND IN THE SAMPLE 

Age Group Cens us 
. a 

Distribution Sample Distributionb 

26-30 
31-35 
36-40 
41-45 

Total 

% N % N 

22.6 325 39.5 58 
15.9 230 13.6 20 
26.4 380 17.7 26 
35.1 505 28.6 42 

100 1,440 100 147 
~ 

A = 17.2 

a = From special tabulation by Statistics Canada of 
1971 Census results. 

b = Only immiqrants who have miqrated to Canada prior 
to 1971 are inc1uded in this comparison. 

; \ 

Source = Adapted from Chianq (1978: 67) • 

.. 
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C. CHABACTE'RISTICS OF THE SAMPLE 
-<II, 

About ha1f of the respondents (46.0%) were betWeen the 

ages of 25 and 30, 29.5\ were between 31 and 40, and 24.5% 

were between 41 and 44 years 9f age. The majority of them were 

married (77.1%), came fram'white col1ar f~lies (60.4%), had 

been raised in cities (90.9%), have less than four siblings 

(56.5%), had migrated to Canada before the age of 29 (82'), 

a~d had been sett1ed in Montreal since 1970 (53.2%). More 

than half of them (58.3%) were sponsored or nominated to come 

to Canada ,while 41. 7% of tli.em were independent lnunigrants. 

• 

Most reSfondents reported the influence of pull fac,tors 

to migrate ~o can~a, such as higher education, greater economic 

opportunities, and reurtion with their kin. Only 10% of them 

mentioned push factors such as po1itical ins tabi lit y, over

crowding, and lack of occupational opportuni ties in their 

country Jl1ast permanent residence. 

About two thirds of them had working experience prior to 

migration. They were main1y in manual (34.5'), clerical and 

sales (30.9%), or professional (20.9%) occupations. 

But only 15% of aIl respondents had tneir first job in Canada 

pre-arranged before their arrival. 

At the time of the survey, there was 'a noticeable con

centration of respondents in professional (36.8%1 and service 

(37.St, occupations. The majority of them were in the income 
~ 

cateCJory $5,000 to $lS,QOO (70.4,1, have received college 
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education or more (58.7%), fair in English (60.5%) and French 

(94.5%r. 

D. SOMB LIMITATIONS OF THE DATA SOURCE 

As this. thesis represents an attempt to examine the exper-
. 

iences of the Chinese immigrants in the -two segments of the 

labour market, i t would have been interes ting to include both 

male and~le respondents. However, gi ven the nature of the 

research problem at 'band, the males and the females would 

probably constitute two very distinct groups. 

Among other~things, most Chinese women in Canada were 

sponsored by either their spouse or father. Às ~ted out 
, . 

earlier (Chapter I, section E), the relaxation of immigration 

policies towards Chinese immdgratio~ to Canada in the early 

·1950' s had allowed the entry of spouses and daughters of 

Chinese residents into Canada for the first time. Thus, those 

~ho came in the 1950's to join their husbands were likely to 

belong to the older age-group, spoke only Chinase, and possessed 

~ittle professional sktlls. As a result, Many of them either 

have never worke~ in Canada or had no choice but to take up 

a marginal occupation in the manufacturing or se~ice sector. 

A number ·of them constitute family workers in their husband's 

businesses. Self-employment among the female's on their own, 

however, is rare. In recent years, despite an inQrease in 

, the numDer of female Chinese immigrants who have an· educational 
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background similar to thattof their male counterparts, they 
1 • 

still,only make up a small proportion of the Chinese women 

in Canada. In view of these differenees their labo&r"market 
'. 

experiences can only be understçod in térms of the historical 

situation of each of these groups. In the case of the rise 

of the ethnic labour ~market in Canada, i t was mainly co~prised 
\ - t 

of men durinq the pre-war periGd. Thus, the exclusion of 

females in the present analysis allQWs one te interpret the 

findings in relation ta the historica~ sit~ations Whic~ 

originally brought about economic segregation in the first 

place, while at the same time limita our ability to generalize 

beyond the case of Chin~e male post-war immigrants. 

J 
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CHAPTER THREE 

f
i 

THE CHINESE ETHNIe LABOUR MARK l' IN o MONTllEAL, 1977 ... ,.~; 
.,.0' 

The earli;r review on ~?e ri se of ethnie economic segre-

gation and the particularities of the>hinese ethnie business 

'sector are suggestive of the importance of -the etPnic labour 

market as ~n analytically distinct dimension for the study of 

the process of economic absorption of Chinese immigrants in . 
Canada. In the case of Cubans in Miami, Wilson and Portes 

have provided quantitative evidence for the empirical dis-' 

tinctiveness of an enclaved labour force. In the case of 

Chinese in Montreal, this remains ta be answered. 
, ' 

Thus the following analysis will see~ to answer two 

critical questions: 

i) Are there differences in the labour 
force composition of Chinese in these 
two ~ the labour market? and, 

ii) Are there differences in the employ
ment characteristics in these two 
segments of the labour market? 

An affir.m,ative answer ta these questions would provide support 

for a aegmelltal model for the subsequent analysis of bath the 

Mobil,i ty and income attainment processes in the two segmenta 

ot the labour market. 
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A. OPERATIONALIZATION OF THE ETHNIC LABOUR MARKET 

~One possible conèeptualizat10n of the êthn1c labour market 

is one which 1s characterized by managers, employees, and 

c'lienteles who are predOIdinant1y members of an ~ethniq group. 
>c 

Employing thes, criteria, participants in the ethnie labour 

. market include: 

(a) 

(b) 

the se1f-emp10yed whose cU4tomers 
are mainly Chinese1 and 

\ . 
the employed who work ~n a company 
or institution where the majority 
of the executives or managers are 
Chinese. 

Participants in the general labour market include: 

(a) the se1f-employed whose custamers 
are mainly non-Chinese7 and 

, 
(b) the employed who work in a company 

or institution where the majority 
of the executives or managers ar~~, 
non-Chinese. ... 

• 1 
/ 

Distribution of Chinese male post-war immiirants in the 
ethnIc labour mar'ket and the generaI labour market 

Table 3.1 summarizes the employment status and the ethnic 

briqin of the majority of their managers or clients. According 

to this table, al1 respondents were work1ng, at the time ot the 
'" . 

survey (1977). The majority of them (91.0%> were employed, 

while 9.0' were self-employed. Among the emp1oyed, 34.3% of 
) 

them (62 out of 181 casesl worked in a company where the 
. 

majority of their executives or managers were Chinese. On 
1 

the other hand, 44.4% of the se1f-employed served mainly 

.~ -=-.,..,., --------· ... ·-· .. .,..IrIiI��,�i�i� •• ÇI .. IiI ... ' "' 
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TABLE 3.1 

/ 
/ 

/ 

DISTRIBUTION OF RESPONDENTS IN THE ETHNIe AND 

GENERAL LABOUR MARKETS 

Characteristics 

Employment status 
employed 
se1f-employed 

If se1f-emplQyed, proportion of 
a quarter or !ess' 
about ha1f 
more than half 

'% 

91.0 
9.0 

Chine se/clients 
55.5 
22.2 
22.2 

N 

183 
18" 

customers: 
10 

4 
4 

If emp1oyed, ethnic background of the majori~ of the 
executives/managers: 

Chinese 
others 

34.3 
65.7 

62 
119 

". 

Segment of the labour, market the respondent participated in: , , 

ethnic labour market 35.2 10 
genera1 labour market 64.8 129 

.. 1 
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Chinese clients. These self-emp'loyed re~ondents servinq 

mainly Chinese clients, together with those employed in a 

company or institute where the majC?rity of the,ir executives 

or man~ers were Chin~se, constituted 35.2% of all our respond

ents. 

To summarize, 35.2% (70 cases) of Chinese male post-war 

inmû.grants between the ages of 25 and 44 worked in the ethnie 

labour market.in 1977, while the other 64.8% (129 c~ses) worked 

in the general labour market. 

B. COMPOSITION OF THE LABOUR FORCE IN THE '!WO SEGMENTS OF 
THE LABOUR MAîûŒ1' 

Stages in the life cycle 

comparison3 of th~ composition of these two groups of 

Chineee immigran~s shows that participants in the ethnie 

labour market were siqnificantly older, .more likely to be 

3several measures of association for con'tigeney tables 
have been developed. Amonq them, X2-based measures of 

" association have the advantaqe of requiring on1y a single 
measure reqardless of the direction of relationships or 
prediction due to their symmetric nature. The shortcaming 
of x2, however, ia its dependency on the aize of ,the tables 
and that of C is its variation in its maximum value. But 
i t is possible to correct C to achieve uni ty by calculatinq 

~C/CmAY (Sakoda, 19771. Thus X2 is presented Along witn c/cmax \ in tnë fol1owing contiqency tables. The maximum value of 
C equa18~K ' where K is the sma11er of r (the number of 
rows} or C 'ue number of columnsI. Di vidinq C by C 1 the 
upper 1imit prob1em of C ,(uncorrected} can he -correcil§ 
to qive a normal measure of association ranqing from 0 to +1.0. 

f 
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married, more likely to have been sponsored or nominated by 
• 

relatives to iramigrate to Canada, to havè arrived in Montreal 

before the 70's, and to have residea in Canada for a longer 
" 

period of time as compared to the participants in the general 

labour market (Table 3.2). 

Aeeording to the elassieal model of assimilation as 
\ 

formulated by Robert Park (1950), one wou1d have expected 

higher participation among new inunigrants in the ethnie labour 

market. The above findings do not lend support to the _ elass-

lea1 assimilation model ei ther taken to Mean "anglosaxon 

conformity" or "melting pot". However, in view of the reeent 

emphasis on human capital investment in the selection "of 

immigrants to Canada, i t is not surprising to find more ,new 

immigrants in the genera1 labour market. 

Since 1968, independent immigrants coming to Canada are 
1 > 

selected on the .basis of their educational achievement, language 

proficiency, marketable skills, and age. They tend to be 

. better educated and younger than the sponsored or nominated 

~igrants who do not have to pass the point system. Con

seque~tly, the above findings may be a spurious relationship 

due to differential human capital investment rather than 

individual attributes of the respondertts. This explanation 

is also consistent wi~ the finding that Chinese post-war 

immigrants working in the general labour market tended to 

have immigrated independently, resided in Canada for ~ s~orter 

period of time, and completed higher education. 

, " 
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TABLE 3.2 
.,. 

COMPOS l'rION OF CHlNESE MALE POST-WAR IMMIGRANTS IN 'l'HE E'rHNIC 
AND GENERAL LABOUR.MARKETS (1977) , 

Population 

Characteristic CT CEiM CGLM 

Age 
25-34 
35-44 
Total 
N 

Marital status 
-' single 

married 
widowed 
Total 
N 

Age at migration 
~ 0 - 9 

10-19 
20-29 
30-39 
40-49 
Total 
N 

57.6 
'42.4 
100% 

(198) 

21.9 
77.1 
1.0 

100% 
(201) 

1.0 
32.0 
49.0 
15.5 
2.5 

TIrn"i 
(200) 

Type of immigrant 
independent 41.7 
sponsorèd/nominated 58.3 
Total ~ 

~ N (199) 

Years of residency 
o - 5 
6 -10 
11-15 
16 or more 
Total 
N h_, 

in Canada 
28.9 

\ 35.8 

\ 
12.4 
22.9 
100% 

(201) 

Year came to Montreal 
1950s 17.4 

29.4 
53.2 
100% 
lOU, 

19608 
19708' 
Total 
N 

42.9 65.6 
.21.:..l 3 4 • 4 
100% "100% 
(70) ,..(128) 
~ 

11.4 
} 
} 88.6 

IOëT 
( 70) 

) 
) 34.3 

44.3 
) 
) 21.4 

'l.1rnl 
( 70) 

14.3 
85.7 
YlRJ1' 
( 70) 

) 
) 56.5 
) 
) 43.5 

100% 
(69)" 

27.+ 
31.4 
41.4 
TOOi 
,C 701 

27.9 
) 
) 72.1 

IOOt 
( 129) 

) 
J 32.1 

52.3 
) 
) 15.6 

'ItrnT 
( 128) 

56.7 
43.3 
'I011t 

( 127) 

) 
) 71.5 
) 
) 28.5 

-ml 
( 126) 

11.6 
28.7 
59.7 
-noi 

( 129) 

C/Cmax 

, 0.31 

6.2* 0.27 

1.5 0.13 

• 

31. 7*** 0.54 

0.20 

9.4** 0.30 

Chinese male po t-war ilDll\i,grants in Montreal 

* 
** 

Chineee male po t-war immigrants in Montreal working 
in the ethni.c 1 ur market 

~inese male pos -war immigrapts in Montreal worki,ng 
~n the qeneral 1 our market 
p <0.05, *** p ~ 0.001 
p ~ O~. 0 l, m p < O. 10 
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Educational attainment and language abili ty 

The disparity in educational attainment between partici

pants in the tw~ labour markets ia evident from Table 3.3 .. 

The majori ty of t:hose working in the ethnic labour market 

\ 

[52.9%), have completed only elementary school or less, and ' \ 

'none of them ~ve obtained a graduate degree. 01) the other 

band, 20.9 % of those workinq in the general labour market ' 

have .received degree(s) at the graduate level and the majority 

/ of them (59.7%) have at least one university degree. There 

is also a significant difference in the place where they hÇlve 
1 

obtained their highest degree. Almost half of the Chinese 

post-war immigrants (46.6%) have obtained their degree in 

Canada. Among those worki~q in the ethnie labour market, 

only 20% of them were educated in Canada as compared to 60.6' 

of t,hose working in the general labour market (Table 3.3). 

With 'regard to language ability in English and French, 

two-fifths of the respondents reported to be "good" in English, 

but alJnost aIl of them (94 .• 5%) reported "fair" or "not at aIl" 

in French. Among the 70
1 
participants in thë ethnic labour 

market, the majority of th~ (88.6%) were not fluent id 

Enqlis~, as opposed te 44.5% of those working in the general 

'-labour market. This rrelationship la statistically significant -
.1 

at the 0.001 level~ but there was almost no difference in 

french ability between the two groups. , ' 



" Î 
t \ 
~ 

" , j 

, 

f 
C,p 

t 
1- ' , 
< 

• 
l, 

\ 
, \" 

() 

TABLE 3.3 

EDUÇA~~~O:~:~~~~~~i~A~~ifT7l~;7fHlNESE 

Charaeteristies , , 

populatIon 
cELM cGLM - cie ' max 

t 1 

Bighest deglee/diplana r:eœived 

elementaIy school/less 
high sc:txlol , 0 

post hiqh-school/oollege 
undergraduate 
graduate 
Total 
N " 

Pl.aœ R bas cbtained bis 
highest degree 

CanaàIl 
Ot:hel:s 
Total 

,N 

Fluency in Erglish 

fair/mt at aU 
good/velj' gcod 
Total 
N 

Fluency in French 

fair/mt at all 
rp:xl/very gcod 
'l'otal 
N 

27.4 
13.9 
16.4 
28.4 
13.9 
ï'QOi' 

,( 20 1) 

46.6 
53.4 
100% 

( 193) 

'-

60.5 
39.5 
!Oëi 

(200) 

94.5 
5.5 

roT 
(200) 

52.9 
21.4 
15.7 
10 .. 0 

0.0 
!OOi 
( 70) 

20.0 
80.0 
!OO'i" 
(65) 

98.6 
11.4 
1"m' 
( 70) 

13.2 
10.1 
17.1 
38.8 
20.9 
1'OOi" 

(129) 

60.6 
39.4 
100% 

( 127) 

44.5 
55.5 
IOOi" 

( 128) 

92.2 
7.8 

mT 
(128) 

58.3*** 

26.9**'* 

34. 9***-'~ 

2.4 

CT: "C~ne8e male post-war i!pIDigrants in Montreal 

0.67 

0.51 

0.57 

0.18 

Chinese male post-war immigrants in Montreal working in 
the ethnie l'4bour market ~ t c: 

J 
1 
1 

Chinese male pOBt-war immigrants in Montreal working in / 
the general léÙ)Our mark.e t 

*: 
**: 

**.: 

p < o. OS 
p '( 0.01 
p~O.OOl 
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Social Origin 

A plausible factor contributing to the observed differences 

in educational attainment between these two groups i8 social 
.. 

origine Table 3.4 compares their father's edueational attain-

ment and occu~tiona1. achievement. This table reveals that: 

il. respondents in the general labour 
market tended to come fram white 
collar families, whi1e those in 
the ethnie labour market tended 
to come fram blue col1ar families: 
and . . 

"'\.-

ii) their father' s educationa1 occupational 
attainment when the r~spondent was. 
sixteen years old, were significantly 
higher for respondents in the general 

.. labour market. 

Occupation prior to migration 

Significant differencés were a1so observed when their 

previous occupation in th~ir country of last permanent residence. 

is eompared. Aecording to. Table 3.4, those previous1y in 

manual occupations were more like1y to join the ethnic labour 

market, while those previous1y etnployed in profesaional and 

technica1 occupations were more Iikely to j oin the general 
.. 

labour market. This pattern of differential absorption of 

post-war iIDlIligrants into these two .seqments of the labour 

market ia not sU7Prising in view of the concentration of 
) 

Chinese ethnic enterpris~s in the service Bector. 

1 

\ . 
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(, TABLE 3.4 ~ , 

D .... t, 
SOCIO-ECONOMIC BACKGROUND OF CHINESE MALE POST-WAR IMMIGRANTS i IN MONTREAL (1977) 

f, 
~ 
" i Population } Socio-economi c ,. 

x2 ,. 
bac,kground CT ,CELM ~GLM ' 'c/c

max 
, 
~ .' 

Father's occup.ationa 
when R was 16 

Manua1 12.7 21.7 8.4 
Farm 7.2 15.0 3.4 
service 19.3 26.7 16.0 
Clerical & Sales 37.0 26.7 42.0 
Managerial 8.8 1.7 11.8 
P!ofessional a 'n!chni.cal 14 .9 8.3 18.5 
Total Itrnl' .TO"OT' 'IOU1' 25.4*** 0.50 
N (181) (60) ( 119) 

Father' s socio-
economic attainmentb 
when R was 16 

20-29 (6 ) 23.6 40.0 15.8 
30-39 (5 ) 7.7 10.0 .6.7 
40-49 (4) 32.4 21.7 36.7 
50-59 (3) " 22.5 21.7 23.3 
60-69 (2) " 6.0 0.0 9.2 
70-79 ( 1) 7.7 6.7 8.3 
Total 1.1nJ1 "'I01J1 -rtJ'tT% 18.9** 0.44 
N ( 182) (60) ( 120) 

t 
Father's educational 
attainment 

el.èaentaty scboolor less 54.8 75.9 44.3 ). 
hiqh school 28.0 13.8 34.8 
post high sdlool/oollege 6.3 3.4 7.8 

t university 10.9 6.9 13.0 ~ 
i Total 100. ïOOi 1:"0'01 15.6** 0.41 
t N ( 175) (58) ( 115) 

t, \ 

r 
f Mother's educational 1 , 

f attainement 
elaœntary achcol or *.77.9 91.1 72.7 
hiqh school 13.1 4.4 16.2 
poet hi91 scb::Iol/col.lage 4.8 4.4 5.1 
university 4.1 0.0 6.1 

7.Sm 
Total 1lrn\ '"'IOlJ\ 100% 0.31 
N (145) (45) ( 99) 

() 
cont' d ••• 3.4 (a) 
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" TABLE 3.4 (continuation) (a) 

Occupation& prior CT CELM CGLM 
to migration if R 
was working 1 \ 

Manual 3S .2 46.5 28.1 
Farm 1.9 0.0 3.1 
Service 6.5 ' 11.6. 3.1 
Clerical & sales 31.5 32.6 31.3' 
Managerial 3.7 4.7 3.1 
P.tofessiooal & 'llachnical 21.3 4.7 31.3 
Total !On' TtTO't TO't1l 15.7** 0.51 
N ( 108) ( 43) ( 64) 

t"';» 

,a: Occupational groups according to Treiman's 
International Occupational Prestige Scale. 
in other occupationa1 categories have been 
the present analysis. 

(1975) standard 
Cases 

deleted from 

b: Socio-eeonamie attainment according to Blishen's -(1967) 
SEI with Blishen's e1ass in parenthesis. 

m: p ~0.1 

**: p ~O.01 

***: P ~O.OOl 
1 

Chinese male post-war immigrants in Montreal. 

CELM:Chinese male post-war immigrants in Montreal working in 
the ethnie labor market.' 

CGLM : Chinese male post-war immigrants in Montreal working in 
the qeneral labor market. 
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Implications 
, , 

It is thU8 evident that the composition of the-labour 

force in the ethnie labour market is very different fram that 

of the general labour màrket. Those in the ethnic labour 
. 

market were not only significantly older, they were more 

likely to be married, ta have been sponsored or nominated to 

migrate ,to Canada, to be previously in manual occupations in 

- their country of last permanent residence, to have come from 

a blue-collar family-, to have received 1eS8 education, and 

to be less fluent in English, as compared to those in the ' 

general labour market. 4hese 'findings provide an affirmative 

answer to the first question of segmental differences in the 

labour force composition.' 

C. EMPLOYMEN'l' CHARACTERISTICS IN THE TWO SEGMENTS OF THE 
LABOUR MARKET 

Language a t work 

The second question is that of emp10yment characteristics. 

Given the d!sparity in Enq1ish proficiency-in the two ~roups, 

ona would expect language at work to constitute a distinctive 

dimension among the segmental differences in employment 
, 

characteristics. As avident fram Table 3.5, 50.0% of the 

Chinese.male post-war ~igrants wortinq in the ethnic .labour 

market used mainly Chinese at work, while on1y 4.'% of those 

in the qeneral labour ma~ket did. Although the Idaq at hand 

do~ not provide the neceasary information for +he.examination 
\1 
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TABLE 3.5 

LANGUAGE SPOKEN AT WORK 

i < 

Population 
Category C

ELM 
C

GLM 

'Exc1usive1yjmost1y 
Chinese 20,9 50.0 4.7 

Chinese, English and 
38.6 '~ or French 20.9 10.9 

Exclusivelyjmostly 
English 48.3 8.2 69.0 

Others 10.0 " 0.0 15.5 103.92*** 0.83 

Total 100% 100% 100% 
N ( 201) (70) ( 129) 

*** p ~ 0.001 

Chinese male- post-war immigrants in Montreal 

. Chinese male post-war immigrants in Montreal work~ng ,i:n 
the ethnic labour market 

Chinese male post-war immigrants in Montreal working in 
the genera1 labour market 

, 49 , '"' 
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of the extent to which language ability determines segmental 

assignment, it does suqgest that fluency in the host languaqe(s) 

is one of such factors. 

Kinship Assistance in Job Search 
... 

Kinship assistance and informal social networks played a 

more significant role in job seekinq in the ethnie labour, 
\-

market than in the qeneral labour market (Table 3.6). Amonq 

those workinq in the ethnie labOur market, 37.3% qot their 

first job in Canada through relatives, 30.5' through Chinese 

friends, and 8.5% through China~own advertisements. The social 

network played an even more s1gnifieant role in their current 

job searc,. Over half of them (57.4%) qot their current job 

through éhin~se friends, 13.0% through relatives, and 7.4% 

through Chinatown advertisements. None of them made use of 

any Manpower agencies •. In sharp contrast to the experi~nce 

of these immigrants, half of those working in the general 

labour market qot their ,first job throuqh newspaper ads and 

independent search, and 16.1% through Manpower and other 
-recruitinq aqencies. Only a minority (27.9%) qot their first 

jOb throuqh'chinese friends, relatives, and Chinatown advertise

ments. A simiiar trend was observed in the search for their 

current job. Almost two-thirds of them (61.Stl qot their 

current job throuqh independent searchinq and newapaper 

advertisements, 12.8% throuqh Manpower and other recru! tinq 

agencies. None of them made use of China town advertisemen ta. 
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(J TABLB- 3.6 

./' KINSHIP ASSISTANCE IN JOB SEARCH 
• il' 

Population ,\ , 

X2 -\ 

CT CELM 
C- c/cmax \ 

GLM 

-,- Got current job thrOlgh , " 
fami1y l1IE!rIber/relati ve 5.2 13.0 1.7 

ft1 Clrinese friend· 27.9 
. 

57.4 13.7 
Olinatcwn advertisement 2.3 7.4 0.0 
indepeOOent searc::h/ 

riewspaper advertisaœnt 47.1 16.7 61.5 
Mimp:Mer/eaployment 

agency /canpus recruit 8'.7 0.0 1.2.8 
Ot:hers 8.7 5.6 10.3 
'lbtal roof mn% m5% 66.83*** 0.75 
N un) (54) (li7) 

Was fmt jàJ in Canada pre- ), 
arranged pri.or to migration? 

\ ~ Yes 16.4 22.9 13.2 
No 83~6 77.1 86.8 
Toml iOni" l'1mi" mur 2.41 0.16 
N (201) (70) (129) 

Got first job in canada 
throuçj\ 

fami.ly l1IeIIltJer/relative 16.8 37.3 6.8 
QUnese frierXl 24.6 30.5 20.3 
Ol:inàtcwn advertisement 3.4 8.5 0.8 
indepenàant search/ 

newspaper advertiserœnt 39.7 20.3 50.0 
.., MlmpcMr/eapl.ayIœnt 

agency/CêS1pUS reoruit 11.2 1.7 16.1 . ~, 0t:heJ:s 4.5 1.7 5.9 , <) 
, .' , 'lbt:al nmr llm" mrr 47.48*** 0.65 

N (l79) '(59) (118) 

CT: Chinese male post-war immigrants in Montreal. 

CELM : ,Chinese male ~.t-war immigrants working in the ethnie 
'labour market in Mon treal. 

CGLM : Chinese male post-war immigrants working in the general 
labour market in Montreal. 

*** . p ~ 0.00_1 . 
() 51 
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Emplo~ent Stability 
> , . ~ 

There ts no ~ignificant difference in their likelihood 

to have a pre-arranged job prior to migration to Canada. 
"<b~ 

However, those in the ethnie ~abour market tended to change 

the\i jobs more frequently (Table 3.71. About one-third 

(31.4%) of those in the ethnie laboUX' market had changed their 

jobs over four times,~s compared to 14.7% of those in the 

general labour market who did. Slightly more than one-third 

(36.4%> of those in the general labour market had never changed 

their j ob un til 1977 whereas only lS. 1\ of those in the ethnie 

labour market did. 

Type of oecueation 

The above observed differences in employment stability 
~ 

were, at least in part, due to the differences in, the type of 

occupations that these two groups were engaged in. As readily 

noticeable"from Table 3.8, participants in the ethnic labour 

market wera: 

i) over-repre8ented iri serVice e 
occupations as the majority 
of them had participatad in 
restaurant businesses as cooks, 
cook's helpers, wa!ters, and 
restaurant ownersi 

ii1. under"represented in professional 
and technical occupations; and 

iiiL more likely to manage amall firms 
than big firmB. 
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TABLE 3 ~7 

EMPLoYMENT STABILITY 

Population 

CT C
ELK 

CGLM 
1 Jo ~ ... ' 

_ Wyears of experience 
in current job 

0-5 82.1 80.0 82.9 
6 or more 17.9 20.0 17.1 

" 

x2 

Total 1"O'U'f • 'IU'UT 'I01JT 0.10 0.05 
N (201) ( 70) ( 129) 

Years of experience 
in the labour market 

0-10 50.5 30.0 ~ 62.5 
11 or more 49.S 70.0 37.5 
Total 100\ ïOOi rm 17.85*** 0 .• 42 
N (200) ( 70) Cl28} 

No. of times R has 
chanqed his job in .; 
Canada 

Noné 28,.9 15.7 36.4 
1-3 50.3 52.9 48.8 
" or more 20.9 31.4 14.7 
Total 100% ï50i 100' 12.97** 0.35 
N ( 201) ( 70) (129) 

10 ,< 

** : p ~O~Ol 

***: p ~O.OOl 
o 

CT: Chinese male post war immigrants in Montreal 

~LK:Chine8e male polt-war i1'lll'lliqrants in MOntreal workinq 
in the ethn.i.c labcr market. 

cGLK~Chine •• male, post-war iDmiqrants in Montreal workinq 
in the ganeral labor market. 
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Man ua 1 
Farm 
Service 

restaurant owners 

,. ,,' .. 

TABLE 3.8 

CURRENT' OCCUPATION~-
\ 

Population 

CT CE LM 
'10.5 4.3 

0.0 0.0 

4.5 5.7 

C· GLH 

14,0 
0.0 

3.9 
oooks, eook's helpers 

and waiters 
others 

Clerioal & sales 
Shopkeepers 
Otllers 

Managerial 
Heads 0 f small 
Dept. managers 
Dept. managers 

large firms 
Others 

firms 

in 

Professicmal. & 'n3àmicals 
Engineers 
Medical doctors 
System Analysts & 

3Q.3 67.1 10.1 
3.0. 8.6' 0.0 

2.0 2.9 1.6 
6.0 4.3 7.0 

0'.8 ,2.5 5.7 
2.0 0.0 3.1 

2.0 0.0 3.1 
0.5 1.4 0.0 

12.9 0.0 20.2 
2.5 0-.0 3.1 

Computer Programmers 7.5 0.0 11.6 
Aeeountants 
Othera 

Total 
N 

5.0 0.0, 7.8 
9.Q 0.0 13.9 

100' ,100, 100' 
(201) (70) (129) 

.' 

a: 6ccupational group. aecording to Treiman's (1975) standard 
Intern.ti~nal Oocupational Pras tige Soala • . 
Chinese male post-war immigrants in Montr,al; 
Chineselmale post-war tmmigrants in Montreal workinq in 
the ethnie làbor market. 
Chinese male post-war immigrants in Montreal working in 
the qeneral labor market. 
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_ The over-representation of Chinese ethnie workers in the 

service occupations ia' not a surprise ~iven the predominance

of Chinese businessmen in restaurant business. According to 

the Chinese Directory of Greater Montreal (1977), there were 

141 Chinese restaurants in Montreal in 19'77 ,and they provided 

the major employment opportunity for'those who worked in the 

ethnie labour market. , 

In sharp contrast to the experience of these immigrants, 

~ those who joined the genera1 labour market were over-represented 

~n professional and technical occupations especially in 

engineering (20.2%), computer science (11.6%), accounting , 

(7. B%), and medical specializations (3.1%). This phenomenon 

is c~nsistent with the earlier finding that participants in 

this segmen~ of the labour market tended to have migrated to 

Canada as independent ,immigrants (section B above). Since 
Jo. 

they had to pass the point system which emphasizes professional 

skills, they were more like1y to enter the general labour 

market. 

Opon 'arrival, they were predominantly absorbed into the' 
, 

~general labour market as professionals. The failure of the - , 

ethnie labour market to absorb the se professionals May be due 

to the concentration of Chinese business in the food services 

(see Chapter l section Ft. However, the gradual increase in 
c: 

professional services in the ethnic business sector in recent 

years Csee Chapter l section FI ia indicative of a potential 

,~ . -;-- .... , ":r-.- -,...,.,.,.......,.....-...... ___ .... = ... =_w .... ~ 
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for furtner diversification and more active participation in 

this segment of the labour market on thè par,:t of thesa. pro

fess:Lonals. 

The self-employed and the employed 

Oespite the' differenee, in types of occupations, no 
\ 

signifieant difference was observed between these two groups 

" 

with ,respect to'employment statua (Table 3.9)~ Self-employment 

was sliqhtly more fraquent in the ethnie labour market, but 

this differenee was pot signifieant at the 0.05 level. 

Comparison of the employed in the two segments of the labour 

market, however, showed significant difference in the size of 

the company or institut~,?~ they_~orked in. Almost half of 

those in the ethnie labour market worked in à company employing 

less than 16 employees, while half of those in the genera! 

labour market worked in a company employing more than 100 

" employe.s. 

Implications 

These findinqs reveal that Chinese immiqran.ts in -the 

ethnie labour market were more likely to use Chinese at work, 

made use of k.i:nslùp Assistance and social network in job 

seuch, chanqe their jobs more frequently 1 and work in smaller 

firma. These rtegmental differenees are indicative of the 

empirical dis.t!nctiveneas of the ethnie labour market whieh 

.. 
- 0. ;; 
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) TABLE 3.9 

.EMPLO~T STATUS ,AND SIZE OF THE FIRM 

P6pulatlon 

Emp10yment status 
employed 91.0 88.6 
self-employed 9.0 11.4 
~otàl .___ ___ ,nrnT IlTIJ'(' 

N --------aQ!} ( 10 ) 
~--------- ------

92.2 
7.8 

IUtJT 
(129} 

If émployed, no. of 
employees in the 

---e<4/insti tuti-~ 
0-5 ---------7-.1 __ 
6-10 12.0 
11-15 8.2 
16-100 39.9 
101 or more 32.5 
Total l'O'Ot 
N (183) 

If self-employed, 
no. of Chinese 
employees hired,in 
the ca/store 

"0_5 
6:"10 
1.1-15 ______ _ 
Total 
N 

*** : p !O.OOI 
v 

6'fL8 
18 .8 
12.5 
100\ 

( 16) 

11.6 
2"3-;2-
14.5 

. 47.8 
2·.9 

1:U'UT 
(69) 

• 

62.5 
25.0 
12.5 
''l'm1I 

( 8) 

5.3 
-5.3 
4.4 

34.5 ' 
50.4 
!OlJ1' 

,:, J 113) 

75.0 
12.5 

-----12-.-5--
1'lJlfI 
(8 ) 

2 ' 
X 

0.37 

C/Cmax 

0.09 

50.59***0.66, 
' .. 

l , 

0.42 0.28 

Chinese male post-war immigrants in Montreal. 
- 'J 

C • Chinese male post-war immigrants in Montreal working 
ELM ~in the ethnie labour market. 

C
GLM

: Chineae male post .. war immigrants i~ Montreal working 
in the qeneral labour market. 
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has been largely ~ neglected in ~ggregate studies of labour 

market experiences of immigrants in Canada., 

D. SUMMARY OF FINDINGS 

odr results clearly indicate differrntial patterns. of 

economie absorpt'ion of Ch±nese immigrant~ into the ethnie 

labour market and the general labou~ market. Among the three 

classes of imigrants, the sponsored and nominated immigrants 

were more likely to join the ethnic~ labour market. Kinship 
.u. 

ties and language abil! ty apparently were two of the crucial. 

factorl;l in/ their segmental assignment. Workers in the ethnie 

labour ma~et used mainl:Y Chinese at worlç. and ware, on the 

average, fair in their English ability. Also, kinship assist-

ance and informaI social network pl.ayed a more dominant role
Q 

t.. 

in their job see~in9 than those in th.e general labour market. 

'l'here were also siqnificant differénces in. the camposl~on 

of the labour force in these two 'segments of thè labour market 

with reference to age, years of residency in Canada, marital. 

status, social oriqin and previous occupation in country of 

last permanent residence. A typical respondent from the ethnie 

_ labour market wu between the ages of 35 and 44, married" 

eurrently holdinq' a service occupation, used Chinese at work, 

had challged his .job a couple of tilDes, had been sponsored to 

come to' Canada befora the Age of 29, ,had received kinship 
1 

Âsslstanée or hel.p fr9ftl friands in job s~eking, had a fàir 

"" , 

, 

.. 
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knowledge in English, had completed elementary school, was 

previously in a manual occupation in t~ country of last 

. permanent, res~dence, and came from a blue collar family. In 

sharp contrast to this is the typical re~pondent from the 

general labour market who was of the age 25 to 34, currently 

holding a professional or' technical occupation, used English 

'at work, had applied to come tO Canada as an independent' 

applicant, had found his jOb through independen't search, was qood . . 
, 

in Enqlish, had some univ;ersity education, wa~ previously in 

a white collar occupation prior to migration, and came fram 

a whi te col~r family. 

Conclusion 

These significant differences~in the composition of the , 

labour force and employment chàracteristics in the two seqments 

of the labour market sustain the empirical distinctiveness of 

tne ethnie labour market fram the general labo~r market for 
> , 

t.h$ study 'of occupa1;ional achievements of members of an ethnie 

group such as the Chinese. These findings are also suggesti VEll . 
of the importance ~"of the socio-:,historica1 context for our 

understanding of segmental assignment of immigrants entering 

the ethnie and the general labour markets. In the case of 

the Chinese, independent immigrants are ·a,sessed mainly on 

the basia of education and skill, sinee the point system went 
~ , 

into. affect in 1967. ,As the ethnie business sector mainly 
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provides employment opportunities in the sevice sector, the 

professionals and ski lIed workers are predominantly absorbed 

into the general labour market. On 'the other hand, the 

sponsored immigrants are more likely to join the ethnie 

labour market on the basis of language ability. Soc~alization 

by other relatives also plays Jl-n important, part in thl.S process 
, 

given the high frequency of kinship assistance in job seeking 

in this segment of the làboùr market. This opens another 

interesting line of research: the raIe of ethnie ties in the 

process of segmental assignme~t. 

The study of kinship assistance among Chinese immigrants 

in Chicago by Li (1977: 486) suggests that "job assistance by 

relatives in-Many cases is not only being helped by relatives 

~~ finding employment, but actually working for relatives." 

Li (1977: 487) attributes this to the obligation on the part 

of the sponsored immigrants to repay their relatives for their 

assistance in migration, ànd te the lack of ether resources 

such as education. The dilemma, then, is that "the ones who, 

are trapped by it (kinship assistance)' are the ones who néed 

it MOSt. Some probably cannot inunigrate in the first place 

without kinship aid", and "the laek of other resourees, however 

does not per.mit them to sever the ~loitativ.e relationship 

wi th their kin." Addi tional research on the dynamics of 

kinship relationships and the development of the ethnie labour 

market would help to elucidate the economic suceess of ethnie 

enterprises and the dynantics of the ethnie labour market. 

r· 
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CI1 .. i\?TER FOUR 

\ OPPORTUNITY STRUCTURE AND MOBILITY PROCESS~~ 

The inter-segmental differences in employment character-

is,tics -established, in the last chapter provide an empirical 

ground for the speculation that the mobility processes are 

also very different in tnese two segments of the labour marxet~ 

Thus, the followinq analysis seexs to describe the proce~s 
. 

of vertical circulation of individuals i the occupational 

structure as cal!'ed for by 414). The under-

lyinq concern is that the understanding f social stratific~tion 

in modern society is best promoted 

igation of occupational status a~d 

the hierarchy of prestige 
and the hierarchy of econ 
classes have thefr roots i 
occupationa~ structure, so 
the hierarchy pf poli~ical 
and authority,\for politic 
authority in mQdern societ 
largely exercis,ed as a ful 
occupation (Blau and Dunc 
5-71. 

In the present case, the fqllowinç anal 

compadng the oPportuni ty structure in 

labour market. 

,61 

systematic invest-

power 
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is 
time 
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A. THEORETICAL CONSIDERATIONS 

Recent literatures suggest two diverging views about the 

economic consequences of participation in the ethnie ( labour 
~ 

market. One view hol~ that participation in the ethnie seg

ment i$' a liability. Immigrants are presumably penalized and 
, 

excluded from serious opportunity for advancement (.Wiley, 1968), 

and exploited by their own nàtional group (Bon~cieh, 1973). 

A second view, on the contrary, portrays venture into the 
, 

ethnie segment as a pro-surviva1 adaptation (Li, 1981) which 

affers the advantage of 1 a proteëted market for e'thnic tradesmen 
!'P" 

who know about the things their count~en want (Light, 1972: 

12). Furthermore, immigrant enterprises might manage ta 

create a workable for.m of vertical integration' by deve10ping , . 
, .r 

ethnieally sympa the tic sources of supply and consumer outlets 

(Wilson and Portes, 1980: 301), and organizing unorthodox but 

eff'ective forms'''of finaneial institutes for raising capital , 
(Light, 1972). 

The proliferation of ethnie enterprises among some 

tmmigr&nt groups-sueh as the Chinese, Japanese, Koreans, and 

Jews-and the mobi1ity opportunity avai1ab1e in sueh ventures 

are we1l known (Bonaeich, Light, and Wong, 1977: Light, 19~2: 

Sung, 19.61; Boyd, vl!l7l; Daniels, 1971; Petersen, 1971). 50 

axe the long workin9 heurs fÇ>r relative1y 10w pay among immigrants 

'in the ethnic business sector CSonacich, 19.78; Li, 1981). 

Theàe contradietory images of suecess and exploitation, 
<' 

in Wilson and ~ortesl opinion (1980: 315), are more apparent 
f 
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The low-wage labour of immigrant workers is 

what permits survival and 
expansion of enclave enter
prises which, in turn, open 
new opportunities for economic 
advancement. r.mmigrant enter
preneurs make use of language 
and ,cultural barri ers and of 
ethnic affinit~es to gain 
privileged access to markets 
and sources of labour. These 
cQnditions miqht give them an 
edge over similar peripheral 
fir.ms in the open eeonomy. 
The necessary eounterpart 
to these ethnie ties of 
solidarity is the principle 
of ethnie preference in 
hiring and of support of J' 

other immigrants in their 
eeonomie ven tures • The 
economie expansion of an 
immigrant enclave, eombined 
with4the reciprocal oblig
ations attached to a common 
ethnicity, creates new 
,mobi1ity opportunities for 
immigrant workers and permits 
utilization of their past 
investments in human capital. 

In a~quinq for the tranaitoriness of initial hardship, 
t- < 

Wilson and"Portes are optimiatic about the eventual brèakthrough 

fram exploitation by one1a national oriqin membera when the 

workers open their own enterpr!ae. This provides a plausible 
... 

reconciliation of Bonacich's (1973) notion of exploitation 

by one's national group with the second view. Nonetheleas, 

Wiley'B (1~68; 151). tree metaphor c1early portrays the ethnic 

career as a 1~abi1ity, a mobility trap, whicn leads primarily 

outwarda and away fran aIl aeriou. Qhances of atc.nt'. In 

his view, 

___ "OC" __ " __ " • __ ~~...,...,...--_____ ... __ 
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the mobile ethnie can choose 
the relatively safe and 

'comfortable 90urse of 
purauinç wha tever oppor .. 
tuni ties exist wi thin the 
group 1 or, to the extent 
that the majority group 
permi ta, 'he can take the 
more adventuresome and 
lonely éourse of le aving, 
the grQup to climb the 
trunk •• Once made, the 
choice may have social 
and psychological effects 
which make it irreversible. 
One who chooses the ethnie 
career ••• will beeome 
imbedded in a firm network 
of ethnie relations ••• from 
which he can almos t never 
extricate himself. 

The elassieal ethnie trap, then, ia the in-group career which 

ia attractive and emotionally rewardinq but offers only limited 

opportunity for upward mObility as compared to that offered 

~n the majority group. 

According to Wiley's tree metaphor, the ceilinq for advan~e-

ment is lower than that in the general labour market, and 

ethnie career as a mobility trap pr~ides lell opportunity for 
, 

the fulfillment of one'·s aspirations. Thus four hypotheses 

follow whieh can be tested on the Montreal Chine le pOlt-war 

immigran ts: 

Hypothesis 1: Workers in the ethnie labour 
market experi~ee a lawer rate 
of upward mobility as campared 
to thDse in the ganeral labour 
market. 

- 1 

• e 
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Hypothesis 2: Workers in the ethnie labour 
market exhibi t a shorter, 
distance of upward mobility 
~s campared to those in the 
qeneral labour market. 

Hypothesis 3: Workers in the ethnie labour 
market are less likely ta 
fulfîll their occupational . 
aspirations. 

Hypothesis 4: Workers in the ethnie labour 
market exhibit_a lower inter
qenerationa~'mobility~rate. 

B. METHOD 

Measur~~nt of mobility rates 

The present data p~avide information on the occupational 

achievement of the respondents at various stages of their-~ 

career 'and that of their father. This infprmation enables us 
., 

ta assess the rate and distance of both their inter-qenerational 

and intra-gene~ational mobility. However, it la important to 

note that '"the particular numerical results achieved depend 

heavily upon the method of scalinq or classifyinq occupations ••• 

(and) the size of the correlation between father's and son's 

occupational status can vary substantially depending upon the 

criteria used to define "oècupational statue" (Treiman, 1975: 

l85-6).n For theae reasons, nit' is tmperative that occupations 

in each.population be classified or scaled.in comparable ways 

(Treiman, 197~: 1861." Unfortunately, there ia yet little 

consensus as to how vat'ious occupations should he classified.' . \ 

'" The -AUll\ber of ca t89'0ries and the criteria used for rankinq 
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these categories vary considerably fram one scale to ano~her. 

As Jones and McDonn~l (1977: 4381 bave highlighted: 

Some'have re1ied upon on1y 
the caarsest. d1stinct~ons 
(e.g. manual/non-manual), 
on the assumption that there 
is 1ess likelihood of error 
in classifying jobs on a 
cruder than a finer basis ••• 
Another approach has been 
to take measures that are 
scaleable (e.g. income and ~ 
education) and combine them 
in some way (e.g. the average 
education and average incarne 
of people in similar jobs) 
to derive a score for each 
occupation, and then use 
tho.e scores as measuies 
of relative differences in 
socio-economic status acrcss 
occupations. B~t by far the 
Most usual solution has been 
to use ratings of the social 
standinq of jobs as a means 
of ranking them according to 
a generalized notion of 
'prestige', or "qeneral 
desirability. " 

Each of these schemes... has its advantages and limitations. 

The manual/non-manual distinctions provide a simple intuitive 

meaning ta the compar1son •. Bowevèr, as a,coarse classification 

scheme, it can address onlY coarsely framed questions (Jones 

and MacDonnell, 1977: 438). Moreover, many akilled workers 

eam more than lower whité collar workers and enjoy a higher 

prestige CB.lau and Duncan, 1967: 27}. In ·this respect, the 

socio-economi~ index has the advantage of takinq tnese dimen

sions into account by computing a combined score based on 

.. 
.. 
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education, income and prestige. Blishert's (196~4occupational 

class scale, for instance, ls one of such indexesbased upon 

the 1961 cenaus of Canada. While this index provides "a useful 

means of measurin9 the occupational status mObility of immigrants 

_in Canada", Richmond (1968: 7271. has pointed out that, 

the Blishen ~cale of classes 
had the disadvantage of cutting 
across the broad occupational 
distinc~ions between professional, 
managerial, clerical, skilled, 
semi-skilled, and unskilled 
workers that are a familiar . 
feature of such scales as those 
by the Reqistrar General in 
Britain or the Hal~-JOnes 
classification ~f_ ...occupational 
prestige. In thé-Blishen 
classes, there ls no clear~cut 
distinction between manual and ' 
non-manual workers, which has 
been shown to be an important 
boundary in the st'udy of 
so~ia1 mobility. 

As the boundaries between Blishen's (1967) classes do not 

convey an intuitive meaning, mobility from one class to anobher 

offer~ only a numerical estimate of the rate and distance of 

social mobility but pro~ides little description of the types 

of occupation involved. For our present putpose of comparing . 
- the rate and distance of intra-generational mobili ty in the -

two segments of the Canadian labour market, Blishenls scale 

constructed on the basis of ,the Canadlan occupaéiona~ structure 

remains a' uaeful means for such measurements. HOWever, our , 

reapondents came fram a number of countries where the economic 
1 

structure differed. The adoption of a single classification 
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system for the fathers' occupations held in different countries 

and their own occupation in ca~ada, necessarily presumes the 

compatability of the occupational structure,across different 
, 

countries and aoross different periods of time. Bence, a 

number of difficulties remain with Blishen's (1967) scale for 

the analysis of in ter":generatienal mobi li ty • An ideal'- solution, 

perhaps, 

would be to choose an appro
priate criterion for scaling 
occupations -- prestige, or 
skill, or income, or power, 
depending upon one's research 
interests -- and then te 
devise a separate scale for 
each socie~, by explicitly 
scor~g each occupation with 
respect, to ~he criterion 
dimension (Treiman, 1975: 
191). 1 

A socioeconomic status scale is availab1e for the U.S.A. 
, -

(Duncan, 1961), Canada (B1ishen, 1967), and Great Britain 

(Goldthorpe and Hope, 1974). However, the 1ack of such a 

scale for Hong Kong, China, and Taiwan prec1u4es the feasibility 

of such a remedial procedure for our ana1ysis. Treiman (1975: 

193),is aw~re,of these practical difficu1ties but argues that, 
o 

. \ 

Fortunate1y, however, it is 
possible to take advantaqe of 
the substantia1~y,invariant 
nature of occupational prestige 
hier.rohie. aoros. time and 
s:staGi:e erraiman, 1975b) in order 
to produce a standardized 
occupational statua scale 
which,assigns the same score 
to 80y given Occupation in 
Any society, and which at the 
seme ttme provides a valid 
estimate of the occupational 
prestige hierarchy of Any, 
qiven country • 
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On dûs basis, Treiman (1975) has developed the Standard 

International occupatio~al prestige scale. eThis scale exhibi ts 

an average correlation of 0.89 wi th local prestige scores, of 

55 countri,s. It is thus felt that this scale would best suit 

,/the present analysis of inter-generational mbbility. As it . 

~as the advantage over Blishen's scale in distinquishing broad 

occupa tion 1 categories 1 : i t wi 11, also he used in the analys is 

erational mobility to discern the movements betweén 

different 0 cupat:i.:gnal groups • 

.some lri tation/s of mobili~matrixes J 

From ~ese intér-generational an~ intra-generational 

mobility matrixes, it ia possible to assess the rate and 

distance of mobility experienced by our respondents in the 

two segments of the labour'market. However, it is essential 

to note that the scope of information available in the'se 
, . 
matrixes alone is inauffic1ent for the pu~se of comparing 

the opportuni ty structure in these segments of the labour 

market for the following reasons. 

F ~r8t, a mobi li ty ma trix ~oes ~ot provide the ne~essary 
\ 

discrimination of the lower lIIobil:ity rate due to limited . 
opportunity for advancement and that due to lack of qualification, 

~hese occupational categories arè (1) professional and 
technical, (2) adDdnistrative and man_gerial,' (3) "clerical 
and sales, (4) service, (5) agricultural, animal husbandry, 
forestry, fishing and hunting, and (6) manual. 

• 
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motivation or variatiops in individual choices. Given the 

signi!icant disparity in educational'achievements between 

respondents in the two segments of the labour market, as 

" illustrated~ in Chapter III, the question of qualification' vs. 

opportunity is particularly aoute in the present analysis. 

Second, the utilization of a single clas'sification scheme 

for occupations in' the two segments of the labour market, 
, , 

presupposes that similar oècupations bear comparable economic 

consequences in bath segments. This undermines the possibility 
\ 

of segmental differences in monetary returns to one' s abili ty 

and producti vi ty • 
7 0 

Osterman (1976), for instance, has ~ep0f"ted 
\ 

, Q 

that human capi ta1 investment explains earninq differentials 

in the 'primary sector' more adequately than in the ' secondary 

sector' • '", Beck et al· (1978: 713) have eStimated that the 

periphery worker would gain $1,037 .,49 an~ually by being 

located in the core rather than in the periphery seetor. 

Third, the choice of a composite measure for occupation'a 

poses a fundamental problem of ,interpretation-;"'if the above 

, specifie cQ1llponent-depende~t variable' relationship holds. 

Blishen' s (19671 SEI scale is empirically anB conceptua1ly , 
a multi-dimensional rather than uni-dimensional scheme. Thus, 

süch a composite measure fails ta capture the differential 

signi,ficance' of education, i:-ncome, and occupational prestige 

" in the process of stratification. It also obscùtes 

'-, 

" 
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changes o-q-er time in the 
relationship of the campon- ~ 

,ents of SES ta some dependent 
variable; for example, incQJDe· 
might have been more highly 
related'to various types of 
attitude and behaviour at 
early stages of indus tria1-
ization, whereas education 
migh t now be more ilnportant 
(Coburn and Edwards, 1976: 
l19oe-80) • 

, 
Fourth, objective measures of mobi1i ty processes ~rovide-

little insight into the subjective signifieance of mObility 

~or the particfpants. As such, the interpretat10n of these 

patterns remains ambiguous as to the relative contribution of 

the opportuni ty structure and indi vidual choi,ce • .. -
There May ha~e been some 
sons who did noE wj.sh to 
follow their father's 
footsteps in a white 
collar job and some 
migrants who positively 
preferred an outdoor job 
to one in an office, 
Particularly if the ' 
decline in status did 
not necessarily mean a 
faii in the miqrant' s , 
standard of li vinq 
(Richmond, 1968: 740). 

\ 

Thj.s 1s related, at least in part, to in~ividual preference 
. . 

for cash income and non-pecuniary advantages (Johnson, 19}3) 

on the basts of differentia1 labour-leisure optimization 

(SchQl.tz, 1965) as well as motivation sinee ~achievement 

\ 

values affect social mObility in that they focus the. individual' s 
.-

,attentfon on statua improvement and help to shape h~S behavior 

so that achievèment motivatic;m can be translated into success-

fuI action {R6sen, 1959: 54)." 
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, '" 
Human cap! tal inves tmen t and the oPPoJ:.tuni ty structure 

6 

Blau and ouncr (1967: 3) have discussed somè of these 

deficiencies when Jhey pointed out that "investigations (of 

mobi.1ityl have geaera1ly not supplied sufficient informati.on 

on its correlates to make it possible to explain the observed 
, 

mobility pattern." 

In their view, the researcher 1 s preoccupation wi th the 

internaI analysis of the occupational mobili ty has higllly 
1 

bestricted the fruitf.ulness of mobility .research. Beek et al 

(1978),on the other hand, argue that thi.s has a deeper theo~eti

cal root. These studies rest on an individualistic conception 

derived from neo-classical economie theories whieh assume , . 
that the opportunity structure remains the same Across struct-

'......, 
ural settinqs. This conception provides the inte11ectual 

\' 

Underpinninqs o'f research which rarely include structural 

context . ip the analys~s. Like Adam Smith l'S "invisible han~," 

as 'Beek et al (1978: 705) put it, 

" 

~ \ 

, 

" ~ cœdpetitive structure' 
presumed by the neoclassical 
theory gua~antees that differ
ential placement in the socio ... 
econ,.omic order is accompliShed 
ln a manner ~h that this 
plae~nt J.s a reflection of 
a worker'a basic value to the 

, àyst~. From this perapec"ti ve, 
~ ••• socioeconomie suceess or 

failure la t-U\d di~ètly to . 
:. the characteristics brought 

into the 1Darkat place by the 
. indi \'1 dua l workers. 

.. . l 

1., 

\ . 

.\ 
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This unde.r.mines the possibili ty of sectoriaJ.'segmental 

differences in monetary returns to one' s abili ty and product-

ivity. As mentioned earlier, both Beck et al (1978) and 
0\ 

Osterman (1975), have reported differentiëi1 monetary returns 

to human c.~pital investment in the 'primary sector' and in 

the 'secondary sector'. 
't_ -'~, 

These juxtapositions suggest that economic achievement 
J 

d6es not only depend on one's qualifications as monetary return 

-te human capital inveatment depends on the segment of the 
1" • #~ 

labour market one participates in. In the case of Cubans in , , . . , 
Miami\no auch differ~nce: however, waa obaerved between the ~ 

ènc1ave~economy and ~e primary sector (Wilson and ~ortes, 
. 

19 80). In the case 0 f Chinese in Canada, this rema:Lns' to be 

. answered. 

In an attempt 0 ansv~r thi-s question, and fo provide 

supplementary in rmation for the interpretation of the 

patterns of mobility.in relation to the r~lative importanee , , 

of qua1i.ficat~on and opportunity structure, this study will 

undertake to complement the analysis of mobility- processes 
~ 

vi th a comparllti ve analysis of menetary return ta human capital 
\ 

investment in th, two segments ,of the labour market. 
, \ 

\ .... ~ , : !. ,- r 

'l'h7ae types of hmnan capital' !nvestment will be included ." 
c 

in our test model; educational achiev8IIlent, language abili'ty, 

and working experience. The study of occupational achievement 
. . 

of p~.t-war 1~i9rant8 ln Montreal by Chiang (l97~)~ .,uggesta , 

,. 

.. 
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1 

that education in Canada has better pay off in oCèupational 
, 

attainment. Thus the location of investment in education will • 
also he included in ou;, test model. Lower monetary return to 

o 

human capital investment in the 'ethnie labour market will 
'- , 

provide suppç>rt far Wiley's (1968) thesis of' the 'ethic mobility 
1 

trap' that suecess does not only depend on persistent clfmbing 

but also on seg,mental assignment. 
r , 

( 

Subjective aspects of mobilit1 

,In (ddition to human capital investment, the foll~~ing 
.. 

analysis will also include subjective ~speots of mobility for 
/' 

reasons mention~d 'above. Although d~ta oz,. individual prefer-, 

enœ for cash incorne and nçn-pecuniary advantaqe_ are not ..7 

available fo~ a thorough analysis of labour-leisure optimization 

from the point "of view of the participants, information is 

available coneerning their occupational aspiration and their 

subjective evaluation of their socioeconomic position in the 

community, standard of living, happiness in Canada, job 

satisfaction,and oceupational achievement. Thua, this' study 
< 

will examine thes~ subjective aspects of mobili ty in the two 

segmenta of the labour market. 

Il 

r t . 
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lIGURE 4.'1 

HULTD?LE REGUSSl:ON 1I0J)BL OF HUIWJ ITAL INVBS'!MEN'r 

Relueatian 
U=good/v. good) 

Fluency in Engl!sh C.O=fail:jnot at a~l) ~ 
(l=g-004/v. goodl . 

. !'luency in J'rench (O=fair/not at ~~l~ 

Place R obta,1ned (l=Canadal , . 
highest deqree (o=othersl 7, 

Yeus 

Years 

. 

1 , . ' 

of experience i:n the labour market / ./ 

of workin9 experience in present' jOb/ 
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c. DA'rA ANALYSIS AND FINDINGS 

rntra=qenerati~nal mobility2 

Before examining monetary return to human capital invest-
) 

ment and subjective aspects of mobility', it 18 useful to 

describe first the patterns of mobility to be eXplained. 

,Table 4.1 and Table 4.2 show,s"the'pattern of intra-generational 

mobili ty as measured by Blishen' s (1967) social SEI. for all 

respondents. Readily noticeable is the low downward mobility 

rate when their current occupation at the time of the survey 

(1977) is cOIIlpared to their first occupation in Canada~ While 

downward mobility wes uncommon (3.0", perpetuation of their 
, 

entrance status as suqgested by Porter (1965: 61-74) was note 

The majority of them (68.7') had.no change in their social 

statua since migration to Canada. 
.-. 

IThese findings suggest a rel,tively static mobil!ty 

pattern amonq Chinese male post-war ~iqrants in Montreal • 

The implications of this pattern for these immigrants, havever, 

has to be understood ,in relation to tQeir former social 

stat'Îls prior to migration. As Table 4.1 shows, Many of them 

(43.-6" had asaumed an entrance status lower than their 

2See Appendix 3 to~ fre~ency distribution of re.pondents' 
occupation at various stages of tbeir career and Appendix 4 
for the mo~ili ty matrixes measured in Blishep' s SEI. . , 

ç. 

3Pir8t occupation in Canada hald 'over ohe month ta 
uaed.here tnstead of firat occùpation in Canada to exclu4e 
purely, stop"'qap emplo~nt from our analysis ~ 

. " , 
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social class·attainment in their for.mer country of residence. 

On1y 10% of them had experienced an upward mobility in their 

fir~t occupation in Canada. Thus perpetuati~n of their entrance 

status mean~ that Many of them fai1ed to resume their former 

status achievement. This i8 c1ear1y revealed in ~he eomparison 

, lof their current occupation in Canada (l977) with their last 

occtpation in their former country of residenee where almost 

a t ird of them had experienced downward mobility. Migration 

had brought an upward mopility only for a minority (20%). 

When respondents fr9m the two segments of the labour 
1 

market are compared, very litt1e difference ia observed in 

their mobi1ity pattern in Canada. The percentage of d~wnward 

mobi1ity is almost "the same in both cases. The percentage of 

upward mobi1ity ia sliqhtly lower in the ethnie labour market, 

but the percentage of immobility is sliqhtly higher in this 

segment of the labour market. 

Althouqh the se mobility rates do not provide support for 

hypothesis 1 which predicts' a loWer mobility 'rate in the 

ethnie labour market according to Wiley' ~ ,( 1968) th/siS of the 

ethnie mobility 'trap, it is necessary,to.bear in mind the 

ceiling effect in ~nterpreting these coMparisons. 

Given the'fact that the social elass attainment of our reapond

ents from the qenera~ labour market ia siqnificantly higher 

than that of those fram the ethn~c labour market (Appendix 2), 

the cei11ng efleet ~a~ lead to a more seri.oua underestimation 

-C_ 
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of the rate of upward mobili ty in the general labour market. 

Thus, the actual disparity in the rate of upward mobility 

between these two segments is prohably more intense than the 

present estimation. Furthermore", it is important to note that , 

despite the above observed similarities,the mobility rate 

consequent upoh migration is very different in these se~nts 

of the labour market. Comparison of their occupations in 

Canada wi th their last occupation in their former country of 

~esidence (Table 4.1) shows that Chinese male post-wat immigrants 

who joined the ethnie labour market were: 

i) more likely to assume a lower 
entranoe status than ~eir 
former status prior to 
migrationJ and 

ii) les. likely to' experience 
upward mobi li ty as a conse
quence of migration. 

) 

It thus follows that the comparable mobility rate sinee migration . 
does not bear the SaDe siqnificance for the participants in the 

o 

two segmenta of the labour market. As those who joined the 

ethnic labour market experienced a more serious status dis

location in their first occupation in Canada, ,they were less 

likaly to regain their statua even tnough they enjoyed an 

, upward mobility rate iri Canada comparable to those in the 

gen~ral labour market. 

Differences in the implications of mob1lity rates'can he 

further illustrated in tne camparison of the distance of upward 

mobility in the two segments of the labour market as presented 

" .. 
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TABLE 4.1 
" 

,8u.mary of Mobility Rates (according to Blishen's classes) at Various Stages of ~spondent's Career 

. MObiITtY-Rilte , Total' N 
Mobilitl Population Down~ard Ro aobility ~~i~ty ==-- - mobi1ity 

" 

Pirst acc, Current occ. C,!, 0. 3.0 68.7 28.4 100 201 
in Canada in Canada C 4.3 71.4 24.3 100 70 

l ~ 2.3 66.7 31.0 100 129" 
, 

, Laat occ. Pirat occA 
1: 

CT 43.6 46.4 10.0. 100 110 
in BIt/China, in Canada C 53.5 44.2 2.3 100 43 
etc. c:~ 37.9 47.0 15.2 100 66 

Laat occ. Current occ. -C 31.8 48 .. 2 20,.0 100 110 
in B/China, in Canada ~UI 41'.9 48.8 913 100 43 
etc. 25.8 47.0 27.3 Il 100 66 

GLM 

a: First occupation in.Canada he1d more than one .onth. 

CT: All respondents. 

~LM:Reapondents working ~n the ethnie labour market. 

CGLH:Respondents working in the genera1 labour market. 
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in ~able 4.2. Respondents ,in the general labour 'market are 

~ng the ones who ~ravelled for the longest distance. Compari-
1 

son of their first occupation in Canada with their last occupa-

tion in their former country of residence shows that the highest 

upward movement was 40 B1ishen points in the genera1 labour 

market, as eompared to 10 points in the ethnie labour market. 

By 1977, the highest upward movement consequent upon migration 

vas 40 B1ishen points in the general labour market, as eampared 

to 30 pointsÙin the ethnie labour market. It is not~worthy 

that the distance ~f upward mobility is also qreater in the 
'. ~ 

,qeneral labour market when their current occupation)'! in Canada 

-18 compared wi th their first occupation in Canada •. No upwarc;J.ly 

mobile respondent in the ethnie labour market travelled for 

more than 30 Blishen points, while one-tenth of the upwardly 

mobile in the general labour market did. 

In order to appreciate the implications of the distance 

of upward movement maasured in Blishen 1 s (1967) SEI score" i t 
> 

is uaeful. to consider some examples- of movements equivaleI)t ' 

to la Blishen points. . A hunter (25.36) who became a steward 

(35. 32} 1 a steward who became a foreman in paper and allied 

industries (45.36): ~~or&man who became an advertising sales

man ~SS.37l1 an advertising salesman who became an owner in 

pria,ary matal industries <.65.291, or- an owner il) primary metal 
. 

industries who bacame a lawyer (7S.41} all qained'lO Blishen 

points. 

\,c. 

. . 
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TABLE 4.2 

D:IHAIICE OF UPWARD MOBILITY (ACCORDING TO -BLISHEN' S SEI SCQRE) a AT VAIUOUS STAGES OF RESPONDENT' S CARBER 1 

Mcbi1ity PQpulation 
Distance of upward mobi1ity 

l'rOll[ 

Pirat gcc. in 
canada 

La_t occ. in 
D/China; e1;c. 

x..t occ. in 
HJ[/Qlina, etc. 

M 

êurrent oce::. 
in Canada 

Firf!t_oc~ 
in Canada 

Current occ. 
in canada. 

.... 

Ct 
CELM 
CGLM 

CT 

CELM 
C

GLM 

CT 
CELM 

.". CGLM 

10 20 

20 18 
8 3 

12 15 

4 5 
~<~ 

l 0 
3 5 

6 10 
2 1 

4 9 

A: 
b: 
CT: 

10 ~lishen points is equivalent to one B1ishen's classa 
Pirst occu~ation ïn Canada held more than one month. 
All respondents. 

C-LM: 
c-'"GLM· 

Respondents working in the ethnie labour market. 
Res~ondents ~prking in the general labour market. 

~,~---~ 
-t " 

• 

~ 

30 40 

15 3 

6 0 

9 3 

0 2 

0 0 
0 2 

4 2 
l 0 

3 2 

1 

1-N 
50 

1 57 
O. 17 

1 40' 

- 0 11 

0 1 
0 10 

0 22 
0 4 

j7 , 

0 18 

" '--
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From these examples, 1 t is concel vable that a difference 

r..",~~~: 3Q B~shen ~oints in the range of upward mobili ty upon 

arrivaI, 10 Blishen points consequent upon migration, and 10 

Blllshen points since migration represent ~ignificant differ

ences in the ceiling fo~ advancement for the participants in 

the two segments of the labour market. 

At this point, another question of interest is the type 

of occupations involved in these movements. It is ~po~tant 
to remember that movements between many types of occupation 

may constitute the sante measuremênt in Blishen points. As 

such, Blishen's (1967) scale lacks the type lof occupational , 
distinction for describing the pattern of~obility among occupa

tional groups. In order to attend to these qualitative aspects 

of mobility, the above mobility matrixes are re-constructed· 

according to occupational groups based on Treiman's Standard 

International Prestige scale. 

Tl)ese,. reconstructed matrixes are presented in Tables 4.3 

to 4.5. According to Table 4.3, these immigrant~ came pre

dominantly from manual (35.2'1, clerical and sales (31.5%>, . ' 

and professional and technical (21.3') occupations 1 but only 

those with professional/technical or service employment back-
) 

qround were likely to enter similar occupations upon arriving 

i.n Canada. These who had experiences in othe~ occupations 

were predaminantly absorbed into service ~ccupations in 

Canada. 

• 

.. 

,- , 
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TAB~ 4.3 
-~"l:I' • 

FIRST OCCUPATIONa IN CANADA' BY LAST OCCUPATION IN COUNTRY OF LAST 
PERMANENT RESIDENT (BK/CHINA, ETC.) FOR SELECTED 

POPULATION~ 

Last occ.b in • FiJ::st ~atiŒ1 c 
Pq3UJaticm iIK/china, etc. Manual Fann Service Clërloal Manaqeriâl PIofessiëiiâl 

, Sales & Tedmical 

c:;, MmUal , 23.7 0 • .0 68.4 0.0 0.0 7.9 
Fam ' 50.0 0.0 50.0 0.0 0.0 0.0 
Setv.lœ 0.0 0.0 , 85.7 14.31 0.0 0.0 
Clerical , Sales 14.7 0.0 44.1 23.5 2.9 14.7, 
Mi!Inag&i al 0.0 0.0 75.0 0.0 25.0 0.0 
Prof. , Tech. 0.0 0-.0 13.0 8.7 4.4 73.9 

Total 13.9 0.0 50.0 10.2 2.8 23.1 

<tu Mimual 10.0 0.0 90.0 0.0 0.0 0.0 
Fam 0.0 0.0 . 0.0 0.0 0.0 0.0 
Service 0.0 0.0 100.0 0.0 0.0 0.0 
Clerical " sales 14.3 0.0 78.6 7.1 0.0 0.0 
Mrmagerial 0.0 0.0 50.0 0.0 50.0 0.0 
Prof. "Tech. 0.0 0.0 50.0 50.0 0.0 0.0 

Total 9 .. 3 0.0 83.7 4.7 2.3 0.0 

CG[M MamJal 38.9 0.0 44.4 0.0 0.0 16.7 
FaIm 5ô.O 0.0 50.0 O~O 0.0 0.0 

" Service 0.0 0.0 50.0 50.0 0.0 0.0 
Clerical & Sales 15.0 0.0 -z:o 35.0 5.0 25.0 
Managerial 0.0 0.0 100.0 0.0 0.0 _ 0.0 

, Prof. "'1'edl. 0.0 0.0 10.0 5.0 n 80.0 

'lbtal 17.2 0.0 28.1 14.1 3.1 37.5 

a: '1b! oca.prt:i.ona1 groups according to Treiman's (1975) St:andaJ:d Intematiooal PJ:e8tige Scale. 
bl '1W cases in other OOOl4>éltional gJ:Oq)S have been deleted frau the present analysis. 
Cl Pimt ~tiŒl in canada held over ale month. ~ 
*: p < o. 05 «;.: Ali respoIldents. 
ts p ~ 0.001 ~: Resf;X:I1den~ )lDrldng in the ethnie labour maxket. 

CG[H: ~ts WOJ:kin<J in the general 1 atx=-Jr marlœt. 

• 'Ir li ,,3 tz i - ; l' mrs.' rt _'ISIS' [57 1 pY' __ '" 

TOtal 

100% 
100% 
100% 
100% 
100% 
100% 

100% 
100% 
, 0% 
100% 
100% 
100% 
100% 

100% 

100% 
100% 
100% 
100% 
100% 
100% 

100% 

r') 

1 . 

~ 1 

N ~ R 
! 

(38) ! 
1 

(2) 1 
(7) l 

(34) ·1 
(4) 1 

(23) O.Slt 0.57t 
< 

Cl08) ~ 
! 

(20) 
1 (0) 

' {5) 
(14) 
(~) 
(2) 0.23* 0.27* 

(43) 

(18) 
(2) 
(2) 

(20) 
(2) 

(20) 0.S4t 0.6ot 

(64) 



.(; 

. • 
~ 
\ 
, , 

i: 

---_-.-..-- .-
'\:, . 

84 
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A similar trend is observed in both segments of the 

labour market except that: 

(il 

(ii} 

there is a ru.gher tendency for 
those who joined the ethnic 
labour market to be in the 
service sector: and 

those.who previously held 
professional/technical " 
occupations were likely 
to enter similar occupations 
only in the general labour 
market, but those who joined 
the ethnic labour market were 
employed either in the service 
sector or took up a clerical 
'and sales position (Table 4.3). 

These help ta explain the diff,erences in thè implications 
l' 

4 ( J , 

of upward and downward Jobili ty in the two segments of the,' 

labour market. In the ethnic labour market, upward mobility 

involved only movements from manual occupations to service 

occupations l 'while downwar~ mobili ty involved mainly movements 

from white collar occupations to service occupations~ However, 

in the general labour market, upward mobility involved a more 

diversified pattern with quite a few cases of movement from . 

serVice occupations to clerical and sales occupations as well 

\~\as manual ~~d lower white collar occupations to managerial 

~~ p;ofessional occupations. 

By the time 9f the survey in 1977, much of tbese pau~rns 

of- occupa.tional distribution' prevailed (Table 4. 4} • This is 

not surprising since most immigrants exh!bi~ed a relatively 

staclc mobility pa.ttern in Canada. The initial tendency 

• 

-------- -----._------------_.-
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for those in prof~ssiona1/technica1 positions ahd serv~ce 
, 
1 

occupations in their former country of residence to continue 

their trade upon arrivq1, he1ps to account.for t~eir over

representation in these two occupational groups in 1977. 
,~ 

It is noteworthy, however,that only a minority experienced 
1 

downward mobi1i ty in Canada. T~is mainly involved movements 

fram white collar occupàtions to manual occupations and from 

professional/technica1 occupations to managerial occupations. 

For those who experienced upward mobi~ity, Table 4.4 reveals 

. that there are considerable differences between the two segments. 

The general upward mobility pattern in the ethnie labour market 

involves .movements out of manua1 and service occupations into , 

19wer white collar occu~ations. More extensive movements were 

observed in the gene~al labour market, such as movements out 

of manual and service occupations into'pro~essional and 
o 

, 
technical occupations. Other differences include the following: 

1 , 

( 

(i) those who started off their 
first occupation in Canada 
in the service sector were 
more likely to be upward1y 
mopile in the general labour 
markettwhilè almost all of 
those 1n 'the ethnie labOur 
markèt remained in their 
entrance status~ and 

Ciil those who started off in manual 
occupations upon arrival,vere 
more likely to remain in 
similar occupations in the ' 
g_ral lalSour 1Ilarket, while . 
half of those in the ethnie 
labour market moved into the 
service .. etot Dy 197.7. ' 

1 • 
1 

. 
.~ 

• 
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TABLE 4.4 .-

. , 
CURRENT OCCUPATION

a 
IN CANADA BY FIRST OCCUPATION IN ~ADA 

FOR SELEC'l'ED POPU~'1'!ONS / 
~J --- -- --

Selected Pirs~tioo CUrrent ~on !n,canada (1977) , e 

Populatim in Manual Fazm sêivlj - dëâl -- . i âl i ibtâl 
" Sales " Techniœ1 --_._~ --~--- --_._ .. _-~--------------

~ Manua1 !!..:! 0.0 42.9 14.3 14.3 0.0 
Fann 0.0 0.0 0.0' = 0.0 0.0 0.0 
Service ,1.7 0:0 93.1 1.7. 3.4 0.0 
C1EŒioal "Sa1es - 0.0 0.0 0.0 100.0 0.0 0.0 
Mmagexial 0.0 0.0 0.0 -0:0 100.0 " O.~O 

(7) 
(0) 

~-

Prof. & Tech. 0.0 0.0 0.0 0.0 --0:1)' 0.0 

100% 
100% 
lOO% 
10q% 
100% 
100% 

('58) 
(3) 
(2) 
'(0) 0.41** O.44t " , 

Total 4.3 0.0 81.4 7.1 7.1 0.0 ~ 
-.. 

C
GEH 

Manual 70.6 0.0 11.8 0.0 11.8 5.9 
,. FaJ:m 0.0 0.0 0.0 0.0 0.0 0.0 

Serviœ 15.2 0.0 48.5 6~1 3.0 27.3 
Clerical & Sales 6.3 0.0 T 0:0 56.3 0.0 37.5 
Manageria1 0.0 0.0 0.0 0.0 100.0 0.0 

100% (70) 

100% '(17) 
0.0% (O)_ 
100\ (33)' 
100% (16) 

-. 100% (2) 

OP' 

Prof. & Tech. .1 0.0 0.0 0.0 0.0 --'6.6 ( ll:.! 100% (61) 0.71t o. nt 

~ Total ('14.0 0.0· 14.0 8.5 7~0 .56.6 100%(129) 
'. 

v __________ _ _____ _ 

a: 
b: 

~tional grOOps accx>nii.n<j to Treiman's (1975) st.armrd In~tiooai Occ\çatianal Pœsti~e Scala. 
First ~tion in canada held 0\IJ!r m:n:e than one menth. 

~ t: p < 0.001 
**: P ~ 0.01 

CT: Ali respcnœnts. 

<;:œ: RespaXlents wm:king in tbe et:mic laboor market. 

q . .,.u: ~nts wmid.D3 in tœ ~ral l.al:nJr manœt. 
~. . 

li, 

o .. 
l 

.... 

t 

p ~ 
• ~ <" 

.'" ~liF' 7 5 ars 'ut' < , __ 'UI l 'pl rir 
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1 

The significance of these di1fferential J?att~s is c1early 

revealed fram the comparison of their eurrent occupation in 
" 

Canada and thelr last occupation in their former country of 

residence [Table 4.51.. Many of those who joined the ethnie 
" 1 

f 

'labour market never regain~d their former occ·upa tional achieve-

ment. The most éxtensive movement, whièh involves only a few 

cases, is from :vlanual occupations lnto clerical and sales 

occupations. In sharp contrast is t~e positive economic conse

quence of migration enj"o~ed by those in the gene;al labour 

maTxet. According to Table 4.5 , 

" 

, . 

(i) only a minori~y experienced 
downward mobili ty' as a conse
quence of migration mainly 
from white collar work into 
manual or service occupations; 
and 

Cii) upward mobility fram manual 
occ:upations into professional/ 
technical occupations and· fram 
clerical/sales occupations into 
professional/technical occupations 
was observed for qui te a number 
of cases (12 out of 64 cases). 

. ' 

Tllese differences clearly su1llstantiate differential mobility , . 
,\ 

proc~ses in the two segments of the labour market as portrayed 
r 

by Wi1ey (1968) where ethnie career resembles a 1imb ~eading 

primari1y'out~ards away tram all serious chances of ascent. 
f 

The shorter distance of upward mobility since migration in the 

ethnie labour market provides di~ect aupport for hypothesis 

'2 in accordance wi~ Wiley's (1968) th~sis of the ethnie 

mobility trap. Comparison of the mobility rates since migration, 

- - -~_.-;:-..::=. ~ 1 ........ -' _ ) j ~I PP,." F. l'II . ," 
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select:ed 
PqJulatim 

~ 

C(U! 

{ 

\ 

\ 

a: . 
b: 
t: 

Oœupatiooal gro1.'4)S acxx>rding to TreiJnan's ~1975) Standard Ipterna.tiooal Occupatiooai ~ge Scale. 
'l\«) cases in other categories have been deleted fran the pœsent analysis. • 
p ~ 0.001 -
.. c.r: A11 œspœdents. 

o 

t! 

~ 

'm.M: Respcndents Worldng in the ethnie ,labour IIBl:ket. C
GIM

: Respondents tNOrld.ng in the genera1 ] abour oarlœt. 

J S r 'a rr g kt r !J. e stn 57 zn ~Tnn5l1.mr77" • 7 -- "" 0 
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however, shows very little'difference between the two segments 

of the labour market. Although this ~oes not sus tain hypothe

sis 1 which predicts a higher upward mobility rate in the qÊmeral 
. 

iabo~r market, it ia important to note<that these rates do not 

bear the same implications for both grQups. As pointed out . 

ëarlier, par~icip~nts in the ethnie labour market experienced 

a more profound status d~slocation upon'arrival. As such, a 

c6mparable upward mobili~y rate from thei~ first occupation to 
. 

"their current occupation was insufficient to compensate for 

their higher downward mobility rate upon ar~ival. Consequently, 
'" 

they exhibi t a much lower upward mobili~y rate when their 

current occupation is compared to their Iast occupation in , 

their former country of residence. It is in this context that 

our findings provide support for hypothesis l in accordance 
~ • '\ , c-

f 

wit~ Wiley's (1968) thesis of the ethnic/mobility trap. Of 

course it is necessary to remember that the mobility matrix 
... 

providés only assessment of the rates and distance of mObility. <. 

''t~y! '1 

It does not provide information for the expIanation of mobility 
" 

patterns. Also the assumption of equal e4se ana significance 

~, i~ moving upward o~ downward at aIl levels of the scale obscures' 

the differences in economic returns for mobili~different 

leyels of the occupational structure ... For these reasons, , 
f 

furthe.r discussion on the implications of the above findinqs 
... 

, will be resumed aftèr social origin, human capital variables 

and occupational aspiration are examined. 

') 
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Inter":generational: 1llobili ty 

-One of the means o'f assessing the influence pf social 

origin on onè's career i8 the construction of inter-genera-
1 

tional mobility matrix whièh compares the curr~nt' occupation 

~ of the respondents and thèir father' s occupation. As this -

,(, section is concerned wi th the effect of social origin on an 

individual'''S career, the father's occupation'when the son was 

sixteen years old is used instead of the father's present 
, ~ 

olltcupation. r 

Table 4.6 shows our findings on the outflow pattern f~m 

t 

the father's occupation as ~easured by Tre~man's (1975) Standard 

International Prestige Scale. According to this table, occupa

tiomil inheritancé ïs more common- among those whose fathers 

. ' 

were in the professional and service sectors. Among the down

wardly mobile ones, this matrix reveals that: 

(i) sons of professional and ' 
technical wor~ers were most 
vulnerable to downwarrd 
mobility,and they'exhibited 
a more diversified pattern 

,of downward mobilitY1 and 

(ii) sons of other social origins 
were predominantly absorbed 

'into manual and seryice 
occupations. 

~his contrasts with the experience'of the upwardly mobile 

respondents where considerable differences were observed 

œtween the sons of various social qrigins. As this matrix 
1 

reveals: 

o 

. . . 
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1 .... (i) sons of non-manual workers 
\ 

"'-, 

," 

were more likely to take up 
professiona1 occupations than 
sons of manual and farir workers; 

(ii) sons of manual and farm workers 
were predominant1y absorbed into 
service occupations; and 

( iii) sons 0 f servi'ce workers exhibi ted 
more substantia1 upward JI'Iovements 
as coIitpared to sons of 6ther 
social or~gins. About one-thi'rd 
of them moved out'. of their ascribed 
status into-professiona1 and 
technl.ca1 occupations. 

Since Chine se male pos~-war immigrants in the general 

labour market were over-represented in professional and tech-
C-

nica1 occupat~ons, it is ~ot surp~is~ng tO~d a higher outflow 

rate from the father's occupation in this segment. The general 

pattern of these upward movements differs from that in,the 

ethnie labour market in the fo1lowing ways: 

(i) sons of manual'workers in the 
general labour market mainly c 
entered professiona1 and 

H technicaloccupations,but .ç 

those in the'ethnip labour 

.' market main1y entered service 
occupations t 

• 
( Li) mos1; sons of service workers 

in the general labour market '""', 
entered-professional and 
technica1 occupations but 
those ,in the ethnic labour 
market became managers; and 

U.iil whilé occupational inherit~ 
ance was observed for sons 
of managers in the ethnic 
labour market, a high'out-
flow into professiona1 and 
technical occupations was 
found in the general labour 
-market (Tab1.e 4.6). 

ç , 

,0 

'1., 

" 
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TABLE 4.6 

CURRENT OCCUPATION a IN CANADA BY FATHER'S OCCUPATION (WHEN R WAS 16) 
FOR SELECTED POPULATIONS 

Father' s occ. b 

~ 
, , -, 

(when R was 16) Manual . Fano 
Current ~oo in canada 

sëiVice Cr1a4 Mana9êrlâ1 PI:ofessional ~ Total N T~ R 
& Sales \ v & Techni.ca1 

Manual 21.7 0.0 52.2 4.3 4.3 17.4 100% (23) 
Fal:m 7.7 0.0 84.6 0.0 0.0 7.7 100.% (13) ! 

œ~ 5.7 0.0 48.6 ~.9 8.6 34.3 100% (35) 1 
Clèrica1 \' Sales 31.-3 

, 
" 10.4 0.0 14.9 6.0 37.3 100% (67) 

, 
) 

Manageria1 0.0 0.0 12.5 0.0 12.5 75.0 100\g (16) 
0.331- ·1 Prof. & Teàl. 14.8 0.0 7.4 14.8 Il.1 51.9 100% (2'1) 0.28t 

Total 10.5 0.0 35.9 8.8 7.2 37.6 100% (181)_ i 
~ 

M:t.nual ~ 0.0 0.0 84.6 7.7 7.7 0.0 ,100% (13) } 

Fann Il.1 0.0 88.9 0.0 0.0 0.0 100% (9) 
Servioe . 0.0 0.0 87.5 0.0 12.5 0.0 lOO% (16) 
Clerical. & sales". • 6.3 0.0 81.3 6.3 6.3 0.0 100% (16) 
Managerial 0.0 0.0 0.0 0.0 100.0 0.0 1QO% (1) 

Pl='Of. & Tech. 20.0 0.0 20.0 60.0 0.0 0.0 100% (5) 0.11 0.14 

Total 5.0 0.0 .7S.3 8.3 8.3 0.0 100% (60) 

Manual 50.0 0.0 10.0 0.0 0.0 40.0 100% (10) 
Fann 0:0 0.0 75.0 0.0 0.0 25.0 100% (4) i 
Service 10.5 0.0 15.8 5.3 5.3 63.2 100% <lAt 

, 

C1eriœl & Sales U.O 0.0 14.0 18.0 6.0 50.0 100% (50) 1 
1 

Managerial '0.0 J 0.0 14.3 0.0 7.1 78.6 100% (14) 1 
1 

Prof. & Tech. 13.6 0.0 4.5 4.5 i3.6 63.fi\ 100%- (22) 0.17*' 0'~24** i , 1 

Total 13.4 0.0 14.3 9.2 6.7 56.3 100% (119) ! 
î 

~ 
! 

~tiŒ1al grtX4)S aCXlOrding to Treimanls (1975) Standazà rnte:mational Pl:estige Scale~ . i 
Qle case in other·~tiooal category bas been œlete1 fran the present analysis. 
p ~ 0.05 
p ~ 0.01 ~: Ail respaldents. CGI,M: Iesp::ndents working in the general labour maxket. 
p ~ 0.001 '1ru.t : ~ts \«)xking ,in the ethni~ l.alx>ur market. 

\ ~ " 
~ 

~_ .'-. ............ ~Ito ............. _ .~.~ ...... _ ~.~_ ............... ~ ...... __ """ •. ~ ...... _.,.~ __ ~_ "--NF)X; n ~ ... ~ nr 7 'i mtrlZ 'Pre' r 'onk 
l 

-r' 

..é 



f 
i, 
i 
t 
1 
~ 

(f'~ 
, 

, 
. ~, 
\ 
" 

V , 
,~ .,. 

f 

,I 

/) 

( ) 

" 
, . 

- - .~-~ ___ ~~."","M"'P. .. " ..... ,,_. --+1-' -

. 
'It is thus evident that tliose who moved out of their 

1 • 

father' s o~cupat:iontî and into p~ofessio~al: and technical occupa-

'tions were mainly emploY'~è:i in the general labou~ market, while 
, .,.., 

-those who entered the service sector were more likely to join 

the ethnie labour market. ~. 
These patterns arè, at leastin part, related to the 

/. partieularity of the ethni~ labo ': market for Chinese ,in 
J' ' 

Montreal at the time of the surve~ (~977). In 1977, Chinese 

restaurants const!tuted the major Chinese ,.hnic business 

sector in Montreal. Howev.er,' a general increase in the number 
'\ 

of professional services such, as physiciaps, lawyers, aeeount-. . 

ants, and engineers was observed in the past decade. This 

.sugges ts the potential for more profess ionals to work in the . ' 

ethnic labour mar~et.~ Until this happens, Chinese immigrants 

,in the ethnie labour market exhibi t a lower outflow rate from 
• A 

their fathe~'s occupation as those who are the upwardly mobile 

are, more like,ly· to seek 'employment in the general labour market. 

These findings are consistent with the prediction of hypothe

sis 3 in aeeordanee with Wiley's (1968) thesis, that participants 

- .. in the ethnie, labour market e.xperienae a lower outflcW rate ~ 

fram thei~ aseribed status. 

Human capi tal investmen t and 1.neome 
.r 

Further evidenee ~.support of segmènt~! differen~es ln 

opportun! ty structure ls provided by the d:i:fferential mone'l:ary 
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return to education and some fundamental dif~erences in earning 

deter.mination in ti1e two s~gments of the labour ,market (TapIe 

4.7) • 

For these analyses, a human capital investment model which 

includes education, language abili ty, ,working experienc~ ahd 

location of investment in education is used. Education is 

measured in the number of years of formaI schooling completed; 

working experience measured in the number of years of experience 

in- the present job and thé number,.;lf years in the labour ,market; 

English ,and French ability measured by subjectiv~?~eport in 

terms of 'not ât all', 'fair', 'good', and 'very ·good!, but 

recoded into 'not at all or fair' and 'good or/very good': 

o loc'~tiorP"'Of inve~tment in educati'on measu'red by where the 

respondent obtafned his highest degree and recoded into two 

categories: 'Canada' and 'els~where',while income is measured 
, 

as-an interval variable running fram 'less than 5~OOO' to 
\ 

• 25 ,000 and more' at five thousand qollacs intervals. E~ucation, 

years of experience in current occupat~on, and years of 

experience in the labour market are entered into the equation 
r/ .. 

as continuous variables. English abili ty, Frenéh abili ty , and 
< 

the location of investment in education are entered into the 

equation as dummy variables'. Means and standard deviations 

of these variables are presented in 'Appendix 5'. .. 

o' 
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The regression4 of incorne on these, six ,independent~ari

ables (Table 4.7) reveals that education is the only indê-.. 
pendent variablè among the six entered into the r 7gression 

equation which has a significant effect on incorne at 0.Q5 
~ 

level inboth segments of the labour market. The'eÏfects of 

fluency in'English, y~ars of experience in ,t~e labour market; 

and years of working experience in ,the present job on incorne ar~ 

significant at the 0.05 level only in the general labour market 

although the other two~variable~, fl~ency in French and w~ther 

the respondent has obtained his' highest degree in Canada, hav~ 
• 

no sta~istically significant, effeCl:t on incorne in both segments, 

of the labour market. 
, 1 

Since fluency in French and the location of the investment 

in education turn out to have no significant effect on incarne 
, J \ 

in both segments of the labour market, a condensed huma~ capital 
" \ 

investment test model including only education, fluency \in 

English, years of experience in 'the labour market, an~ y~a~s 
\ 
1 

of working experience in ·present job is analyzed. In this 
l'J' 
1 

condensed model, Englisp ability has a ,positive effect on}l 
\ 

irtcome in both segments of the labour market which is statl-.-......... . \ 
istically $ignlficant at the 0.05 level; The ~agnitude of 

4Age and ~ex'are two important deter.minants of earnings. 
In the present ,sample, aIl respondents are male of age'25 to 
44. The effect of age on incarne has been checked,PY regression 
analysis and found to he not significant at 0.05 leVel. There
fore, age and sex are'not controlled'for in this reg~ession 
an,alysÎ's. ' .. 

" 
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• 
monetary return to being 'good' in English as compared to 

1 

being 'fair or not at aH.! is comparable in both ~gments of 

the labour market.' However, working experience ion terms of • 
Il 

years of experience in the prese~t job and,years of experience in 

the labour market have sighificant positive effects on ~ncome 

in the general labour market but not in the ethnic labour 
1 

market. ~n this way, the ethnic labour ~arket resembles the 

secondary sectorS identified by Piore (1973) which ciffers 

mainly dea9-end-jobs with little on-the-job training, little 

chance of advancement, and low pay. The earlier fi~ding 

Chap~er III, section C) of higher frequency in job changes 

ong respondents in this s~gment of the labour market con

stitutea another similarity to piore's portrayal (1975) of 

the econdary sector as characterized by high turnover and 

consi erable'employment instability. 

Di ferences in monetary return to education are aiso 

observed ~ comparison of the raw regression coefficients 

5p iorè (1973: 12,6) identifies two segments in the labour 
market: the-primary sector and the secondary s~ctor. "The 
for.mer offers, jobs with relatively high wages"good working 
conditions, chances of advancement~ equity and due process in 
the administration of work rules, and a~ve aIl, employment 
stability. Jobs in the secondary sector, by contrast, tend 
to be low payinq, with poore'r working conditions and little 
chance of agyancement, to have a highly personalized relation
slip between workers. and supe'rvisors which leaves wide lati tude 
for favourism and i8 conducive to harsh and capricious work 
disciplinei and to be characterized by- considerable-instability 
in j oDs and a Mgh turnover among the ~abour force.' Il 

\ \ 
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(Table 4.7) for years of schoo~inq in tne two.segments of the 

labour market clearly~ shows that returh in income for each
r
-

year of sehooling completed is almost double in the general 
... 
labour market (O.135 in the general labour market as ~ompared 

to 0.069 for the ethnie labour market). This result lends 

clear support to Wiley f s portrayal 'of the ethnie l'bour market 

as a limb offerinq less opportuni ty for advancement as compared 

to the trunk. 

In summary, these resul ts reinforce the earlier f indings 

on mobility pat~erns in suppor~ ~f a se~ntal model for the 

analysis of proeesses o'f socio-econornic attaihment of 'members 

of an ethnie group. In partieular,o our findinqs indieate 

differential monetary returns to 'education in the two segments 

of the labour market. Workers in the gener{ll labour market 

'eam almost twiee as mueh as those in the ethnie labour market 

for each year of sChooling,completed. In addition, there are 

fundamental differences in earning deterrninations in these 

two segments of the labour market. Be~ides qual.ification on 

the basis of èducation, working experienee provea to be 

important in the qeneral labour market but nbt in the ethnie 

labour market. This confirma the idea that opportuni ty for 

advancement 18 endogene.,ous to one' s segmental assignment. A 

C3Jeer in the general, labour '~rket provides working experienc:e 

whl.eh further enhances one' s opportuni ty for advancemen t, 

. while a career in the ethnic labour market providés working 

. . 

.\ 
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FI.GUlŒ 4.2 

P ATK REGRESSIONS POR THE Ht.1MAN 
CAPITAL INVESTMENT TEST MODEL 

• 

ETHNIe LABOUR 
MARKET 

GENERAL LABOUR 
/MARlŒT 

y = Income 
Xl': Education 
X2 = Fluency iri Enqlish 
X3 ' = Fluency in French 

1 

X 4 = Place R Qbtained his highes t deqree 
Xs = Years of experienee in the labour market 

X6 = Years of wœ:k1.n, experience in present job 
!I 

* = p < 0.05 (one-tailed teat) 
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TABLE 4.7 -f 

.. 
PARTIAL REGRESSION COEFFICIENTS AND COEFFICIENTS OF DETERMcrNATIONS 

FOR THE CoNDENSED HUNAN CAPITAL-
.~ 

INVESTMENT MODEL 
il 

lndep. Var. !@:do Coef. Std. Cœ~. Interéept " P?- N 
_____ __ ___ . _~ ___ . ~~ ~ CGU1 . ~ CGIH ~ CGIM '1m.t .. C(;Ut 

Xl 0.069* 0.135* 0.3U 

~ 0.571* 0.640* -0.232 

Xs 0.010 0.056* '0.098 

'.~ 0.025 0.084~ 0.U3 

.;0; 

Incaœ 

Educat:lon 
Flueney in English 

Years of expe.ri.enc2 in ~ labour ~t 

YeàZs of ~rld.rq experience .in present job 

p < 0.05 (ooe-tailed test) -

0.460 

0.260 

0.363 

0.237 

Iespcndents \oWOrldng in the ethnie labour naI:ket. . 
ResIOldents ~ .in the general labc:Alr IŒUket. 

<7 

... 

1.427 0.164 0.183 0.405 63 115 
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TABLE 4.8.' 
, , 

\, 

ZERO-OROER CORRELATIONS OF VARIABLES IN THE CONDENSED HUMAN CAPITAL INVESTMENT 
TEST MODEL 

Variable Xl X2 Xs X6 
y 

Education Xl 0.47 -0.57 -0.03 / 0.36 

Fluency in English - X2 0.53 -0.4~ -0.16 0.31 

Yrs.of exp. in labour market Xs -0.52 -0.43 0.28 -0.15 
Yrs.of exp.-in pre~ent job X6 -0.07 -0.05 0.0 0.10 

In corne Y 0.39 0.34 0.13 0.37 
c:t 

, 
Note: Coefficients above the diagonal are for the CELM sample. Coefficients below the 

diagonal are for the CGLM sample.;: 

CEr.M: Respondents working !n the ethnic~labo~r market. 

CGLM : Re~pondents working in the general labour market. 
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experience whi~h has no significant effect ,on income. These 

differences lend clear support to Wiley's portrayal of the 

ethnic career as a mobility trap. 

SubJective aspects of mobility 

Having establishe~ the above objective differences in 

mobility patterns and moneta~ returns to human capital invest-

ments in the ~wo segments of the labour market, it is interest

ing to examine some subjective aspects of mobility at this 

point. Tables 4.9 and 4.10 compare the Subjective 

evaluation of onels social position in the society, standa~d 

of living, happiness in Canada, job satisfaction,and occupation

al achievement by respondents in the two se~énts of the labour 

market. 

Generally speaking, respondents in both segments of the 

labour' market were happy and satisfied wi th life in Canada , 
• 

and have experienèed an improvement in their standard of living 

as a result of migration. With reference te their socio

economic position in Canada, very few reported a decline in 

social position as a result of migration ,but most of them 
~ 

viewed their family economic position as ave~age in compar~son 

to other Canadian families 1 and only 27.4% of truem felt that 
. 

they were successful in their career in Canada. 

~ Rowèyer, it' is noteworthy that respondents in the general 

labour market were more likely to report being happy in 

., 

• 

" 

- \ 
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TABLE '4""9 

RESPONDENT'S SELF~PERCEPTION OF HIS SOCIO-ECONOMIC POSITION IN 
CANADA 

C, 
GLM 

ct 

c/cmax 

Social posi tien in nmada as c:arpaœâto that prior te nd.grat:icn to canada 

Ioter 
Same 
Higber 
TOtal 
N 

25.6 
36.9 ..u....s... 
100% 

- (160) 

22.2 
42.6 

...J5..2.. ~ 
100% 
(54) 

27.6 
33.3 

..JL!L 
100' 

(105) 
1.38, 0.13 

Standal:d of livirg in Canada as cx:rrpared 1:0 that prier ta migration te canada 

Wcn:se . 12.7 11.3 13.6 
Li ttle/oo (p 

diffe:r:ence 14.9 16.1 14.4 
Better 72.4 72.6 72.0 
TOtal 100% 100% 100% 0.25 O.OS 
N (181) ~ -(62) (li8). 

Fanily ecxnanic positien in canada as cxmpared 1:0 ot:her femilies in canada 

IDW 
Average 
High. 
'1'ot:al 
N 

~sful 
Average 
Sucœssful 
Total 
N 

14.0 u 

69.4 
l§..l. 
100% 

(186) / 

24.3 
48.2 
27.4 
'Iimi 
(l97) 

•• *: P.i 0.001 

Cwr: Al! ~ts. 

- -18.8 
81.3 
.JWl. 
100% 
(64) 

39.1 
49.3 
li.6 ' 
IO'Ol" 
(69) 

li.7 
r 62.5 

. -25.8 
100% 

• (120) 

15.7 
48.0 
36.2 
EDi' 

(127) 

~: RealpcrÜ!nts ~ in the ethnie labour narJœt. 
, 

CG[M: Respondents ~ in the qene.ra]. 1 abn: market. 
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TABLE 4.10 

LlFE SATISFACTION IN 
CANADA 

PopulatIon 
~ CGLM . x2 

Happines$ in Canada (qeneral) 

Unhappy 
In Between ~ 
Happy IV Happy "-
Total . 
N 

6.5 
23.9 
69.6 
10q% 

(201) 
'" 

8'.6 
34.3 
57.1 
100% 
(70) 

Satisfaction with life in Canada 

Dis'satisfied 
In Between 
Satisf'ied 
Total 
N 

5.5 
17.9 
76.6 
100% 

(201) 

Job Satisfaction 

Dissatisfied 
In Between 
Satisfied 
Total 
N 

7.5 
24.9 
67.6 
ïOOr 

• (201) 

8.6 
. 22.9 

613.6 
100% 
(70) 

10.0 
37.1 
52.9 
100% 
(70) 

4.7 
18.6 
16,,7· 
100% 

(129) 

3.9 
14.7 
81.40' 
IO"O'fr 

(129) 

6.2 
11.8 
76.0 
100% 

(129) 

la' current job the type of job' R wanted 

Not at aIl 
Not exactly 

, Yes, more or 
less 

Yes, e:xactly 
Total . 

.N 

4.5 
15.5 

43.5 
36.5 

-lOO% 
(201) 

CT : AlI res~ondents. 

7.2 
21.7 

46.4 
24.6 
fOOt 
(69) 

3.1 
12.4 

41.9 
42.6 
100% 

(129) 

. 
o1J 

8.28* 

4.49 

11.32 ** 

8:42* 

C/Cmax 

0.28 

l " 

0.21 
" 

0.33 

0.29 

CELH: Respondent~ workinq in the ethnie' labour market. 

CG,LM: Respondents working in the qeneral labour market. 

* " ~p < 0.05 
** :p3:0.01 
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Canada, to view their family economic position as higher than -other fàmilies in Canada, ta evaluate their career as success

fuI, to he satisfied with their job, and to have an occupation . ~ 

that was exactly what ~hey wanted. These differences between 

respondents in the two segments of the labour market ~~re al~ 

statistically significant at 0.05 level. 

rt is thus nQt surprisirtq that the comparison of their 
~ 

current occupational achievement with their occupational 

aspiration6 indicates a higher proportion of re~pondents in 

the general labour market who had fulfilled their occupational 
.I? 

aspiration or surpassed it. According to Table 4.11, 65.1% of 

respondents fram the general labour market had attained or 

sutPassed what they regarded as an ideal occupation as opposed 

to 45.2% who did in the ethnie labour ,market. I~ the general 

labour market, these were mainly people in professional, tech

nical, managerial, 'and service occupations. Those holding 

clerical and sales position were least likely (l~.l%) to have 

attained their aspiration followed by those holding manual 

occupations (35.7%). In the ethnic labour market, the contrast 

be~ween different occupat!onal groups was less prevalent. 

Althouqh workers in the service sector were most likely to 

have fulfilled their aspirations .-(70%1., a considerable percent

age ~rom other occupational group,s also did (Table 4.12). 

6Measurements of occupational aspiration are b~~ed on 
responses to the question "wnat wQuld be th, ideal occupation, 
you would want ta get?" 

.... 

--------~ 

, -



( 

- , 

- -_..-.,~ -~~,,_I'''I~----------

105 

) 
.-/ ----

In 'interpreting these resul ts, i t is ess'en tia~ to note 

that the occupatlonal aspiration of these two groups ~as 
• 

significantly different. About two~thirds of the respondents 
r' 

fram the·ethnic labour market (61.3%) aspired to service 

occupat~Qns which was the predominant employment available ih 

the ethnie labour market. Only Il.3% of them aspired to 

professional or technical occupations. 00 the ~ontrary, res-

pondents from the general labour market were predominantly in 
• 1 

favour of white collar occupations (80.3%) especially managerïal . 
(20.9%) and professional (53.8%) occupations (Table 4.13) • 

• 
Thus, our earlier findings show that respondents from the 

general labour market were more ,likely to have an occupation 
, 

• tha t was exactly wha t they wan ted, and, a t the sarne time, more 

'likely to view their family economic position as higher than ' 
. 

other families in Canada. 1he general improvement in stapdard 

9f living as a ~esult,of migration probably explains the 

similar .evaluation of one's social. position in Canada in both 

groups despite substantive differenèes in their likelihood 

-in fulfilling their occupational aspirations. 

Is an ethnie car~er a mobility trap fram the point of 

view of the participant? So far as job satisfaction, general 

happiness in Canada, and like11hood to attain one's occupa

tional aspiration are concerned, respondents in the ethnie ~ 

labour market were less likely to' evaluate their situation 

favourably. These results are consistent with the idea of the 
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TABLE 4.11 

COMPARISON OF CURRENT OCCUPATIONAL ACHIEVEMENT AND OCCUPA~IONAL 
ASPIRATION FOR SELEC'l'ED POPULATIONS 
4)ACCORDING TO BLISHEN' 5 SEI cLASSJ 

Current occupationa1 
achievement 

Lower than oceupational,aspiration 
,Sarne as oecupationa1 aspiration 
High~r than oceupational 'aspirati~n 

Total 
'"'y. 

N 

C~ j All respondents. 
B 

CT 
Population 

,CELM 

41.8 54.8 
53.5 43.6 

4.7 1.6 

100% 100\ 
(170) (62) 

CE LM · · Respondents worklng in the ethnie labour market. 

CGLM · · Respondents workingqin, the general labour market. 

, 
\ , 
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') , 

-'A 
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\ 

CGLM 

34.9 
58.5-
6.6 

100\ 
( 106) 

\ . 

, 
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. TABLE 4.12 

OCCUPATIONAL ASPIRATION BY CURREtA OCCuPATIONa tN CANADA 
-FOR SELECTED POPULATIONS • • , ., 

... 

==============;=====================~==========~================~~=================I 
,Selected ~ ~tional ~iration l 
l?q)ulatial Ooc:\4>atial Manual Fal:m Se:tVl.œ ëlerIëâi Manager.Î.àl Professiooa1 Total N Ta'\:, R 

100% . (2) 

0.0% ' (0) 
~. Manual 50.0 0.0 ... 50.0 

Falm 0.0 ' 0.0 0.0 
0.0 0.0 0.0 
0.0 0.0 0.0 

SeJ:vice 6.0 0.0 70.0 8.0' 6.0 10.0 100% (50) 0 

106% (5) 
100% (5) ~ 

0.0% (0) 0.31** 0.32** 

Clerical & Sales 0.0 0.0 2O:lf 
Managerial 20.0 0.0 20.0 
Prof. 'Tech. 0.0 0.0 0.0 . 

40.0 20.0 20.0 
0.0 40.0 20.0 
0.0 0.0 0.0 

'1'ot:al 8.1 <- 0.0 61.3 38.1 9.7· li.3 100% (62) 

100% (14) . 
0.0% (0) 

C
GlM 

Manual 35.7 0.0 0.0 
FéUlD '0:0 0.0 0.0 

7.1 28.6 28.6 
0.0 0.0 0.0 

100% (15) 
100% • (9) 

100% (7) 
100% (61) 0.57s 0;62t 

" 

1 

Service 13.3 0.0 73.3 

\ Clerical & Sales 0.0 0.0 ~ 
Managerial 0.0 0.0 0.0 

\ Prof. & Tech. 0.0 1.6 0.0 

13.3 13.3 , 0.0" 
11.1 22.2 44.4 
0:0 85.7 14.3 

4.9 14.8 78.7 

Total 6.6 0.9 12.3 5.~ ,20,8 53.8 100% (106) 

a: nxupational groups aqcording,to Treiman's (1975) 
**: p ~,0.01 
t: p ~ 0.001 1 

1 

Staooazd Intematicnal O::cupatiooal Prestige ~. 

~ ~: RespcnÈDts Work!nq in the ethnie 1 aho.Ir marlœt. / ! 
! 
! CGIM: ' Ie3pcndents ~ in the general Iatx:>ur ~t. , 

• '* 
-." 
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Manual 
Farm 
Service 
Clerical and 
Manaqerial 
Professiona1 

Total 
N 

of 

Sales 

• 

TABLE 4.13 

)OCCUPATIONAL ASPlRATldNa 

pO~lation v 

CT CGLM LM. 

7.1 8.1 6.6 
O.6~ 0.0 0.9 

30.6 61. 3 . 12.3 
7.1 9.7 5~7 

16.5' 9.7 20.8 
and 'l'ecbnic:al' 38.2 11.3 53.8 

100% 100% 100% 
( 170)· (62) (106) 

X2 
C/Crnax 

54.0*** 0.70 

, 
a; Occupational groups apcording to Treiman's (1915) Standard 

International Prestige Scale 

*** · p < 0.001 \ · - 1 

CT · AIL responden ts · 
CELM · Respondents workinq in the ethnie labour market · 
CGLM · Respondents Wdrking in. the qenera1 labour market · 

~ 

.'1 
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mobility trap. However, as most of them had experienaed an 

improvement in their stlndard of living as a result of migration, 

no difference was observed between respondents from the two 

segments of the labour market in relation to their change in 

social position consequent upon migration. Whether an improve- \ 

ment in standard of living is sufficient to provide a positive 

image of the opportunity structure eve~ if Many fail to fulfill 

their occupational aspi,rations would. require additional research. 

D. CONCLUSIONS 

The analysis examines the mobility processes and monetary 

returns to human capital investments in the ethnie labour markeb 

and the general·labour market. Tpe findings reinforce ~he 

earlier results in Chapter III in support of a segmental -model 

in whieh the ethnic labour market eonsitutes a distinèt~ve 

segment essential for our understanding of the soeio~economie 

achievements of members of an ethnie group such as the Chinese.

Comparison of the mO?ility pa~terns in the ethnic labour 

market wi th that in the general labo,ur mar15et indicatas that 

respondents from the ethnic labour mark~t exhibited a shorter 
"' . 

distance of intra-generational and inter~generationa~ mobility,' 

had experienced a more intense statua dislocation uvon arrival, 

were less successful in moving out of t.heir entrance status'" 
. ~ 

and were lesa likely ):0 fu,lfill their occupational aspirations.' 

Substantative differences in 'earning determination were also 

'. 
.... ijlJliIIIIj:' 

, 
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observed in the two segments of the labour,market. Regression 

of incarne on three types of human capital investment shows 

that education was the most salient factor in both segments of 

the labour market but monetary return for each year of sChooling 

completed was almost double in the general lab~ur market. A 

career in the general labour market also providedworking exper-

ience which had a significant effect on incame, while a career 
. 

in the ethnic labour market provided working experience which 

brouqht no signif;cant effect on incorne. 

These findinqS, taken as whole,tsupport Wiley's (1968) 

thesis of 'ethnic mobility tra~l. An ethnic career offers a 

lower ceilinq for advancement, trinqs a lower monetary return 

ta o~e's education, ~and at the sarne time provides workinq exper

ienee whic~has no significant bearing on income. Thus, the 1 

ethnic labour market is not only empirically distinct from 

the general labour market in ter.ms of composition of the labour 

force and employment characteristies as established in Chapter 

III, its opportunity structure aiso differs fram that of the 

general labour market. 

This has important theoretical implications for the study 

.of socio-economic achievements of members of an ethnie group. 

Subs~antive differenc~s in the opportunity structure in differ

ènt segments of the labour market challenges the adequacy of 
" 

a neo-classica~ conception of a homoqeneous market where 

suceess and failure d~pend only on individual attributes. 



III 

Segmental differences in monetary return to education and 

working experience require one to take structural exp1anations 

into account beyond individua1 attributes. 

In the case of the ~hinese in Montreal, the distinctive 

experienee of the subgroup in the ethnic labour market provides 

a starting point for further research using a segmental mode1. 

It is noteworthy that the difference in economic cost in parti-

,cipating ~n the ethnie labour market for Cubans in Miami (Wilson 

and Portes, 1980) and Chinese in MOntreal are suggestive of 

the importance of structural eharacteristics of the ethnic ' 

business sector in determining the e~onomic eost of ethnic 

economic segregation. A comparative ana1ysis of various ethnic 

groups may broaden the understanding of the basis of eeonomie 

power of minority groups in Canada. 

Also, ethnie grpups differ in their degree of institutiona1 

comp1eteness (Breton, 1964). In the case of Chinese, there 

are Chinese churches, Chinese associations, and in som~ cases 

Chinese schoolR. How does participation in the ,ethnie labour 

market relate to ether invo1vemen~s in the ethnie community 

and ethni c solidari ty? Weinfe1d' s s,tu?y of th~ Jewish sub

economy in Montreal shows that oners participation in the 

'ethnie sub-ec~nomy' is related to oners preference to do 

business with other members of one's ethnic community. He 
r ~ 

suggests that the concentration of Jews' eeonomic activity 
o 

among other Jews might be exp1ained by generational transmission , 
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and the canvenienèe af adoptinq ~nherited patterns of economio 
, 

activity. Immigrants may'pass On ta second and third generation~ 

their establisned economic networks which are no worse than 

any other new ones. So,how the various pull and push factors 

interact with the extent of èthnic economic segregation, as a~ 

ethnie group receives new immigrants and more Canadian-born \' \1' 

Chinese join the labou~ force; would complement research on 

accult~ration and adaptation of members of an ethnic group in 

Canada. 

.. ' 
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CONCLUSIONS 

The present analysis of the labour market experienee of 
, 

Chinese post-war immigrants. in Montreal addresses the question 
. , 

of intra-ethnic differences among members of an ethnic group. 

l, The findings indica'te tha t participants in the ethnic and 
~ ~ 

general labour markets face fundamentally different conditions 

of employment, and their oecupational and ineome achievements 
~ 

are endogeneous to their segmental assignments. Specifically, 

for the Chinese in Montreal/an ethnie career brings a lower 

monetary return to education. This disadvantaged position 

is 'further reinforced by the lack of leaTning opportunities. 

and promotional training./ In view of the relatively static 
o 

mobility patterns exhibited by Chinese immigrants in their 
• 

ethnic labour market in Montreal, the process of segmental 

assignment plays a crucial role in their final status attain

ment. It is therefore clear'that the present mode1 differen-

tiating between ethnie and general labour markets provides a 

more comprehensive way of relating the eeonoinic impact of 

career origin 1>t6 the-'overall ineome and oecupational achieve-

ments. 

Also, the present dualistie mode~ cffers a non

individualistic framework for the an~lysis of ethnie groups 

\ \ 1 \ exhibi ting a considerable' degree of eeonomic segregation. 

(0: 
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" . 
It introduces both the historiyal and institutional dimensions 

of intra-ethnic differences irito the interpretation of inter-

ethnie differences in socio-economic achievements. In the 

case of Chinese in Montreal, the observed segmental differences 

in mobility patterns are, to a considerable extent, related 

to the partieularities of the Chinese business sector. The 

concentration of Chinese enterprises in the service sector 

fails to absorb professionals and skilled workers. oInstead, 

lt reeruits mainly sponsored and nominated immigrants who 

have received high school education or less, have come ~rom 

a blue collar family, and were in manual or lower white collar 

occupations in their country of last permanent residence. The 

specialization of Chinese enterprises also explains the 

differential occupational achievements of immigrants in the 

two segments of the labour market. The findings show that 

professionals and 'service worke~s are Most likely to enter 

similar occupations in Canada. But the former predominantly 

join the general labour market while the latter join the 

.ethnie labour market. Furthermore, the upwardly mobile 

immigrants in the general labour market mainly move from 

manual or lower white collar jobs into professional occupa

tions, in sharp contrast to the shorter dis.;tance of mobility 

~om manual or service jobs' to ~agerial positions in the 

ethnie labour market. 

-----~ ~.:-_,~ ...... . ~ .• , .. ::' .. ~~_"T.,_. -_ ... • .... ·lI6Ist .... ' ....... ,.". 
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The lower ceiling for advancement is consistent liith 

the preQiction of Wi1ey,'s thesis of the ethnic mobi1ity 

trap. A eareer in the ethnie labour market resemb1es a 

1imb wh!ch leads~ly outw~rds and away from a11 ;erious 

chances of, ascent. This tree metaphor 8ugges1;:8 that ethnie 

differences in socio-eeonomic aChieveme~ soiely a 
/ 

function of individual 1 failure' in a homogeneous ~rket 

situation, but the outcome of differenti~l distribution of 

group members within a segmented labour market and the 

corresponding differenees in opportuni ties for advancement. 
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APPENDIX 1 
, 

COUNTRY OF LAST PERMANENT RES,IDENCE BY ETHNIC ORIGIN 

• 

Sinee 1962, immigration statistics aecording to ethnie 
t 

oriqin have not been avai1ab1e. In o'rder to estimate the _vo1umè 

of Chinese immigration since ~962, .data on i~igrati~n{..om 
China an,d Kong Kong are used .. Sinee immigration from these two 

places made up 96.8% of aIl Chinese admitted to Canada from 1956 

to 19611 and over 95% of aIl immigrants from these two p1aces-

were of Chinese origin (TapIe 1-A) , it provides a e1ose'estimate 

of the ~olume of Chinese immigration sinee 1962. 

TABLE 1-A:' ETHNIC ORIGIN OF IMMIGRATIONS FROM CHINA AND 
HONG KONG, 1956-61 

Country of Last 
Per.manent Residence 

China 

Hong Kong 

Ethnie Origin 

~ . 

Chine se 
Others 

Chinese 
Others 

% N 

13.0 4,003 
2.0 83 

95.7 6,799 
4.3 308 

Source: Canada, Dept. of C1tizenship and Immigration, 
Immigration Statistics, 1956-61. 

1 
1From 1956 to 1961, a tota~ of 11,162 Chinese were admitted 

to Canada. Among them, 10,802 came from Hong Kong or China, 
(Canada, Dept. of Citizenship, and Immigration, Immigration 
Statisties, 1956-61). 
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• APPENDIX 2 

TABLE 2-A: INTENDED DESTINATION OF CHINESE POST-WAR IMMIGRANTS, 1946-1975 

Intended Destination 1946-55 1956-60 1961-65 1966-70 1971-75 1 1946-75 
% 1% % % _% %. 

British ())l\11txla 35.3 35.7 30.5 34.1 29.5 32.0 
Alberta > 

~ 12 .. 6 10.4 10.1 9.0 11.2 10.6 
~tdlewan ' 9.5 6.4 6.1 3.5 2.3 ' 4.1 

, ManitOOa 2.8 . 3.0 4.3 2.9 3.6 3.3 
~tario 26.8 31.0 32.5 37.2 .. 43.7 38.1 
Qœbec . 10.0- 11.0 13.3 -' 10.4 1.7 9.4 
New Brunswick 0.4 0.5 0'.7 0.8 0.6 ' 0.6 
Nova Sootia 1.6 1.2 1.4 1.1 0.8 1.1 
NewfouOOland 0.8 0.8 0.7 0.8 0.5 0.6 
Ot:heœ 0.2 0.1 0.4 0.2 0.2 0.2 ' 

Total 100% 100% 100% 100% 100% 100% 
N (14,104) (10,301) (9,744) (32,534) (56',723) (123,406) 

Sou:roe: canada, Dept. of Citizenship and Inmigrati,on, Annual ~' 1952-1953,_ 1960-1961: 
InmiJSâ:tioo Statistics, 1956-1965, Dept. of Marpower lJ1In:igratim, IIimi.Watioo 
Sta cs, 1966=1976. 

Remëp:k: Q:msus data fr:an 1962 te 1975 are listed uOOer "eoimtzy of 1ast pennariènt œsiQence" 
instead of ethnie origine Figures far 1962 te 1975 presented atbve are estimated 
fran data on HoD:J Roo::J, China and Taiwan. See ~ 1 far further,dietail. 
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APPENDIX 3 ' 

TABLE 3-A: SOCIO-ECONOMIe ATTAINMENTa 
AT VARIOUS STAGE~ OF THE 

\ r RESPONDENT • S CAREER 

Stages 

o 

Las t occ. in HK/Ch!lla, etc." 
'20-2,9 (6} 
30-39 (5) 

"40,-49 (4) 
50'r59 (3) 
60-69 (2) 
70-79 (1) 

N -
First oce. in canadab 

l" 

PopulatIon 

, l , 

37.2 
34.9 
14.0' 

4.7 
4.7 
4.7-

(43) 

68.6 
24.3 
2.9 
4.3 
0.0 

15.2 
16.7 ' 
30.3 

7.6 
10.6 

, 19. 7 17.6 ** 

(66) 

20.9 
17.8" 
14 .~~ 
10.9 

0.53 

.. 
20-29 
30-39 
40-49 
50-59 
60-69 
70-79 () .-0 

13.2 
23.2 61.6*** ,0.68' 

N (70) (129)" 
Current oec. in Canada 

20-29 
30-39 
40-49 
50-59 
60-69 
70-79 

N 

52.9 
27.1 
2.9 

17.1' 
0.0 
O.q 

(70) 

9.3 
14.0 
13.2 . 
12.4 
22.5 
28.7 

(129) 

80.8*** 0.76 

Total , 100 100 

a 

b 
** 

*** 

1" 

Measured in Blishen's C1967) SEI with Blishen's c1ass in 
parenthesis. 
First occupation in Canada he1d for over one month. 
p < 0.01 
p "< 0.001 
Reipondents working in the ethnie labour market. 

Respondents workin9 in the general labour market. 
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, . 
!rABLE 3-B: OCCUPATIONAL ACHIEVEMENTS a AT VARIOUS STAGES OF THE 

RESPONDENT 1 S CAR!ER 

a 

Stages Population 

% 
Last occ. b in BK/China, etc. -

• Manua1 , 
Farm 
Service 
Clerical & Sales 
Managerial 

'Professiona1 & ~cal 

N 

Florst acc. in Canadac 

Manua1 
Faxm 
Service 
Clerical & Sales 
Managerial 
Professional & Technical 

N 

Current occ. in Canada 

Manua1 
Farm 
Service 
Clerical & Sales 
Managerial 
Processional & 'l'echnical 
N ,\ 

Total, % 

46.5 
0.0 

Il.6 
32.6 
4.7 
4.7 

( 43) 

10.0 
0.0 

82.9 
4.3 
2.9 
0.0 

(70) 

4.3 
0.0 

81.4 
7.1 
7.1 
0.0 

(70) 

100 

28.1 
3.1 
3.1 

31.3 
3.1 

31.3 
(64) 

13.2 
0.0 

25.6 
12.4 

1.6 
47.3 

(129) 

14.0 
0.0 

14.0 
8.5 
7.0 

56.6 
( 129) 

100 

'. 

15.7** 0.51 

69.9*** 0.72 

98.6*** 0.811 

a Occupational groups according ta Treiman' s·' (19751 Standard 
International Occupational Prestige Scale. 

b 

c 
** 

*** : 
CELM 
CGLM 

Two cases in other occupa tional categories have been deleted 
from the present analysis • 

. First occupation in- Canada held more th an one month. 
p < 0.01 
P <" 0.001 
aeipondents worting in tne 

Respondents working in t~e 
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APPENDIX 4 

TABLE 4:"'A: MOBILITY FROM FIRST OCCUPATION IN CANADA 'l'O CU~NT PCCUPATIOH IN CANADA 
FOR SELECTED POPULATIONS (ACCORDING TO 

1 

I~atiœ 

-,.c;. 

~ 

BLISHEN'S SEI) 

First occ. in .canadaa cur:œnt ~tion in canada 

20~29 30-39 40-49 50-59 60-69 70=19 N T~~ R 
b- .- - ------~-- ~- - - --- --~- ~- --~~-

(6) 2Q.-29 46 14 2 11 2 1 76 
(5) 30-39 "4 22 4 5 4 1 40 
(4) 40-49 0"1 1 13 1 5 0 20 
(3) 50-59 o· 0 0 li . 1 6 18 
(2) 60-69 0' 0 0 0 17 b '17 
(1) 'JO.-79 0 0 0 1 0 129 30 

N . 50 37 19 29 29 37 201 0.73*** 0.82*** 

(6) 
(5) 
(4) 
(3) 

. (2) 
(1) 

N 

20-29 
JO.-39 
40-49 
50-59 
6Q-.-69 
70-79 

(6) '20-29. 
(5) 30-39 
(4) 40-49 
(3) sG-59 
(2) 6ü-69 
(1) 10-79 

N 

34 
3" 
'0 

" 0 
0 
0 

37 

Il 
1" 

0 
0 
0 
0 

12 

8 
11 
0-

0 
0 
0 

'19 

6 
Il .,. 
0 
0 
0 

"18 

First cx:x::q>ation in canada held JR)re . 
Blishen 1 s class in paœnthesis 
p < 0.001 
AlI respaldents 

Respax3ents in the ethnie lab:lur,ma:dteti 

0 6 0 0 48 
0 3 0 0 17 
2 0 0 0 2 
0- 3 0 0 3 
0 Ô 0 0 0 
0 O· 0' 0 0 • 
2 U 0 0 70 0.50*** 0.51*** 

2 5 2 1 27 
4 2 4 1 23 

11 1 5 0 18 
0 7· 1 6 ' 14 

0 - if 17 0 17 
0 1\ 1 0' 29 30 

17 16 29= 37 129 0.71*** 0.79**"; 
~~ 

ale J1DIlth 

CGIM: ~pœdents in the genera1 labour narlœt. 
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TABLE' 4-8: 
(BK/CHINA, 

MOBILITY FROM LAST~CUPATION IN COUNTRY OF LAST PERMAN~NT RESIDENCE 
ETC.) TO FIRST OCCUP.5ifION IN CANADA l,"OR SELEcTED POPULATIONS (ACCOlIDING / 

\ ' TO BLISHEN' S SÉI) 
@ ~ = 

Iast <X:IC. in ' First ~ticn in canadaa 

Pcpù.atim fIIVCrl.na, etc. 20-29 30-19 449 50-59 ~ -60-69 70-79 

c.r 

~ 

C
GIH 

(6) 
(5) 
(4) 
(3) 
(2) 

(~. 
N 

(6) 
(5) 
(f) 
(3) 
(2) 
(1) 

N 

(6) 
(5) 
(4) 
(3) 
(2) 
(1) 

N 

20-29_ 
»-39. 
40 .. 49 

t..50-59 
60.-69 
70-79 

20-29 
30-39 
40-49. 
50-59 
60-69 
70-79 

20-29 
30-39 
40-49 
50-59. 
60-69 
70-::-79 

23 
lk 

7 
3 
l' 
o 

48 

15 
'I2« 

5 
1 
1 
o 

34 

8, 
ï" 
2 
2 
o 
o 

14 

1 1 
11 ~ 0 
8 6 
o l, 
o 1 
2 2 

22 la 

1 0 
3 < 0 
r . 0 
o 0' 
o 0 
2 . 0 

7 0 

o 
8 
'1 
o 
o 
o 

15 

l 
o 
6 
ï., 
l 
2 

11 

o 
o 
2 

-3 
4" 
3 

12 

o 
o 
o 
1 
l 
o 
~ 

o 
o 
2 
1 
3' 
3 

9 

7T~-~ 

a : First oocupaticn in canada heM DPre than one lOOllth 
b : B;Lisben' s class in parenthesis ' 

**~ : p < 0.001 
** : p <" 0.01 

.AlI~ts ,. 
~. 

1 ~ 0 
O' 1 
3 0 
o 1 
2 1 
! 6 
B. 9 

.: 
o 0 
o 0 
o 0 
o 0 
o 0 
o 0 

o 0 

l 
o 
3 
o 
2 
~ 

8 

o 
1 
o 
l 
l 
6 

9 

N 

26 
26 
26 

8 
9 

15 
110 

16 
15 

6 
2 
2 
2 

43 

10 
o 11 

20 
5 
7 

13 

Ta~ 
~ 

R 

.. 
~ 

.0.59*** 0.68*** 

0.37** • 0.51*** 

66- 0.58*** 0.67*** 

~: 

~: RespoOOents in the ethnie labour mat:ket CGlM: ~pcndBlts in the ~ral lalDur ~t. 

, .•• I •• 1I.ji?:,::t .. ~~..JitI!;~" .. ,U!,'I..!l.,.I.,.,..",-, ..... , ____ """,~~ 1>0..01. ........ -.. 1_ ~ II.._ ... -' ... .:.... ......... ..-.-~-'-_ ................. "'-'_.- .... ~- --------'-~-~---~~ _. 

,;jg 

,1 , 
1 

1 
ï 

<)-

j 

i 
t 
i 

1 , 
1 
( 

1 
1 

1 
i 
1 
i 
L 
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TABLE 4-C: MOBILITY FROM LAST OCCUPATION IN COUNTRY OF LAST PERMANENT RESIDENCE 
(BK/CHINA, ETC.) TO CURRENT OCCUPATION IN CANADA FOR SELECTED POPULATIONS (ACCORDING 

. Ta BLISHEN'S SEI) 

Last occ. in CUn:ent OCClJ>éltion in canada 
Pcpulation ~,etc. 20-29 JO.-39 40-49 50-59 60-69 70-79 N ~ R 

c.r .((6) a 20-29 20 2 1 2 1. 0 26 
lSt 30-39 -g- 13 0 2 1 1 26 
(4) 40-49. 4 7" 6 3 5 1 26 
(3) 50-59 1 1 l 3 0 2 8 
(2) 6~9 1 0 1 "3 3 1 9 
(1) 70-71 1 1 2 1 2 8 15 

N 36 24 Il 14 12 13 110 0.5,\*** 0.62***. 

Sm. (6) 20-29_ 14 1 0 1 0 0 16 
L (5) 30-39 8 6 0 1 0 0 15 

(4) 40-49. 3 2" 0 1 0 0 6 : 
(3) 50-59 0 1 0 ! 0 0 2 ! 
(2) 60-69. 1 0 0 1 Q. 0 2 1 
(1) 70-79 1 1 0 0 0 0 2 1 

~ N 27 Il 0 5 0 () 43 0.36** 0.31* 1 

C
GIM 

(6) 2o-2~ ~ 1 1 1 1 0 10 1 
(5) 30-39 1 1 0 1 1 1 11 i 1. 

" (4) 40-49 1 5" ~ 2 5 1 20 1 
(3) 50-59 1 0 1 ! 0 2 5 1 
(2) 60-69 0 0 1 2 3 1 7 ! 
(1) 10.,..19 0 0 2 1 2" 8 13 1 

" N 9 13 Il 8 12 1~ 66 0.53*** 0.62*** 1 

1 
a : Blishen' s class in parenthesis : 
* : p < 0.05 

** : p <.0.01 
*** P < 0.001 
~ : -AlI tespoodents 

~ ~ts in the ethnie labour marlœt cG[M: Iespcndents in the general labour narket. 

-
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APPENDIX 5 

TABLE 5-A: MEANS AND STANDARD DEVIATIONS OF VARIABLES IN THE HUMAN CAPITAL 
INVESTMENT TEST MODEL 

Variables in the cmx 
equatim Mean std. dey. , N 

Hlmm capital InvestIœnt }ot)de1 

~ 10 .. 933 3.225 60 

X2 0.117 0.324 60 

X3 0.017 0.U9 60 

X4 
, 

0.217
1 

0.416 60 

~ 15.483 7.721 60 

~ . 3.633 3.991 60 

Y 2.467 0.791 60 

CCndènsed Hanan Capital InvestJœnt Mldel 
Xl ' 10.531 3.505 64 

~ 0.109 0.315 64 

Xs 15.828 7.901 64 

X
6 3.500 3.900 64 

y 2.453 O. T15 64 

Xl : Years of schooling 

~ : F1uency in ED:Jlish U=good,(v.· good: O=fair/not at ail) 
1 

X3 : Fluency ,in Fœm;:h (l~v. cp:x'li O=fair/not at aU)_ 
x4 ' :.. Place R bas OOt:ained.bis h:ighest degree (1::Carlërla; O=otbers) 

Xs : rears of experienœ' in the labour marlcet 

~ :~ears of ~:rld.ng ~enCE in present job 

CGIM 
~an Std. dey. 

15.515 3.931 

0.566 0.498 . 

0.062 0.242 

0.611 0.490 

10.062 7.630 

3.274 3.333 

3.478 1.233 

15.374 4.190 
0.557 0.499 

10.391 7.971 

3.357 3.487 

3.461 1.230 

r-

N 

113 

113 

113 

113 

113 

113 

113 

Ils 
115 

115 

115 
115 

y : Inoame (1=<$5,00; 2 = $5,0~$9,999; 3 = $10,000~$14,999; 4 = $15,000-$19,999; 5 = $20,000-$24,999; 
6 = $25,000 or ~) 

~ : Respa:lderits in the ethnie 1.abalr market CG[M: lèspcndents in the general labour nazXet. 
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(1) Vbaoe WIN J'ft bon! 

~t~if\~ a, "t 1 Ci. or lIGM (tPAf/aJî.)' __ 
hoY1Doe (~~1) 
Ca.., (tgI.l.~ 

(2) ~ ... ~ ~UoIl ot 1i1a1ô c11lT (or w.a) 

~r'~if~~;~~-t+t·f+l{~"t~J..I1? 
:r... iIIIIIL (~rt ) 4,999 ••••••••••••••• 1 - . 'fOOD. 9,999 ••••••••••••••••••••••••• .2 
10,CII). 29,999 •••••••••••••••••• ~ ••••• , 
30,000-99.999 ••••••••••••••••••••••• .4 
100,~ - 4~,999~ ••••••••••••••••••••• , 
.... tIllA (~ri ~ 500.000 ............. 6 
~ ••••• ; ••••••••••••••••••••••••••• 9 

(l) IU.,. QaIlllDat ot 7Wl" lUe betar. ap 18 111 7bar' p'l.&u 
of bb1:ht -,fo • 

~:t','J ztJ.~~l~~~~~ ~~~ 'l ., 
% .. (~) •••••••••••••• 1 ~(90 !O 9,6) 
10 (~) ................ 2 
~ ••••••••••••••••• 9 ~(OD 10 9,6) 

(4) VMn cU4 J'O'Il l1l*I4 __ Dt ,..,.. l1te betcri ap 1St 

~4~'6J tf.J;~1 .. ~~ef'« ? ' 
Ci. or la1IIl ~r/tJt ) . 
~(~~;) 
da ., ., (tQ~) ~ , 

(f) ....... ~ popa1.at4.aa ot 1i1a1ô O#.tr (or U1ea) 
âc,..~1.n"'" -

~~*~~l~~ff~';t~~i~~~i#ifti;t~fJi~IJ l.\'2.? 
l'Ma 1IIIIa (~;t.) 4.999"' •••••••••••••• 1 
',000 - 9,999 •••••••••••••••••••• ~ •••••• a 
10,CII) - 29,999 •••••••••••••••••••••••• ,· 
JO,aao -",999 •••••••••••••• ~ •• -••••• .4 
100,000 -~.999 •••••••••••••••••••••• , 
~ talla (";1;) ,.,,000 ...... ~ •••••• 6 
~ ••••••••••••••••••••••• ! ••••••••• , 

( 
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1'laoe of b1zot,b ( ti, '! ttJ) ••••••••••••• 1 
l'l&o .... 1011 QeDt 110-' ot 
1VIIL" W. betan ap 18 
(~l8~ti'~~~-(.~)··········2 . , 
0.-. plan c l~-tti ) ............. 3~(!!) to 9,~ 
J:II'J&,. •••• 4 •••••••••••••••••••••••••••• 9 --,)(go !O 9,12) " 

(7) ar,v -ur,-eu. \UA ~ 11.,. tMN! 

Ai~~l)tt~; I~-~? , 
___ ft!I:N (;) Cao '1'0 9,12) 

(8) -. -.. "",' 11"fiq 311ft W .. 0CIIdaI to ~ . 

~4~t'*~1t.t~Ji~1-~i"6r~ 1 ' 
CitJ' CIl:' l81a (i;&+/~j,,) __ 
".... (i\iJh 
~(J~~) 

(9) 1IN'.."".1WIU d14:rou 11..,. .... , 

~'I-~i 'Wr~ 1j t'r~ ~ 
___ ftiZa (~) ~(P',.. I!WI ! IP!', cp 'N 9,11) 

J ~ • 

(11) .. ,... a.ppro:da-' popI1aUa of .. , el", (01' lIda) 
1daa,.. ~r~ tUzoe, 

~~lë.t*fi~~~ptt~*i~~~i~-J:fu'"~~I,. }....\% ? 
r... t.Iaaa (~j!,) lot 999 ••••••••••••••• 1 
',000 -9,999 ••••••••••••••••••••••••• .2 

. 10.000.29,999 •••••••••••••••••••••••• , 
JQ,ooo - 99.999 •••••••••••••••••. ~ ••••• .4 
100,000 - 499,999 •••••••••••••••••••••• , 
,..,. talla ( ilt) ,ao.000 ••••••••••••• 6 
~ ••••••••••••••••••••••••••••••••• 9 
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