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| - ' | ABSTRACT

This thesis examines the labour market experience of Chinese
post-war immigrants in Montreal's ethnic and general labour markets.
It pfOVides empirical information on the Chinese ethnic labour -
mar‘it in Montreal and assesses the theoretical relevance of the
disGEn;tion of an ethnic labour market from the general labour
market for the understanding of the socio-eqqnomic attainment of
immdgrangg/in Canada. "

The findings reveal significant segmental differences in the
composition of the labour force,. employment characteristics,
"mobility patterns,‘and monetary returns to human capital invest-

ment, These indicate the distinctiveness of the ethnic labour
market and provide support for Wiley's (1968) thesis of ethnic
moBili;y trap. Theoretical iﬁplications of these findings for

studies of occupational achievements of immigrants in Canada are

’ discussed.
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Cette th&@se examine 1l'expérience des immigrants d'aprés

guerre id'origine chinoise sur les marché&s du travail ethni/que

et général de Montr&al. Elle donne de 1'information empirigque

Y.

sur le marché du travail ethnique chinois.de Montréal et &value ... 7
la pertinence th&orique de la distinction entre le marché du ‘

travail ethnique et le marché du travail général pour la compré&-

-

hension des r&alisations socio-économiques des immigrants au

Canada.

Les résultats‘r(’évélent— des différences significatives entre

——

les deux segments dans 1%z composition de 1a— force de travail,
les caractéristiques d'emploi, les formes de mobilité eF les
rendements mon&taires des investissements en cap*i?al humain,
mettent en &vidence le caractére distinct du marché du travail
ethnique et donnent un ;ppui 3 la thése de Wiley (1968) sur le
pi&ge éthnique‘a la’mo‘bilité. Les implications théoriques de

ces rfsultats sur les éggudes des ré&alisations sur le marché -

du travail des immigrants au Canada sont discutges.
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INTRODUCTION

The classical portrayal of the labour mafket gxperience
of immigrants is one in which "initial economic hardships and
diserimination gave way to gradual acceptance by members of
the dominant groups and eventually assimilated" (Wilson and
Portes: 1980: 2‘95) .. "It was assumed that immigrant:s and their
children would gradually move up the.social scale as they

competed for educational opportunities and economic avancexher;t
4in a }relaéively open society. The key factor in the assimila-
tion process was time (Richmond and Verma, 1978: 25)." However,
the recent study by Richmond and Verma (1978) confirms the
persistence of stratification in income inequality in Canada,

in which ethnic group is a major determinant. Other comparative

studies of ’national origin groups and ethno—linguisti.g‘ groups
have alsowchiqg effects of ethnicit¥ on
edu‘c’itﬂnal and occupational achievements in North America
(dq Jocas and Rocher, 1958; Porter, 1965‘; 'Duncan and Duncan, A
1968; Do:r'ny and Garon-Audy, 1969; Royail Conmissiqn on Bilinguai—
~ ism and Biculturalism, k1969; Beattie and Spencer, 1971; Blishen,
1973; Featherman and Hauser, 1978).

The prevailing explanations of such ethnic aspects of the’
occupational - structure in trlte literature have predominantly

been advanced from psycho—éultural and structural perspectiyés.

\

l \‘\I
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For instance, Porter (1965: 61-74) proposes that the funnelling
of thew 'less preferred immigrant;g' into low 'status jobsl,
accompanied by the stereotypes and social images of some ethnic
groups -- such as the Chinese restauranteur and the Italian
plasterer =-- perfpetuates the 'low entrance status' of these

ethnic groups over time. Rosen (1959: 48) suggests a psyého—

cultural explanation and argues that

©

5 J

many racial and ethnic groups were not,
and are not now, alike in their orientation
towards achievement, particularly as it is
expressed in the striving for status through
social mobility, and that this difference
in orientation has been an important factor
contributing to the dissimilarity in their
social mobility rates.
Light (1972) emphasizes the organizational aspeg:tsz, while
Duncan and Duncan (1968) add another structural factor: dis-
€rimination on the basis Jf one's ethnicity.

Common to these views is the 'monolithic treatment of
ethnicity'. However, Yancey, Ericksen, and Juliani (1476:
392) suggest that differences in occupational mobility among
national origin groups reported in Duncan a‘hd Dﬁncan's (1968)

research could

11t should also be pointed out that while status and
income are related, the association is weak enough such that
many low status jobs may in fact be remunerated at times at
above average levelsé

o] c

2Suc:h as the credit—rétatory association of Chinese in -
North America. '

~
o - £l o
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have been found if a significant minority
within any national origin group had an

. unique experience in the United States
while the remainder of the group shared
a more general pattern. The distinctive
situation of the subgroup, rather than
cultural heritage or possible discrimination
as implied by the Duncans, would explain
group differences.

Wilson and Portesl (1980: 301) also warn that the ‘situation of
ninorities is not aci\eéuately port;ﬂgyed by aggregate studies
of legal immigration gince the positive characterization of
immigrant mobility in some studies is ."based largely on the
arrival of professional, managerial, and skilled talerN: encour- -
aged by current immigration provisions. The aggregate statistics
reflect insertion of these immigrants into the primary labour
marke't, but they fail to capture the distinctive phenomenon of
immigrant enclaves." |

For an ethnic group exhibiting a considerable degree of
ethnic economic segregation, _segmentai specification between
the ethnic labour market ;ndr the general labour market, if
correct, has important theoretical implications for the analysis
and interpretation of economic achievements of ethnic groups
and for the scciety as a\whole.‘ -In particular, it can be

L

argued that
i) analyses which assume a homogeneous
market condition "will produce results
which are systematically biased thrxrough
mis-specification of the econamic
structure (Beck et al, 1978: 707)";

ii) economic success does not depend
solely on persistent climbing as
portrayed by neo-classical economic
theéories but also depends on 'seg-
mental assignment; and
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iii) understanding of the economic
achievements of members of an
ethnic group is necessarily
derived from the knowledge

of the distribution of members
in different segments of the
labour market and the oppor-
tunity structure of these
segments of the labour market,

However, up to the present time, the distribution and opportun-
ity structure in different éegments of the labour market for
members of an ethnic growp in Canada have not been systematic-
ally explored; Stl.ui.j.es3 of the economic conditions of immi-
grants within the tradition of dual labour market theory
(Doeringer et al, 1969; Baron and Hymer, 1968; Ferman, 1968;
Doeringer and Piore, 1971; Piore, 1973) have

focused primarily on the flow ‘
directed to-the secondary labour
market... (as such) the dual
labour market literature has
not regarded immigrant labour and
immigrant economy activity as
phenomena deserving special
. attention. If only by default,
these theories define immigrant
enterprises as just ohe more
segment of the peripheral
economy (Wilson and Portes,
1980: 300-301).
" .

But Wilson and Portes' (1980) examination of the labour market
experience of Cubans in Miami has demonstrated that the enclave

economy is an analytically distinct segment of the economy. ’

3Examplss given by Wilson and Portes (1980: 300) include
the studies of Puerto Rican immigrants in Boston (Piore, 1973b),
Korean and other Asian immigrants on the West Coast (Bonacich,
1978), and undocumented Mexican immigrants throughout the
Southwest and Midwest'(Barrera, 1977; Bustamante, 1975).
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Reitz's (1980) study has shov;rn that work setting by
segments of the labour market‘ (minority \;s majority work
éétting) is an important factor in expl“aining ethnic cohesion.
Weinfeld's (1980) analysis of the Jewish community in .Montreal\
has suggested that one's preference to do bu51ness with other
Jews is signif:.cantly related to one's part:.cipat:.on in the
'Jewish sub-econgmy' in Montreal. ’

There are several reasons to expect that a segmental model
is also essential for our understanding of the labour market

experience of immigrants of an ethnic group such as the Chinese.

First, Chinese in Canada exhibit a considerable degree of

ethnic economic segregation which has its roots in the histor-
ical situation of Chinese immigration to Canada. Until 1962,
the selection of immigrants was dominated by the assimiiationist
approach.4 As expressed in Rt. Hon. W.L. Mackenzie King's
(1947) statement to the Parliament, "people of Canada do not
wish, as a result of mass immigration to make fux{damental
alteration in the character of our (Canadian) population.”

In practice, the govermment in Council x;zas ,given the power to
limit or prohibit the e;xtry of immigrants for any one of the

following reasons: ) N

4'1‘here are two major versions of assimilation: (a) 'Anglo-
conformity' which refers to "the complete renunciation of the
immigrants ancestral culture in favour of the behaviour and
values of the Anglo-Saxon core group"; and (b) the 'melting
pot' which refers to "a biological merger of the Anglo-Saxon
people with other immigrant groups and a blending of their .
respective.cultures inﬁ: a new indigenous American type

(Gordon, 1964: 85)." ’ .

13
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i) nationality, citizenship, ethnic / s
group, occupation, class or.geo- '
@ graphical area of origin;
-

ii) peculiar customs, habits, modes
of life or method of holding

property;

iii) wunsuitability having regard to
climatic, economic, social,
industrial, educational, labour,
health or other conditions or
requirements existing, temporarily .
or otherwise, in Canada or in the L
area or country from or through
which such persons come to Canada;
or

iv) probable inability to become

readily assimilated or to assume

the duties and responsibilities

of Canadian citizenship within]

a reasonable time after their-

admission (Richmond, 1967: 11-12).
This theme gave preference to immigrants from United Kingdom
and those considered more readily absorbed and assimilated.
At that time, it was "possible for anyone from Britain without
a criminal record and in good health to come to Canada. Similar

=7

r

privileges applied to those from United States, France,
Ireland, Australia, and South Africa",while immigration from
other countrie; was mainly confined to agriculturalists,
domestics, nurses, and workers in ménufacturing industries
(Richmond, 1967: 10-11). -Among its many consequences, immi -
grants of certain q}hnic origins were funnelled into some
specific occupations (Porter, 1965: 63) leading to what

Hechter (1978) describes as a 'cultural division of labour’.

For instance, immigrants of Jewish and British origin were

!
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over-represented in managerial, administrativg and professional
occupations, those of Italian origin in cénstruction trade,
while those of Chinese origin Qere predominantly in laundry:
and restzgrant businesses.

Second, some of these patterns of ethnic economic segre-
gation carried over from the‘pasgyg;ve-provided Chinese post-
war immigrants with an option of participating in the 'main-
stream' labour juerket of the host §ocdety, or in the ethnic
labour .market within tﬁe ethnic business sector. Given the
concentratio; of Chinese ethnic enterprises in the serxrvice
sectory the labour market experience of Chinese immigrants in
the ethnic labour market is likely to be very different from
that in the general labour market.

Third, recent revisions of the Canadian immigration
policies have generated three classes of immigrants: the
indépendent immigrants, the sponsored immigrants, and the
refugees (Hawkins, 1977: 86). Since the point system went
into effect in 1967, assessment of independent immigrants are
made under nine headings: education and training, personal
assessment, occupational damahd, occupational skill, age,

arranged employment, knowledge of French and English, relatives

in Canada, and employment opportunities in the area of destin-

" ation (Parai, 1975; Hawkins, 1977). Consequently, theser

independent immigrants tend to be the most educated immigrants

among the three classes. Given their disparity in educational
3
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attainment and skill, they are likely to be differentially

absorbed into the general and ethnic labour markets. However,

little is known about the laboﬁr market experiences of members

of an ethnic group}sucl'g as the Chinese in these two labour markets

in Canada. This thesis moves in this direction. In examining
the labour market experience of post-war Chinese immigrants in
Montreal, this study provides empirical information on the
Chinese ethnic labour market and assessdt the extent of labour
market segmentation between the ethnic labour ma@cet and the
general labour market. In particular, the following questions
will be addressed:
(a) How are Chinese distributed in these
two segments of the labour market:
the ethnic labour market and the
géeneral labour market?
(b) To what extent are employment
' characteristics and composition .
of the labour force different
in these two segments of 'the
labour market? Ly
(c) To what extent is the opportunity
structure different in these two
segments of the labour market? and
(e} 1Is monetary return to human capital
investment different in these two
segments of the labour market?

The main source of information will be drawn from a
secondary analysis of survey data on Chinese male post-war
immigrants in Montreal collected by Chiang (1978) in 1977.
Based on this data source, the distribution of Chineqe post~-

war immigrants in the ethnic and general labour markets will
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be cbmputed,‘ and employment characteristics such as language

at work, type of occupation, employnfent e:tatus, and employme}xt
stability of the& two groups will be compared. These juxta-: B
positions provide the context for interpreting further compari-
sons of these two groups &s'well as providing information on
the extent of labour market segmentation alon‘g the’sek linesg.
Follo{wing these preliminary'cmnparisons, some socio-‘economic
consequences of participation in the ethnic labour market will
be‘ analyzed. First,"'mobility processes _will be assessed by
constructing inter~generational and iﬁtra-generational mdbility
matrixes. As these 'objéétivefmeasures of mobility processes
provide little ir;sight into the subjective significance of
these outcomes for the participants, some subjective ’aépects
of mobility pertaining to fulfillment of one's occupation‘a;i‘
aspiration, subjective perception of one's economic position
in the community, job sat-:isfaction, subjective evaluat'ion of
one's occupational achievement as well as standard of living
will alsoc be examined. Second, monetary returns to different
types of human capital investments such as education, language
ability, and working experience in the' two segments of the

labour market will be compared.

o ———————
T vv s s ro N R .
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CHAPTER ONE
CHINESE IMMIGRATION TO CANADA AND THE DEVELOPMENT OF

CHINESE ETHNIC LABOUR MARKET ’ .
e

Before proceeding to data analysis, it is useful to ;eview

the characteristics of theEChinese ethnic business seétor

h-J

within the historital context of Chinese immigration to Canada.

——

A. THE EARLY MIGRANTS .

The first wave of Chinese came to Canada during the 1856'8
as migrant workers for the Fraser River Gold Mines. Most §€;i.
them were born in the goqthgrn_provinceé of China but had,mfcr
ecénom%c reasoﬁs, migrated earlier for economic reasons to work
in California during the gold rush of 1849. The construction n
of the Canadian Pacific Railroad in the 1880°'s brough€ a second
wave of Chinese to Canada. About seventeen thousand of them
were recruitedefrom(china to supply the necessary l&bour force
(Rrauter and Davis, 1978: 60). N

The majority of these immigrants were born in Tai Shan
(é?lh ), a densely populated region in the South of China.

The people of Tai Shan had long had a tradition of migrating
abroad in order to make a living. Lee (1967: 5?-55) attributed

this to five factors. First, there wag insufficient farm lgnd.

10
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The annual production of graiﬁs in this region could not
support the local residehts for even three montﬁs. Sécond,
thére wgg po}itical unrest in the South towards the end of
i9th'century, and local officials were corfupt. Third, people
of Tai Shan were willing to take the risk in adventuring abroad.
Fourth, Tai Shan was Situated in the South close to thé ocean.
Ships weré readily available,and news was communicated more
easily than to other inner regions. Fifth, Tai-Shanese abroad
often provided kin and clansmen with financial and other
assistance to fac111tate their migration. ",

During this period, only males were admztted as the
Canadlan ‘Government had in mind recruiting transitory %abour-
ers fran.’Ch?'.né but not permanent setﬁlers. About ?,000 of
them ;ere employed by c.P. Rail. Most of the others wére
employed ih mines and f&rm;;th few of them were self-employed
in grocery, restaurant, ané laundfy businesses. As many of
themuwere blood relatives or clansﬁen, a number of family-
name (or last-name) and clan associations were formed though
the Chinese Benevolent SOc?Lety (\#7 #?7/}%’ ), the Chinese
Nationalist League ( @91&4".‘ ), and the Chinese Free Mason

@L}Q:ﬁi ) remained their main social and polit;cal sydkesme;.

?
A Y




»*

by the Canadians (Woodsworth, 1941).

12 ==

B. ANTI-CHINESE LEGISLATIONS AND THE RISE OF ETHNIC

ECONOMIC SEGREGATION *

In 1885, CP Rail's cross—-country line was completed. M&ny

of the layed off Chinese stayed on the West coast and sought“

_ employment in other industries. According to the report of

the Royal dommission1 (1885), 2,900 Chinese (31.3%) were employed
in transportation, 1,468 (15.8%) in miges, 700 (7.6%) in food

and canning industry, 1,612 (17.4%) in farms, and 708 (7.6%)

in lumber industry. Soon they were perceived as competitors

Asgociations sych as the Knights of Labour (1884) and
the Nanaimo Trades Association (1885) were organizéd to protect
white labour. "These }abour organizations later helped form
or supported groups like the Anti-Mongolian League and the
Asiatic Exclusion League (Krauter and Davis, 1978: 61)."

Under the anti-Chinese sentiment of that time in B.C.,.
the Chinese Exclusiog Issue was soon picked up by many poli-
ticians and uniog organizers as their platform (Krauter and
Davis, 1978:061-63)r The first anti-Chinese legislation,
enacted in 1885 by the Parliament of Canada, levigd a head
tax of $50 on évery Chiﬁese en?ering‘Canada with the exception

of diplomats, tourists, merchants, and students. "This was

SR N—

1This report covers only occupations of Chinese in B.C..
But since 98% of Chinese resided in B.C. until 1891 (Dept. of
Agriculture, 1893: 133-134), ‘this report provides a detailed
picture of the occupations of Chinese in 1885,
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increased to one hundred dollars effective in 1901, and to
five hundred dollars in 1904 (Krauter and I;avis, 1978: 63)."
‘ éetween 1886 and \1943, Chinese paid more than twenty-three
million dallars2 in head taxes and registrationsto leave (Li,
1979: 325).° As pointed out by Li (1979: 325) this served a

number of purposes.
Aside from restricting Chinese

: immigration and thereby pacifying

some of the anti-Chinese sentiment
in British Columbia, the tax brought
substantial revenue for the govern-

ment... The provincial government

__..of British Columbia also benefited
e from the head-tax-as-one—-quarter of
e it went to the province that collected "~ ...

= it.

By 1889, the Trades and Labour Congress of Canada adopted
an exclusion policy towards all Chinese. In 1923, the Parlia- ,
ment of Can;da passed the 'Chinese Immigration Act' which was
commonly referred to as the 'Chinese Exclusion Act'. 1In
addition to these anti-Chinese legislations, Chinese often

faced anti-Chinese sentiment from Canadians3 (Krauter and

Davis, 1978: 64).

Be Lt ¢ el e

. 2From 1886 to 1943; 82,381 Chinese paid head tax, 7,965 .
: were exempted from head tax and 164,952 paid registrations for 3 .
‘ leave aai I 19793 326) . =
3

For example, "when Calgary experienced an outbreak of

smallpox in 1892 and three of nine persons who contacted the

disease died, the Chinese were blamed as carriers from British

» Columbia... Similarly, when the Chinese wished to expand their
district in Calgary (and elsewhere), they were encumbered by
a host of problems, including the refusal of many people to
sell them additional land or dwellings. In 1913, it was

( ) proposed that all Chinese in Calgary be photographed and

T fingerprinted for identification purposes (Krauter and Davis,
; 1978: 64)."
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In Li's (1979: 328) view,

institutional racism limited the
bargaining power of Chinese, and

confined them to marginal parti-

cipation in the labour market.

+s.it gave impetus to the develop-

ment of ethnic business among

Chinese. The emergence of Chinese
laundries and restaurants may be

viewed as survival adaptations, -
on the part of the Chinese, to :
develop alternative economic

opportunities amidst a hostile

labour market.

The r':esulting‘ pattern of economic segregation along the ethnic
//}iner’fs/’a'i?:ga?y/e/videnjt from the distribution of Chinese in
the occupational structure in the 1920's an:i 1930's. In 1921,
about half of the Chinese male population was employed in the
service sector4 (Table 1.1). As compa‘red to all other gain-
fully employed males in ’Canada, Chinese males were over-repre-
sented in laundry "and restauranf businesses.' They accounted
for' 89.2% of all laundry owners and managers, 75.5% of all
laundry wo?:kers, and 31.6% of all cooks, waiters and restaurant
keepers (Table 1l.1),. ,

From 1921 to 1931, only some minor changes had taken
place. There was a slight increase o?; 6.6% of Chinese males
who worked as cooks, waiters or rest'faurant keepers, an increase
of 4.6%m who worked as laundry workers,and a decrease of 7.4%
who owned or managed laundry shops. However, in 1931, they

accounted for only 48.9% of all laundry owners and managers,

1

41 aundering included.




males in Ontario, and 89.1% in Quebec were in the personal
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46.3% of all laundry workers, and 31.5% of all cooks, waiters,
and restaurant keepers (Table 1.1). )
! In the eastern provinces, economic segregation was even

more intense. As shown in Table 1.2, 91.5% of the Chinese

s.er'vice5 sector as opposed to 25.6% in B.C.. Many Chinese

males in B.C. were emgloyed in trade, agriculture, or as
labc;urers; in mining, fish-canning, transportation, manufacturing,
ar;d other sectors (Cens'us of Cangda, 1P31, vol. VII, Table 4.9).

C. THE CHINESE ETHNIC BUSINESS SECTOR IN THE PRE-WAR PERIOD

In the pre-war period, Chinese -laundry shops mainly
served Canadians, and were dispersed throughout the gity. But
Chinese associa’Eions, Chinese grocery stores,and some Chinese
restaurants were located mainly in Chinatown. Ofien,_ Chin\atown
was close) to the train station or in theﬂ neighbourhoc;d of
downtown. Lee (1967: 80) suggests that this was probably
related to the Chinese participation in railroad and other‘
governmental construction at the time when Chinatown was built.
In Victoria and Vancouver where theré were more Chinese, -

Chinese doctors, and barber shops were also found in Chinatown
\

(Lee, 1967: 80-85). ,
Kinship assistance and joint venture through parternship

played a crucial role in their early ventures in the laundry

[

5Launde:r:ing_ included. o




"Personal service
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TABIE 1.1

S "MAJOR OCCUPATIONS OF CHINESE MALES IN CANADA, 1921 and 1931

=

$ of Chinese males in
Occupation 1921 ' 1931 ~ selected occupationP

o

* % 1921 1931

A1

i) cooks, waiters and

restaurant keepers 24.02 T 30.6, T 31.62 31.5

ii) others® 8.3 50.9 5.5’ 51.9 6.1 2,9
Laundering I l

i) laundry owners R 9.6 i 2,2 8 2 48.9

- ii) laundry workers 9.0 13.6 7915 46.3

Labourers & unskilled workersd 4.8 21.5 1.8 1.6

Agriculture 9.7 11.8 B 0.3 0.5

" PTrade 7.8 6.7 1.1 2.0

Others 26.8 8.0 0.7 1.1

Total % . 100 100

N (33,922) (40,004)

a: restaurant keepers are listed as hotel-restaurant keepers in 1921 census.

b: calculated as % of Chinese males employed in an occupation out of 100% males
of all races in that occupation. S

Cs laundry not included. ‘
d: not agricultural, mining or logging. )
Source: Census of Canada, 1931, vol. VIXI, Tables 49 and 69.

-~ ’




TABLE 1.2
OCCUPATIONS OF CHINESE MALES BY PROVINCE, 1931

Occupation B.C. Ontario Quebec Canada
Personal servicé .
i) cooks, waiters and T T T T
restaurant keepers 16.3 45.4 .30.4 30.6
ii) others 6.0 25.6 4.3 91.5 4.9 89.1 5.5 51.9
Laundering -
i) laundry owners ) -
and managers 0.5 6.0 10.6 ’ 2,2
ii) laundry workers 2.8 35:8 43,2 13.6
Labourers and unskilled o
workers? 35.7 2.0 - 1.4 21.5
Agriculture 18.2 1.8 , 9.6 - 11.8
.Trade 8.1 2.6 6.1 6.7
Others 12.4 2.1 . 2.8 8.0
Total % © 100 100 100 100
N (23,032) (6,001) (2,363) (40,004)
a: not agricultural, mining, or logging. >

Source: Census of Canada, 1931, vol. VII, Table 49.
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bus iness, and‘ later in the restaurant and grocery business.
As mentioned earlier, many Chinese pre-war immigrants came ’
from Tai Shan. Chain migration was common. Upon arrival,
some worked for their kin and clnansmen until &ey saved enough
capital to start their own business or 'chip in'6 with others
(Li, 1981). .
Light (1972) has stressed the importance of the organ-
izational aspects of Chinese communities in the success of
Chinese enterprises in North America. The credit-rotatory
association was definitely an important financial institute
that the Chinese turned 1;0 for loans. However, success in
business cannot be solely accounted for by the availability
of .capital. Not all businesses survive .competition, and not
all businesses prosper. In capital intensive sectors, capital

is a powerful mean to he?.ghten competition through price wars

and technological innovations. However,Chinese

GAs two respondents in Li's (1981: 15-16) study described
their experience: "I sold it (my business in Canada) and
went to China... They were my cousins, and so I sold my
part of the business to them. So then when I came back, the
restaurant was busy, and they asked me to stay and work for
them. I worked for 3 to 4 months, and they asked me to
become a partner.” "....the partner get a few relatives
together and just chip in some money each. You don't need
a lawyer, and you don't have to sign anything, just a few
friends and relatives will do... There's no boss. Every-
one did it right. That was the way we did it. Just worked

" for ourselves. In the end, whoever had a share had a share

of the profit...if you really don't like it and can't geét
along, then you can buy me out, or I can buy you out..."

’

~
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enterprises in North America, such as the early laundry business
and later, éhe restaurant and grocery business, all were ’
labour intensive. The working hours were long. Li's (1981)
study suggests that often the employees worked for over 12
hours a day and at least six days a week for very low pay.
The owners also worked like anybody else to reduce the cost .
of hiring extra workers in order to remain competitive. Most
of the stores %ere poorly decor;ted and provided services at
_an economic price.

Although impossible to quantify, some immigrants have -
experienced upward mobility in the ethnic businesg sector
through hard work. However, ventures into the core industries
were rare, and the majority of them remained in the service

sector. Imports of furniture, silk,and tea from China were

managed and owned mostly by the:.British.

. ¢

The types of business Chinese engaged in were among the’
typical ones identified by Bonacich (1973) as the 'middle-man’
occupations. In Bonacich's (1973: 585) view, sojourning is
a ;lecessary condition of. such concentration of occupations.
The economic effects included a tendency toward thrift, and
a concentration in certain occupations which do not tie an
individual to the territory for iong periods of time. This
is shown in their excessively long hours of work, an ex;xphasis

on saving (often sending part of these savings to the homeland),

very little time or money spent on consumption, and an absence

e - v Wy — DU S et




from industrial enterpreneurship and investment in the kind
of agriculture that ties up capital.

While many Chinese who came in the nineteenth and early

twentiethy century were sojournérs, their occupational con-
centration cannot be solely attriﬁﬁted to their occupational
preference since there were structural constraints on their
choices. Being deprived of the right to vote and handicapped
by their low educational background, they wefe‘confined to

the marginal sector.

[ o

D. THE EXPERIENCE OF POST-WAR CHINESE IMMIGRANTS

(.}

’ Since World War II, the sex-ratio, age structure, popul-

ation size, and occupations of Chinese in Canada have changéd

significantly. There were 34,627 Chinese in Canada in 1941l.
This had increased to 118,815 by 1971 (Census of Canada, 1971,
~vol. I, part 3, Table 1). Many of these changes were due to
changes in Chinese immigration in the post—wag period. PFrom
1946 to 1975,a total of 123,406 immig¥ants of Chinese origin7
" were admitted to Canada. Among them, 38,1% were destined to

@
Ontitario, 32% to British Columbia, 10.6% to Alberta, 9.4% to

o~

Quebec, 4.1% to Saskatchewan, 3.3% to Manitoba , and 2.5% to

i S —— J v

7Census data from 1962 to 1975 provide listing by
"country of Last Permanent Residence" instead of ethnic origin.
The figures used here from 1962 to 1975 are estimated from
immigrants from Hong Kong, China and Taiwan. See Appendix 1
for detail.
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other provinces (Appendix 2). While almost all pre-war
Chinese immigrants were males destined tb the labour force,
spouses, children,and kin over 65 outnumbered those destined
to the labour force in the post-war period (Table 1.3). From.
1956 to 1975, about two-thirdsof all Chinese immigrants were

not destined to the labour force.- Among those who were destined

to the labour force, thejr intended occqpations8 were very -

dffferentufrom that of the pre~war immigrants. As Table 1.4

\

reveals: N

i) There was a gradual decline of
immigrants who intended to work
in the service sector. Until
1959, about half of the Chinese
immigrants intended-to work in
the service sector. This had

1

¢ ’ dropped to 5.3% in 1967 and
rose gradually to 15.8% by
1970.

ii) There was a dramatic increase
of professionals from below
10% in' 1958 to .46.2% in
1960. After 1968, this:-had
decreased gradually to 33.9%
by 1970.

iii) There was 3lso a gradual
increase of immigrants
intending to work in . the
manufacturing industry
since 1961.

iv) A gradual increase in clerical .
workers since 1965 was also noted.

\

' 8Only Census data from 1956 to 1970 are presented in ,
Table 1.4 as major changes in intended occupations of Chinese
immigrants took place during this period.




TABLE 1.3 ) .,
POST-WAR CHINESE IMMIGRANTS NOT DESTINED TO THE LABOUR FORCE,
' 1956~1975

&

1956-60 1961-65 1966-70 1971-75

A

Spouse 64.4 . 38.9 - 28.6 22.2

Lhildren 30.8 42.9 42.4° 32.4

Others 4.9 18.2 29.0 45.4

Tota 100% 100% . 100% 100% |

N (7,944) (7,373) (20,516) (32,225)

Source = Canada, Dept. of Citizenship and Immigration,
Immigration Statistics, 1956-1965; Dept. of
Manpower and Immigration, Immigration Statistics,
1966-1975.

Remark = Figures from 1962 to 1975 are based on immigration

from China, Taiwan, and Hong Kong. See Appendix 1
for detail.
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’ TABLE 1.4
INTENDED OCCUPATIONS OF POST-WAR CHINESEa IMMIGRANTS, 1956-1970

Intended s

occupation 1956 1957 1958 1959 1960 1961 1962 1963. 1964 1965 19§5 1967 196§ 1969 1970
Managerial 0.4 0.6 Og 8 1.2 0.9 0.6 2.9 3.0 3.0- 2.9 3.8 7.2 7.5 5.3 4.8
Professional 3.1 8,7 7.2 31.7 46.2 70.2 52.3 55.2 53,5 47.9 56.1 57.2 50.8 36.1 33.9
Clerica 0.5 3.9 1.7 3.6 7.2 3.4 2.9 7.4 6.5 15.4 16.3 15.2 14.5 16.9 22.0
Service 72.3 64.3- 61.0 47.7 23.7 15.2 14.3 ~17.5 19.1 12.8 7.5 5.3 11.8 19.9 15.8
Construction 9 4 2.9 1.6 0.6 1.8 0.1 1.3 1.2 1.2 1.2
Manufacturing 2.0 3.1 3'03 2.2 4. 3. 15.4 7.4 9.5 12.2 10.2 9.6 9.3 12.9 13.7
Others 21.7 19.4 26.3 13.6 17.8 7.2 9.3 7.9 7.8 7.0 6.0 4.2 4.9 11.0 8.6
Total 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
N 862 356 402 501 236 178 279 366 508 1,040 1,435 2,406 2,746 3,259 2,172

s
b}
«

a = Figures from 1962-1970 are based on immigration from China, Taiwan and Hong Kong.
See Appendix 1 for further detail.

b = domestic servants included.

——

£

Dept. of Manpower and Immigration, Immigration Statistics, 1966-75.

- Source = Canada, Dept. of Citizenship and Immigration, Immigration Statistics, 1956-1965,
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E. IMMIGRATION POLICIES SINCE WORLD WAR IT

These changes were in part due to changes in tﬁe.Canadian
Immigra'tionvgolicies in the post—-war jﬁériéd. The Chinese \
Exclusion Ac£ of 1923 was repealed in £947. For the first “
time, Canadian citizens of Chinese origin were allowed to
sponsor their wives and children unde;' 18 years of age o
j‘oin them in Canada. This was revised in 1952 to extend the
sponsorship to Spousg; unmarried children under 21 years -of
age, fathers over 65 iears old, and mothes over éo years old.-

Three years later, Chinese-Canadian citizens were allowed to

sponsor their fiance(e) to come to Cana;cia to marfy them.

From 1945 to 1963, 0v'er one—third’ of Chinese immigrants
admitted to Canada each year were sponsored by their husband
‘or fiance(e)- Spouses,; children,and parents ovef 65 out-
numbered those who i;tended to join the labour force. This
has brought about a new family dimension to tl;e life of many
pPre-war Chinebe immigrants.

Up to September 1964, an amnesty was given to ail those
who entered Cana}da illegally before July 1, 1960, A Chinese

.
who entered Canada illegally to come forward and make complete

Adjustment Program was introduced which "Call upon Chinese

and honest statements pertaining to the circumstances under
which they had entered Canada; together with truthful infor-
mation concerning their family backgrounds (Hawkins, 19'}2: 13 .",
From June 1960 to July 1970, 11,569 Chinese who had entered

illegally were granted legal status.




25

Due to the deletion of nationality, ethnic, and racial
origin as a criterion for the selection of immigrants in 19%2,
and the implementation of a point system (see introduction
above) in 1967, three classes of immigrants have been generated:
(i) sponsored family members; (ii) refugeesjand (iii) inde-
pendent immigrants. Immigrants who are sponsored do not need
to pass the point system. Most of them are not destined to
the labour force. The popularity of kinship assistance is
self-evident'from the number of children, spouses,and kin
sponsored to Canada. These immigrants are most likely to
settle down in the same province as their sponsor. The inde-
pendent immigrants, on the other hand, are admitted mainly
on the basis of employability, marketable skills, education,
language ability,and age. Many of them are the proféssionals
and the white collar workers ‘from among the Chinese post-war

~immigrants. The stereotype of Chinese laundryman and rest-

auranteurs ho longer adequately describes the Chinese population

presently in Canada/

L}

“

e
F. THE CHINESE BUSINESS SECTOR IN MONTREAL

~

Unlike the pre-war Chinese immigrants\ who were confined
to the ethnic business sector or :narginal occupations in the
secondary sector, most post—war immigrants have an optic;nv”of

,’/éeeking employment either in the ethnic business sector or .

the main-stream economy. The Canadian Fair Employment

2
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on race, colour, religion, or national origin (Canada Year ‘

Greater Montreal, over the last decade, there has been:

26

Practices Act (1953), and the Fair Wages and Hours of Labour

o _
Regulations (1954) prohibit discrimination in employment based

Book, 1969: 755-757). The ethnic business sector is noolonger
an occupational-refuge-from the hostile anti-Chinese sentiment,
but instead remains an important commerci;lvéectbr providing
employment for many.

It is impo;tant, however, not to overlook some develop-
ments in the ethnic business sector. According tq the Chinese

business listin’g's in the Chinese Telephone Directory of

i) a gradual increase..in professional -
services especially medical services;

ii) ‘an increase -in the number of

restaurants and food services; and é/;

iii)f a gradual diversification in the
ethnic business sector (Table 1.5).

In 1971, Chinese were .predomina;nély in the restaurant business.
§ome were involved in grocery, chop suey, arts/ and’ crafts

retail, nood.le and food product manufacturing, bakery, tobacco,
and bq'ok retail businesses. As of 1981, their involvemén.t has

extended to other areas such as travelling, printing, photo-

graphy, insurance, re‘staura‘nt equipment retail, food container
manufacturing, dentistry, florist, fishAretail, and, meat
retail and wholesale businesses.’ ‘ )

. Accompanying these de\ie!.opments, more Chinese busingéses

are now located outside Chinatown. Chinatown was the major

\
t
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TABLE 1.5

CHINESE ENTERPRISES? LISTED IN CHINE#E DIRECTORY OF GREATER

MONTREAL FOR 1971, 1977 AND 1981 ° ‘ J

&
Differences
1970-71 1977 1981 1981-1971

-~

165

N
[+ ]

Restaurants
Grocery, fruit and
veg. stores
Chop suey co.
_Noodles and food
product manufactuers
Bakery shops
Tobacco dealers p
Dept. stores, gi{t
. shops & arts/crafts co.
Books stores
Post office ~
"Lawyers }
Accountants
Physicians
Dentists ~
Travel agents/consultants.
Ingurance agents
Photographer9
rinting co. B
lorists ——
staurant equipment co.
Food containers & paper
boxes co.

[ 8]

|
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Fish markets
Meat wholesale OR
retail co. 0
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—

Total (N) ' 173 185 248 75

Source: Chinese Dlrectory of Greater Montreal, 1970-/1, 1977,

1981.
Montreal Chinese merchants in the restaurant business are
listed under "Chinese restaurant listing" while those in
other business are listed under "Montreal Chinese Merchants"
and "Classified Business Directory". The latter includes -~
both Chinese and non-Chinese enterprisés. Chinese enterprises
are identified by -the name of the store/owner according to the
listing and advertisement. Enterprises which are listed more
than once are counted only once.

Note:Only categories available in Chinese Directory of Greater

R TG oy ot s A

e

L

Montreal for all the selected years are included in this
table . . .

27




By

B o e SR

centre for Chinese business in 1971 except for professional

services, chop suey companies,and réstaurants. By 1581, t};e

) majority of Chinese businesses are now located outside Chinatown.
Those that remain mainly¥ in Chinatown are meat companies,
florists, post office, book stores, restaurant equipment
companies, grocery stores,and bakery stores (Chinese Telephone
Directory, 1971, 1981).

In the coming years, these patterns of diversification
and dispersion will probably intensify as more Chinese with
different skills immigrate to Canada, and more Canadian-born ‘ '
Chinese join the labour force. Given the large number of
Chinese restaurants in Montreal, there is also a potential
for the development of a network of economic relationships
between clients, sellers, and suppiiers within the Chinese
community. But in the 1970's, Chinese businesses were far
too specialized yet to meet what Weinfeld (1980) describes
as ae ethnic 'sub-economy' which parallels existing ;conomic
relationships in tfxé 'mainstream economy'. )

) These particularities of the Chinese ethnic business

sector are crucial for our understanding of the ethnic labour

___market for Chlnese 1n Montreal. Given the predomlnance of %

Chinese 1nvolvement in the restaurant business, as one would

expect, the majority of partic;paq}:s in this segment of the
labour market are found in restaurant occupations such as

restaurant owners, waiters, cook's helpers, Wa.

-

. B
i
'
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analyzed to provide information on the ethnic labo

However, those who join the general .labour ‘market are likely
to assume a more diversified career pattern. Within this
context, a few questions are of interest. Who is more likely
to join the ethnic labour market? How different are the
employment characteristics and opportunities for advancement |
in these two segments of the labour market?

The extent of such differenc‘es is an empirical question.
The theoretical implication of significant differences resides
in the adoption qf a segmental distinction for research on
tfxe econamic attainment of an ethnic groué which exhibits a
considerable degree of ethnic economic segreg\a:ti&r/{ as an
aggregate approach fails to capture the distinctiveness of the
sub-group working in the ethnic labour market. - _ ]

{
In subsequent chapters, secondary survey data on Chinese

post-war immigrants in Montreal collected in 1977 will be

in Montreal. The results will be discussed in relation to

the relevance of such a segmental distinction in the study of

-

Chinese immigrants in Canada. -

- &
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" The data used in the analysis of the labour market

experience of Chinese post-war immigrants in the two segments

of the labour market were collected by Frances S.C. Chiang
4 . .

(19g8) in 1977 for her Master's thesis. /

A. THE SAMPLING . o e
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CHAPTER TWO

Do THE DATA f

A random sampie emploving the following criteria was
selected from the 1977 Chinese Directory of Greater Montreal:
(a) male, (b) age 25 to 44, (c¢) Chinese immigrant, and (4)
immigrated to Canada after World War II (Chiang, 1978: 59-60).
& The sample size was set at 200.
. drawn btntil .the quota was met. A total of 713 phc;ne calls
were made of which 2%9.5% ,did not meet the\criteria, 29.8% .
could not be reached, 12.3% refused to be interviewed, and
- 28.2% were interviewed (Table 2.1).
completed questionaires oixt of the qualified population of 290.
'rhg regsponse rate of 69.31% was regarded by Chiang (1978) as

quite satisfactory.

b1

b '

For 'further detail, see Master's thesis of Frances
Chiang (1978).

/&

Random samples were

This gave a total of 201

30 ,
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TABLE 2.1

DISTRIBUTION OF RESPONSE AND NON-RESEPONSE RATE FOR
INITIALLY SELECTED SAMPLE

Number Percentage

(1) Does not meet criteria 210 29.45
-Not Chinese 76 10.66%
-~Female 30 4.21%
—Canadian-born 15 2.10%
-Not immigrant 21 2.95%
(student visa) . ,
-Not working 7 0.98%
-Under age 13 1.82%
" —Over age 48 6.73%
(2) Could not be reached 213 29.86
~Phone disconnected 56 7.85%
-Phone changed to
confidential 6 0.84%
-No such person 115 16.13%
~-Deceased 2 0.28% ,
-Left Montreal 14 1.96%

-Could not communicate 3 0.42%
-Could not be reached
by the time the quota

was met lz 2.38%
(3) Refused to be ir;terview,ed 89 12.28
(4) Total interviews conducted 201 28.19
Total 713 100.00

Source = Chiang (1978: 65).
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The comparison of the age strugture of the samp:l._e2 with
that in the“ 1971 census data suggegts that the present sample
is over-represented in the younger age group (26 to 30 age
catégory) ' %t under-represented in the other age groups
especially An the 36 to 40 age category (Taiale 2.2). Chiang
(1978: 66) suggests that this bias towards the younger age
group may be due to "variation in age-specific,refusal rates
between the census and our sample; or it may be due to the
fact that the definition of 'Chinese' in the census is not
the same as that in the present study."

-

B. THE INTERVIEWS

A common questionaire (Appendix 6) pertaining to family

background, pre-migratory experience, migratory patterns,

- socio-economic achievements at various stages of the respond-

ent's career, and acculturation was used. Most of the inter-
views were carried out in a face to face meeting‘ (90%), and
were done almost exclusively in Cantonese (98%). For the 10%

who refused a face to face meeting, interviews were conducted

. over the telephone. Most interviews toock between 30 and 45

minutes (Chiang, 1978).

2Only immigrants who have migrated to Canada prior to
1971 are included in the comparison.

M et n watniomr & n oy = be et foas o AT P




Q‘ TABLE 2.2
COMPARISON OF AGE DISTRIBUTION IN THE CENSUS AND IN THE SAMPLE

. BAge Group Census Distribution® Sample Distribution®

$ N % . N
26-30 22,6 325 39.5 58
31-35 15.9 230 13.6 20
36-40 : 26.4 380 17.7 26
41-45 . 35.1 505 28.6 42
Total ; 100 1,440 100 147

A =17.2
! a = From special tabulation by Statistics Canada of

1971 Census results.

b = Only immigrants who have migrated to Canada prior
to 1971 are included in this comparison. -
7 \
Source = Adapted from Chiang (1978: 67). )
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o C. CHAI?ACTERIS'I;ICS OF THE SAMPLE

About half of the respondents (46 .0%) wé;e between the
ages of 25 and 30, 29.5% were between 31 and 40, and 24.5%
were between 41 and 44 yéars of age. The méjority of them.weré
married (77.1%), came from white collar families (60.4%) , had
been raised in ciﬁies (90.9%), have less than four siblings
(56.5%) , had migrated to Canada before the age of 29 (82%),
and had been settled in Montreal since 1970 (53.2%). More
than half of them (58.3%) were sponsored or no;inated to come

. to Canada,while 41.7% of them were independent immigrants.

Most reifondents reported the influence of pull factors

to migrate to Cangah, such as higher education, greater economic
opportunities, and reunion with their kin. Only 108 of them
\mentioned push factors such as political instability, over-
crowding, and lack of occupational opportunities in their
country * last permanent residence.
About two tﬁirds of them had working experience prior to

migration. They were mainly in manual (34.5%), clerical and

sales (30.9%), or professional (20.9%) occupations. ' .

But only 158 of all respondents had their first job in Canada
pre-arranged before their arrival.

At the time of the survey, there was'a noticeable con-
centration of respondents in professional (36.8%) and servicg
(37.8%) occupations. The majority of them were in the income

category $5,000 to $15,000 (70.4%), have received coli;ge

k)
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education or more (58.7%), fair in English (60.5%) and French

(94.5%) .

D. SOME LIMITATIONS OF THE DATA SOURCE

As this thesis represents an attempt to examine the exper-
iences of the Chinese immigrants in the two segments of the
labour market, it would have been interesting to include both
male anqmﬁﬁhale respondents. However, given the nature of the
research problem at hand, the males and the females would
probably constitute two very distinct gro;ps.

Among other -things, most Chinese women in Canada were
sponsored by either their spouse or father. As ggigted out
earlier (Chapter I, section E), the relaxation of immigration
policies towards Chinese immigratioQ to Canada in the early
1950's had allowed the en§ry of spouses and daughters of

& Chinese residents into Canada for the firét time. Thus, those
‘yho came in the 1950's to join their husbands were likely to
belong to the older age-group, spoke only Chinese, and ﬁossessed
;ittle‘professional skills. As a result, many of them either
have never worked in Canada or had no choice but to take up
‘a marginal occupatidn in the manufacturing or seé%ice sector.

A number of them constitute family workers in their husband's

businesses. Sélf-employment among the females on their own,

-~

however, is rare. In recent years, despite an inarease in

* the number of female Chinese immigrants who have an educational
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} .
C background similar to that® of .their male counterparts,. thef
still only make up a small proportion of the Chinese women a
in Canada. In view of these differences their labourr.'markeli;
experiences can only be understood in terms of the historical
situation of each of these groups. In the case of the rise
of the ethnic labour ‘market in Cfanada, it was mainly comprised

\
o of men during the pre-war peried.

Thus, the exclusion of
females in the present analysis allows one to interpret the
findinés in relatilon to the historical situations whiclk
originally brought about economic segx.:egati.on in the first
place, while at the same time limits our ability to generalize

beyond the case of Chineje male post-war immigrants.

* ‘ /

-~



CHAPTER THREE ’

THE CHINESE ETHNIC LABOUR MARK IN-MONTREAL, 1977

.- . “M%,;."»
The earlier review on %ﬁe rise of ethnic economic segre-
gation and the particularities of the Chinese ethnic business
-gector are suggestive of the importance of 'the ethnic labour
market as an analytically distinct dimension for the study of
the process of economic absorption of Chinese immigrants in
Canada. In the case of Cubans in Miami, Wilson and Portes
have provided quantitative evidence for the empirical dis-
tinctiveness of an enclaved labour force. In the case of
Chinese in Montreal, this remains to be answered.
Thus the following analysis will seek to answer two
critical questions:
i) Are there differences in the labour
force composition of Chinese in these
two segmermts Of the labour market? and -
ii} Are there differences in the employ- .
. ment characteristics in these two
segments of the labour market?
An affirm;tive'answer to these questions would provide support

for a segmental model for the subsequent analysis of both the

mobility and income attainment processes in the two segments

of the labour market.

9




A. OPERATIONALIZATION OF THE ETHNIC LABQUR MARKET

,One possible conceptualization of the ethnic labour market
is one which is characterized by managers, employees, and
clienteles who are predoriinantly membgis of an “ethnic group.

Employing these crigeria, participants in the ethnic labour

.market include:

(a) the self-employed whose customers
are mainly Chinese; and

(b} the\employed who work in a company
or institution where the majority
of the executives or managers are
Chinese.

Participants in the general labour market include:

(a) the self-employed whose customers
are mainly non-Chinese; and

(b) the employed whd work in a company
i or institution where the majority <
of the executives or managers are..
non-Chinese.
/

o /
Distribution of Chinese male post~war immigrants in ‘the
ethnic labour market and the general labour market

L

. Table 3.1 summarizes the employment status and the ethnic
brigin of the majority of their ﬁanagers or clients. According
to this table, all respondents-were working at the time of the
survey (1977). The majority of them zgi.O%) were.employed,
while 9.0% were self-employed. Among the employed, 34.3% of
them (62 out of 18l cases] worked in a company where éie
majority of their executives or managers were Chinese. On

the other hand, 44.4% of the self-employed served mainly

A
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TABLE 3.1
o DISTRIBUTION OF RESPONDENTS IN THE ETHNIC AND
e GENERAL LABOUR MARKETS
Characteristics ‘% : N ’
Employment status )
employed 91.0 183
self-employed 9.0 18
If self-employed, proportion of Chinese/clients customers:
a quarter or less 55.5 10
about half 22,2 4
more than half 22.2 4

If employed, ethnic background of the majority of the
executives/managers:

Chinese : 34.3 62
others 65.7 119
Segment of the lqbgur;market the respondent participated in:
ethnic labour market 35,2 70
general labour market 64.8 ° 129
39 ’ -
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Chinese clients. These self-employed re!‘iiondents serving
mainly Chinese clients, todether with those employed in a
company or institute where the majority of their executives

or managers were Chinese, constituted 35.2% of all our respond-
ents.

To summarize, 35.2% (70 cases) of Chinese male post-war
immigrants between the ages of 25 and 44 worked in the ethnic
labour market in 1977, while the other 64.8% (129 cases) worked
in the general labour market. ~

v

B. COMPOSITION OF THE LABOUR FORCE IN THE TWO SEGMENTS OF
+  THE LABOUR MARKET

Stages in the life cycle

Comparison3 of the composition of these two groups of
Chinese immigrants shows that participants in the ethnic

labour market were significantly older, more likely to be

3Several measures of association for contigency tables
have been developed. Among them, X2-based measures of
° association have the advantage of requiring only a single
measure regardless of the direction of relationships or
prediction due to their symmetric nature. The shortcoming
of X2, however, is its dependency on the size of the tables
and that of C is its variation in its maximum value. But
it is possible to correct C to_achieve unity by calculating
\vc/cmﬁx (Sakoda, 1977). Thus X2 is presented along with c/cp..
e following contigency tables. The maximum value of
C equals , where K is the smaller of r (the number of
rows) or C Ctﬁe number of columns]. Dividing C by C . the
upper limit problem of C .(uncorrected) can be “correctad
to give a normal measure of association ranging from 0 to +1.0.

¥
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fnarri’ed, more likely to have been sponsored or nominated by -
relatives to immigrate to Canada, to have arrived ip Montreal
before the 70's, and to have resided in Canada for a longer
period of time as compared to the participants in the general
labour market (Table 3.2). a '
According\ to the classical model of assimilation as
formulated by Robert Park (leO), one would have expected
higher partic:':pation among new immigrants in the ethnic labour

market. The above findings do not lend support to the._class-

—

—

ical assimilation model either taken to mean "anglosaxon
conformity" or "melting pot". However, in view of the recent
emphasis on human capital investment in the selection of
imr;ligrants to Canada, it is not surprising‘ to f£ind ;nore new
iminigrants in the geﬁeral labour market.

Since 1968, independent irmnigra'n'tsn coming to Canada are
selected or; the .basis of their educational achievement, language

proficiency, marketable skills, and age. They tend to be

_better educated and younger than the sponsored or nominated

immigrants who do not have to pass the point system. Con-
sequently, the above findings may be a spurious relationship

due to differential human capital investment rather than
individual attributes of the respondents. This explanation

is also consistent with the finding that Chinese post-war /
immigrants working inv the general labqur marklet tended to

have immigrated independently, resided in Canada for a sgorter

period of time, and completed higher education.
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TABLE 3.2

COMPOSITION OF CHINESE MALE POST-WAR IMMIGI;ANTS IN THE ETHNIC
AND GENERAL LABOUR MARKETS (1977) -

Population - S

. . 2
Characteristic Ce Cerm  Seomm X C/Cmax .
Age , ' '
25—34 N 57-6 42.9 65.6
35-44 42.4 57.1 34.4 .
Total 100% 100 "100% ,8.7%**% " 0,31 \
N (198) (70) .(128)
Marital status ' ©
single . 21.9 11.4 27.9
married 77.1 ) )
widowed 1.0 886 72.1
Total 100% 100% T00% 6.2% 0.27
N (201) (70) (129)
Age at migration - ®
0~ 9 1.0 ) )
® 10-19 32.0 )43 y32.1
20-29 49.0 44.3 52,3
30-39 - 15.5 )] )
40-49 = 5.5 )21.4 15.6
Total T00%_  TO0%  TI00% 1.5 . 0.13
N . o (200) 7 (70) (128) .
Type of immigrant : .
independent 41.7 14,3 56.7
sponsored/nominated 58.3 85.7 43.3 :
Total T00% T60F TOUF  31.7*%*%* (.54
. N (199) (700 (127) . .
Years of residency in Canada
0 -5 28.9 ) )
11-15 12.4 ) )
16 or more \ 22.9 )43'5 )28'5 m
Total 100% 100% 100% 3.3 0.20
N o (201) (69~ (126 g
Year came to Montreal ‘
1950s 17.4 27.1 11.6
19608 29.4 31.4 28.7
s 19708 53.2 41.4 59.7 : :
Total 100% 1008 100% 9, 4%k 0.30
N 201). L7000 (129 >
CT: Chinese male polt—war immigrants in Montreal ,
CELM' Chinese male post-war immigrants in Montreal working
in the ethnic labour market

-war immigrants in Montreal working

GLM in the general labour market
* p <0.05 Raladed p £ 0.001
* ok p <0.01 m p < 0.10




Educational attainment and language ability

The disparity in educational attai’nment between partici-
pants in the two labour markets is evident from Té.ble 3.3.
The majority of those working in the ethnic labour market
(52.9%), have cdmpleted only elementary school or less, and o
"none of them have obtained a graduate degree. On the other

hand, 20.9% of those working in the general labour market

have received degree(s) at the graduate level and the majority
/ of them (59.7%) have at least onet university degree. Thefe

is also a §ignificant difference in the place where they have
obtained theS'.r higi:test degree. Almost half of the Chilnese
post-wgr imigx{ants (46.6%) have obtained their degree in
Canada. Among those working in the ethnic labour market,

only 20% of them were educated in Canada as compared to 60.‘6\%
of those working in the general labour market (Table 3.3).

With regard to language ability in English and French,
two-fifths of the respondents reported to be "good" in English,
but almost all of them (94.5%) reported "fair" or "not at all"
in Flrench. Among the 70 participants in the ethnic labour”
market, the majority of them (88.6%) were not fluent in

| English, as opposed to 44.5% of those working in the general
.labour market. This -relationship is statistically significant ~
‘at the 0.001 lezel,' but there was almost no difference in

French ability between the two groups. . E .

-
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G- - ’ TABLE 3.3

EDUCATIONAL ATTAINMEN® AND LANGUAGE ABILITY OF CHINESE
MALE POST-WAR IMMIGRANTS IN MONTREAL (1977)

§ ‘ Population 2
¢ Characteristics C'I‘ CELM CGLM X - e/c mait
v Highest degree/diploma received o -
elementary school/less 27.4 52.9 13.2 /
high school . - _ 13.9 21.4 10.1
post high-school/college 16. 4 15.7 17.1
28.4 10.0 38.8 ' o
graduate 13.9 0,0 20.9
; Total 100% 100% 100% 58, 3%%% 0.67
: N : [201) (70)  (129) ‘
ANS Place R has cbtained his
highest degree
Canada 46.6 20.0 60.6
Others 53.4 80.0 39.4
1) Total ) 100¢% 100% 100% 26,9 %% 0.51
. N (193) (65) (127) N
Fluency in English )
fair/not at all 60.5 88.6 44.5
good/very good 39,5 11.4 55.5 ’
Total 1060% T00% T00%  34.8***~ 0,57
N (200) (70)  (128)
; Fluency in French .
t fair/not at all 94.5 98.6  92.2
4 - good /very good 5,5 1.4 7.8 .
; Total - To0%  T00% T00% @ 2.4 0.18
. N (200) (70) (128)
3
: CT: .Chinese male post-war immigrants in Montreal
1 o cELM’ Chinege male post-war immigrants in Montreal working in
the ethnic labour market &5 c
[] .
CGI.M"’ Chinese male post-war immigrants in Montreal working in ,
? g the general labour market
] ”/
*: p<0.05
**: p < 0.01
wk¥: p < 0.001
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Social Origin . 5

A plausible factor contributing to the observed differences
in educational attainment between these two groups is social
origin. Table 3.4 compares their father's educational attain-

ment and occumpational achievement. This table reveals that:

1). respondents in the general labour *
market tended to come from white
collar families, while those in
the ethnic labour market tended
to come from blue collar families;
and

-
ii) their father's educational occupational
attainment when the respondent was.
sixteen years old, were significantly
higher for respondents in the general
. labour market.

Occupation prior to migration

g

Sign'ificant differences were also observed when their
previous occupation in their country of last permanent residence.
is compared. According to. Table 3.4, those previously in
manual occupations were more likely to join the ethnic labour
market, while those previously émployed in prqfessional and
technical occupations were more likely to join the general
labour market. This pattern of diff;rential absorption of
post-war immigrants into these two segments of the labour
market is not surprising in view of the concentration of

Chinese ethnic enterprises in the service sector.

v"
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TABLE 3.4

SOCIO-ECONOMIC BACKGROUND OF CHINESE MALE POST-WAR IMMIGRANTS
IN MONTREAL (1977)

\ . Population
Socio—-economic . - il 2 .
background CT 'CELM CGLM X c/cmax
Father's occupationa
when R was 16
Manual 12.7 21.7 8.4
Farm 7.2 15.0 3.4
service 19.3 26.7 16.0
Clerical & Sales 37.0 26.7 42.0
Managerial - 8.8 1.7 11.8
Professional 8 Technical 14.9 8.3 18.5
Total I00% - T00%: TOUUR 25.4%*x (.50
N (181) (60) (119)
Father's socio- b
economic attainment
when R was 16
20~-29 (6) 23.6 40.0 15.8 s
30-39 (5) 7.7 10.0 6.7
40-49 (4) 32.4 21.7 36.7
. 50-59 (3) . 22.5 21.7 23.3 &
60-69 (2) N 6.0 0.0 9.2
70-79 (1) - . 7.7 6.7 8.3 :
Total TO00% TOUS  TI0U% 18.9**  0.44
N (182) (60)§ (120)
Father's educational
attainment
elementary schoolor less 54.8 75.9 44.3
high school 28.0 13.8 34.8
post high school/college 6.3 3.4 7.8
university i -~ 10.9 6.9 13.0
Total 100% t  I00% 15.6*%* 0 .41
N (175) (58) (115
Mother's educational
attainement
elementary school or less?7.9 91.1 72.7
high school 13.1 4.4 16.2
post high school/college 4.8 4.4 5.1
university 4.1 0.0 6.1 m
Total TO0R  TOOV  TI00% 7.5 0.31
N (145) (45) (99)
~ cont'd...3.4 (a)
! <
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C} . TABLE 3.4 (continuation) (a)

Occupationa prior Co CELM Com x2 c/cmax
to migration if R
was working ) \
Manual ; . 35.2 . 46.5 28.1
Farm 1.9 0.0 3.1
Service 6.5 +11.6. 3.1
Clerical & sales 31.5 32.6 31.3
Managerial 3.7 4.7 3.1
Professional & Technical 21.3 4.7 31.3
Total T00% TO0% TOU% 15 . 7%** 0.51
N : (108) (43) (64) -

el

~

a: Occupational groups according to Treiman's (1975) standard
International Occupational Prestige Scale. Cases .
! in other occupational categories have been deleted from
the present analysis.
b: Socio-economic attainment according to Blishen's -(1967)
SEI with Blishen's class in parenthesis,

m: p <0.1

**: p <0.01
*¥*k: p <0.001
Chinese male post-war immigrants in Montreal.

CELM:Chinese male post-war immigrants in Montreal working in
the ethnic labor market.’
:Chinese male post-war immigrants in Montreal working in

C
GLM the general labor market.
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Implications

It is thus'e;ident that the composition of the: labour
force in the ethnic labour market.is very differentnfrom that
of the general labour market. Those in the ethnic labour
market were not only significantly oldér, theyqﬁere more

likely to be married, to have been sponsored or nominated to
migrate to Canada, to be previously in manual occupations in
- their country of lagt permanent residence, to have come from

a blue-collar family, to havejreceived less education,_and

to be less fluent in English, as compared to those in the
‘general labour market. %hese’findings provide an affirmative

answer to the first question of segmental differences in the

labour force composition.’ &%

C. EMPLOYMENT CHARACTERISTICS IN THE TWO SEGMENTS OF THE
LABOUR MARKET . : .

Language at work

t

The second gquestion is that of employment characteristics.
Given the disparity in English proficiency in the two groups,

one would expect language at work to constitute a distinctive

diﬁensiop among the segmental differences in employment
characteristiés.' As evident from Table 3.5, 50.0% of the
Chinese male post-war immigrants working in the ethnic .labour
market used mainly Chinese at work, while only 4.7% of those
iﬁ the general labour market did. Although the/datg at hand
does not provide the necessary information for ¢heoexamination

Q) , |
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TABLE 3.5
LANGUAGE SPOKEN AT WORK

- Population
2

Category Co CELM CGLM X c/cmax
‘Exclusively/mostly

Chinese . 20,9 50.0 4.7

Chinese, English and . (

or French 20.9 38.6 10.9
Exclusively/mostly

English 48.3 8.2 69.0

Others 10.0 . 0.0 15.5 103.92%** (0,83
Total 1008 100% 100%

N (201) (70) (129)

hk o P f. 0.001 .

Cp: Chinese male post-war immigrants in Montreal

cELM’ . Chinese male post-war immigrants in Montreal working in

the ethnic labour market
CGLM: Chinese male post-war immigrants in Montreal working in

the general labour market
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of the extent to which language ability determines segmental
assignment, it does suggest that fluency in the host language(s)
is one of such factors. '

Kinship Assistance in Job Search

Kinship assistance and informal social networks played a
more significakt_xt role in job seeking in the ethnic labour
market than in the general labour market (Table 3.6). Among
those working in the ethnic labour maxjket, 37.3% got their
first job in Canada through relatives, 30.5% through Chinese
friends, and 8.5% through Chinatown advertisements. The social

network played an even more significant role in their current

job searc}. Over half of them (57.4%) got their current job
through Chinese friends, 13.0% through relatives, and 7.4%
through Chinatown advertiéements. None of them made use of
any Manpower agencies. - In sharp contrast to the experi‘ence‘
of these immigrants, half of those working in the general
labour market got their first job through newspaper ads and
independent search, and 16.1% through Manpower and other
recruiting agenc}.es. _ Only a minority (27.9%) got their first

job through a('.‘h.i.ne:ae friends, relatives, and Chinatown advertise-

ments., A similar trend was observed in the search for their
current job. Almost two-thirds of them (61.5%)} got their
current job through independent searching and newspaper
ddvertisementg, 12.8% through Manpower and other recruiting

agencies. None of them made use of Chinatown advertisements.
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TABLE 3.6
- KINSHIP ASSISTANCE IN JOB SEARCH
Population
c c C. x? c/e
T ELM GLM max
Got current job thrauch .
family menber/relative 5.2 13. O 1.7
Chinese friend: 27.9 57.4 13.7
Chinatown advertisement 2.3 7.4 0.0
independent search/
newspaper advertisement 47.1 16.7 61 5
Manpower /employment
agency/canpus recruit 8.7 0.0 12.8
Others 8.7 5.6 10.3
Total I00% 100% I00% 66.83%** Q.75
N a72) 54) 17) .
Was first job in Canada pre—
arranged prior to migration?
Yes l6.4 22.9 13.2
No 83.6 77.1 86.8
Total 1008 00% I00% 2.41 0.16
N (201) (70) (129)
Got first job in Canada -
through
fami.ly menber/relative 16.8 37.3 6.8
Chinese friend 24.6 30.5 20.3
Chinatown advertisement 3.4 8.5 , 0.8
independent search/ .
newspaper advertisement 39.7 20.3 50.0
Manpower /enployment ‘
agency/campus recxuit 11.2 1.7 16.1
Others 4.5 1.7 5.9
Total To0% I00% 100% 47.48*%**  0.65
N . an) (59) (118)

Cps Chinese male post-war immigrants in Montreal.

labour market in Montreal.

labour market in Montreal.

!

p < 0,001
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Enployment Stability .

There is no éignific;;t difference in their 1likelihood
to have a pre—-arranged job prior éo migration to Canadﬁ.
However, those in the ethnic labour market tended to chaﬁge
the%i;jobs more frequently (Table 3.7). About one-third
(31.4%) of those in the ethnic labour market had changed their
jobs over four times, as compared to 14.7% of those in the
general labour ﬁarket’who did. Slightly morenthan oné—third
(36.4%) of those in the general labour market had never changed
their job until 1977 whereés only 15.7% of those in the ethnic
labour market did.

~

Type of Occupation

\

: The above observed differences in employment stability
were, at least in part, due to the differences in the type gf
occupations that these two gfoups were engaged in. As readily
noticeable from Table 3.8, participants in the ethnic labour

market were:

i} over-represented in service ,
occupations as the majority
of them had participated in
restaurant businesses as cooks,
cook's helpers, waiters, and
restaurant owners;

ii)} under~represented in professional
and technical occupations; and
* iii). more likely to manage small firms
- than big firms.




Q TABLE 3.7
’ EMPLOYMENT STABILITY

Population

2
— — . X c/c
Cr - Cemm Seum max
«~» "Years of experience
in cuarrent job '
* 0-5 - 82.1 80.0 - 82.9
6 or more 17.9 20.0 17.1 .
Total T00% - TUDY T00% 0.10 0.05
N (201) (70) (129)
Years of experience
in the labour market
0-10 50.5 30.0 . 62.5
11 or more 49 .5 70.0 37.5
Total + 100% 100% 1008 17.85%** 0.42
N (200) (70) (128)
! No. of times R has
changed his job in ¢
Canada
None 28.9 15.7 36.4
1-3 50.3 52.9 48.8
4 or more 20.9 31.4 14.7
Total 100% 100% 1008 12.97%* 0.35
N . (201) (70) (129)
"% .
: p <0.01

#%¢; p <0.001

C.r: Chinese male post war immigrants in Montreal
cEm:Chi:nese male post-war immigrants in Montreal working
in the ethnic labor market.

(:G :Chinese male post-war immigrants in Montreal working

LM in the general labor market.
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TABLE 3.8

- CURRENT OCCUPATION:

- ‘Population\ \ e
" “ezm  Ccn
Manual ©'10.5 4.3 14,0
Farm : 0.0 0.0 - 0.0
Service
restaurant owners 4.5 5.7 3.9
cooks, cook's helpers
and waiters 30.3 67.1 10.1
others 3.0, 8.6 0.0
Clerical & sales
Shopkeepers 2.0 2.9 1.6
Others 6.0 4.3 7.0
Managerial ' . y
Heads of small firms 2.5 5.7 0.8
Dept. managers 2.0 0.0 3.1
Dept. managers in
large firms 2.0 0.0 3.1
Others 0.5 1.4 0.0
Professional & Technicals ‘
Engineers 12.9 . 0.0 20.2 -
Medical doctors 2.5 0.0 3.1
System Analysts & .
Computer Programmers 7.5 0.0 11.6
Accountants 5.0 0.0 7.8
Otherg 9.Q 0.0 13.9
Total 1 100% - 100%  100%
N . {201) (70) (129)

/

a: Occupational groups according to Treiman's (1275) standard
International Occupational Prestige Scale,

Chinese male post-war immigrants in Montieal:

: Chinese , male post-war Immigrants in Montreal working in

ELM" ine ethnic labor market.
: Chinese male post-war immigrants in Montreal working in

the general labor market.
54 '
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. The over-representation of Chiﬁese ethnic workers in the
service‘occupations is not a surprise -given the predominance
of Chinese businessmen in restaurant business. According to

’ | the Chinese.Directory of Greater Montreal (1977), there were
. 141 Chinese restaurants in Montreal in 1977;and they proQided
the major employment opportunity for those who worked in the
ethnic labour market. K \
In sharp contrast to the experience of these immigrants,
« those who joined the general labour market were over-represented
in professional and technical occupationg especially in
engineering (20.2%), computer science (11.6%), account}ng
(7.8%), and medical épecializations (3.1%). This phenomenon
is consistent with the earlier finding that participants in
this segment of the labour market tended to have migrated tol
Canada as independent immigrants (section B above). Since i
they had to pass the point system which emphasizes professiBnal
skills, they were more likely to enter the general labour
market. -
Upon ‘arrival, they were predominantly absorbed into the’
agenéral labour market as professionals. The failure of the
ethnic labour market to absorb these profeséionals may be due
to the concentration of Chinese business in the food services
(see Chapter I section F). However, the gradual increase in
professional services in the ethnic business sector in recent

‘

years (see Chapter I section F] is indicative of a potential
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for further diversification and more active participation in
this segment of the labour market on the part of these pro-

fesgionals. ' N

The self-employed and the employed

Despite the’ difference§ in types of occupations, no
signifiéant dif ference was oi:served between these two/\groups ,
with .respect to employment status (Table 3.9). Self-employment
was slightly more fr.e:quent in the ethnic labour market, but
this difference was not significant at the 0.05 level.
Comparison of the employed in the two segments of the labour

market, however, showed significant difference in the éize of

the company or institution they {gc:rked in. Almost half of
those in thé ethnic labour-: market worked in a company employing
less than 16 employees, while half of those in the general K .
labour market worked in a company employing more than 100

eomployees . .

Implications

These findings reveal that Chinese immigrants in-the

ethnic labour market were more likely to use Chinese at work,
made use of kinship assistance and social network in job
search, change their jobs more frequently, and work in smaller
firms. These segmental differences are indicative of the

empirical distinctiveness of the ethnic labour market which
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_ TABLE 3.9
EMPLOYMENT STATUS AND SIZE OF THE FIRM

’ Popuiation
o — 2
Co Cpin Corm X €/C .y
Employment status .
employed 91.0 88.6 92.2
self-—employed 9.0 11l.4 7.8
Total - . T00% TOU% JOU¥Y 0.37 0.09
N ”"\(_204 (70) (129)
I1f employed, no. of ‘ -
. emplgyees in the
. m./ nstituti
m\\lg_\ 11.6 5.3 ‘
6 10 : 12.0 23:2-—.. 5.3
11~15 8.2 14.5 4.4
16-100 39.9 " 47.8 34.5°
101 or more 32.5 2°.9 50.4
Total JO0F TOUF  TUUE® 50.59%%*0 .66
N . (183) (69) 7 (113) ¢ J
If self-employed,
no. of Chinese
employees hired in
the co/store . . ~
‘0=5 68.8 62.5 75 .0
. 6=10 . 18.8 25.0 12.5
11-15 : 12,5 12.5 _ 12.5 :
Total " TIUU%  IOU% TOU% 0.42 0.28

N (16 (8) (8) . \

#4%: p <0.001

CT; Chinese male poét-war immigrants in Montreal.
CELM' Chinese male post-war immigrants in Montreal working
~—in the ethruc labour market.

: Chinese male post-vwar immigrants in Montreal working

c
GLM" in the general labour market.
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has been largely neglected in aggregate studies of labour

market experiences of immigrants in Canada.,

L -
D. SUMMARY OF FINDINGS

Odr results clearly indicate differential patferns of
economic absorption of Chinese immigrant$ into the ethnpic
labour market and the general labouy market. Among the three
classes of immigrants, the‘ sponso}ed and nominated immigrants
were more likely to join the ethnic# labour market. Kinship
ties and language ability apparentfy were two of the crucial
factors in their segmental assignment. Workers in the ethnic
labour majket used mainly Chinese at work. and were, on the
average, fair in their English ability. Also, kinship assist-
ance and informal social network played a more dominant ro.leo L
in\ their job seelging than those in the general labour market.

There were also significant differences in. the composition

of the labour force in these two segments of the labour market

with reference to agé, years of residency in Canada, marital

status, social origin and previous occupation in country of

: iast permanent residence. A typiéal respondent from the ethnic

labour market was between the ages of 35 and 44, married,
currently holding 'a service occupation, useci Chinese at work,
had changed hié Job a couple of times, had been sponsored to
come to Canada before the age of 29, -had receivesd kinship

assistance or help from friends in job sbkeking, had a fair
Y

¢
-
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' permanent residence, and came from a blue collar family.

59 #

4

knowledge in English, had completed eleinentary school, was
previously in a manual occupation in the country of last

In ,

sharp contrast to this is the typical respondent from the
general labour market who was Of the age 25 to 34, currently
holding a professional or technical occupation, used English
at work, had applied to come t6 Canada as an independent:
applicant, had found his job through independent searchk, was good
in English, had some un:‘i.v{ersity education, was previously in

a white collar occupation prior to migration, and came from

a white cold®ar family.

Conclusion

‘I'h‘ese signi:ficant differences-in the composition of the
labour force and employment characteristics in the two segments
c;f the labour market sustain the empirical distinctiveness of
the ethnic labour market from the genwerj.'al labo;ir market for
the study of occupational achievements of members of an ethnic
grou;; such as the Chinese. T-ﬁese findings are also suggestive
of the importance of the socio~historical context‘ for our
understanding of segmental assignment of immigrants en{:ering
the ethnic and the general labour markets. In the case of .

the Chinese, independent immigrants are assessed mainly on

the bagis of education and skill, since the point system went

] .
into. effect in 1967. As the ethnic business sector mainly




provides employment opportunities in the sevice sector, the

professionals and skilled workers are‘predominantly absorbed

o ma e e RN ¢ wn s Ly s %

into the general labour market. On the other hand, the .
; . sponsored immigrants are more likely to join the ethnic
labour market on the basis of language ability. Socialization
by other relatives also plays an important part in this process

given the high frequency of kinship assistance in job seeking

in this segment of the labour market. This opens another

interesting line of research: the role of ethnic ties in the
o process of segmental assignmept.

The study of kinship assistance among Chinese immigrants
in Chicago by Li (1977: 486) suggests that "job assistance by
relatives in_mady cases is not only being helped by relatives
5;;1 finding employment, but actually working for relatives."
Li (1977: 487) attributes this to the obligation on the part

of the sponsored immigrants to repay their relatives for their

[N SPUU

assistance in migrgtion, and to the lack of other resources

* ! ' such as education. The dilemma, then, is that "the ones who
are trapped by it (kinship assistance) are the ones who need

it most. Some probably cannot immigrate in the first place
without kinship aid", and "the lack of other resoﬁrces, however
does not permit them to sever the explcitative relationship

with their kin." Additional research on the dynamics of

kinship relationships and the development of the ethnic labour
market would help to elucidate the economic success of ethnic

enterprises and the dynamics of the ethnic labour market.

S . -
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CHAPTER FOUR
\ OPPORTUNITY STRUCTURE AND MOBILITY PROCESSES*

¢

The inter—-segmental differences in employmént character-
istics ’establishedni;x the last chapter provide an eml;irical
ground fér the speculation that the mobility processes are ' L
also very different in these two segments of the labour market:.
Thus, the following analysis seeks to describe the process

of wvertical circulation of individuals in the occuypational

structure as called for by Sorokin (1927: 414). The under-

lying concern is that the understanding of social stratification

‘AL-

in modern society is best promoted by the systematic invest-

igation of occupational status and mobi

the hierarchy of prestige
and the hierarchy of econ
: classes have their roots i
- occupational structure; so
/ the hierarchy of political
and authority, for politic
authority in modern societ
largely exercised as a ful
occ;:pation (Blau and Dunc
5=7).

is
time
;, 1967:

In the present case, the following analysis also aims at

comparing the opportunity structure in the two segments of the

labour market. ‘

-
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A. THEORETICAL CONSIDERATIONS

Recent literatures suggest two diverging vigws about the
economic consequences of participation in the ethn;i.c labour ) )
market. One view holds that participation in the ethnic seg-
ment ig a liability. Immigrants are presumably penalized and
excluded from serious opportunity for advancement (Wiley, 1968),
and exploited by their own national group (Bona,cigh, 1973).

A second view, on the contrary, portrays venture into the —-

ethnic segment as a pro-survival édaptation (Li, 1981) which
offers the advantage of’a protec¢ted market for me’thnic tradesmen
who know about the things their countrymen want (Light, 1972:
12) . Furthermore, immigrant enterprises might manage to
create a workable form of vertical iﬁtegraﬁionﬂ by developing
ethx{iz:ally sympathetic sources of supply\ and consumer outlets
(Wilson and Portes, 1980: 301), and organizing unorthodox but ¢
effective forms 'of financial institutes for raising capital
‘(Light, 1972).

The proliferatic;n of ethnic enterprises among Qome
immigrant groups-such as the Chinese, Japanese, Koreans, and
Jews -and the mobility opportunity available in such ventures A
are well known (Bonacich, Light‘, and Wong, 1977; Light, 1975:
Sung, 1967; Boyd, -1971; Daniels, 1971; Petersen, 1971). So

are the long working hours for relatively low pay among immigrants

lin the ethnic business sector (Bonacich, 1978; Li, 5.981).
These contradictory images of success and exploit_ation,

in Wilson and Portes' opinion (1980: 315), are more apparent
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than real. The low-wage labour of immigrant workers is

what permits survival and
expansion of enclave enter-
prises which, in turn, open
new opportunities for economic
advancement. Immigrant enter-
preneurs make use of language
and . cultural barriers and of
ethnic affinities to gain
privileged access to markets
and sources of labour, These
conditions might give them an
edge over similar peripheral
firms in the open economy.

The necessary counterpart

to these ethnic ties of
solidarity is the principle

of ethnic preference in
hiring and of support of
other immigrants in their
economic ventures. The
econonic expansion of an « .

immigrant enclave, combined . s
with: the reciprocal oblig-

ations attached to a common

ethnicity, creates new

mobility opportunities for

immigrant workers and permits

utilization of their past

investments in human capital.

f
It

-

In aggﬁ&ng for the transitoriness of initial hardship,
gnlson and ‘Portes are optimistic ;bout the eventual breakthrough
from exploitation by one's national origin members when the
workexrs open their own eﬁterprise. This provides a plausible
reconciliation of Bonacich's (1373) notion'éf exploitation
by one's natibnal group with the second view., Nonetheless,
Wiley's (1968: 151) tree metaphor clearly portrays the ethnic
career as a 1iability; a mobility trap, which leads primarily

outwards and away from all serious chances of agcent. 1In

his view,
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the mobile ethnic can choose
the relatively safe and
‘comfortable course of \
pursuing whatever oppor- '
tunities exist within the
group; or, to the extent ..
that the majority group
pemita, he can take the
more adventuresome and
lonely course of leaving,
the group to climb the
trunk.. Once made, the
choice may have sociail

and psychological effects
which make it irreversible.
One who chooses the ethnic
career...will become
imbedded in a firm network
of ethnic relations...from
which he can almost never
extricate himgelf.

a

The classical ethnic trap, then, is the in-group career which
is attractive and emotionally rewarding but offers only limited
opportunity for upward mobility as compared to that offered
in the majority group.

According to Wiley's tree metaphor, the ceiling for advance-
ment is lower than that in the general labour market, and
ethnic career as a mobility trap provides less opportunity for

the fulfillment Sf one's aspirations. Thus four hypotheses

-- follow which can be tested on the Montreal Chinese post-war
immigrants:

Hypothesis l: Workers in the ethnic labour
market experience a lower rate
of upward mobility as compared
to those in the general labour
market. . —

Sa
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Hypothesis 2: Workers in the ethnic labour )
market exhibit a shorter. R
distance of upward mobility .
as compared to those in the
general labour market.

Hypothesis 3: Workers in the ethnic labour
market are less likely to
fulfill their occupational .
aspirations.

Hypothesis 4: Workers in the ethnic labour
market exhibit a lower inter-

generational mobility rate. L
* e
METHOD
Measurement of mobility rates i £

The present data provide information on the occupational

achievement of the respondents at various stages of their own -

career and that of their father. This infprmation enables us
to assess the rate and distance of both their inter-generational
and intra-generational mobility. However, it is important to
note that "the particular numerical results achieved depend
heavily upon th; method of scaling or classifying occupations...
(and) the size of the correlation between father's and son's
occupational status can vary substantially depending upon the
criteria used to define "occupational stétus" (Treiman, 1975:
185-6)." For these reasoﬁs, "it' is imperative that occupations
in each.population be clasgsified or scaled in comparable ways
(Treiman, 1975: 186]." Unfortunately, there is yet little

- consensus as to how various occupations should be classified.

' The number of categories and the criteria used foé“ranking

]
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these categories vary considerably from one scale to another.
As Jones and McDonnel (1977: 438) have highlighted:

Some 'have relied upon only

the coarsest. distinctjions

(e.g. manual/non-manual),

on the assumption that there

is less likelihood of error

in classifying jobs on a

cruder than a finer basis...
Another approach has been .
to take measures that are
scaleable (e.g. income and P
education) and combine them

in some way (e.g. the average
education and average income

of people in similar jobs) 4 o
to derive a score for each
occupation, and then use

those scores as measures

of relative differences in
socio~economic status across
occupations. But by far the
most usual solution has been

to use ratings of the social
standing of jobs as a means

of ranking them according to

a generalized notion of
'prestige’, or "general
desirability." . . .

Each of these schemes has its advantages and limitations.
The manual/non—manuai distinctions provide a simple intuitive
nmeaning to the comparison.ignowevér, as a coarse classification
scheme, it can address ohiy coarsely framed gquestions (Jones
and MacDonnell, 1977: 438). Moreover, many skilled workers
earn more than lower white collar workers and enjoy a higher
prestige (Blau and Duncan, 1967: 27). In this respect, the
socio-~economic index has the advantage of taking these dimen-

sions into account by computing a combined score based on
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education, income and prestige. "Blishen's (196 M) Poccupational
class scale, for instance; is one of such indexes based upon

the 1961 census of Canada. While this index provides "a gseful
means of measuring the occupational status mobility of immigrants
in Canada", Richmond (1968: 727) has pointed out that,

the Blishen scale of classes

had the disadvantage of cutting
across the broad occupational
distinctions between professional,
managerial, clerical, skilled,
semi-gkilled, and unskilled
workers that are a familiar - (
feature of such scales as those

by the Registrar General in
Britain or the Hall-Jones
classification of .occupational
prestige. In thée Blishen
clagses, there is no clear~cut
distinction between manual and -
non-manual workers, which has
been shown to be an important
boundary in the s¢¥udy of

social mobility.

As the boundaries between Blishen's (1967) classes do not
convey an intuitive meaning, mobility from one class to another
offers only a numerical estimate of the rate and distance of
social mobility but proyides little description 6f thertypes~

of occupation involved. For our present purpose of comparing

" the rate and distance of intra-generational mobflity in the -

two segménts of the Canadian labour ma;ket, Blishen's scale

constructed on!the basis of the Eanadian occupational structure

remains a useful means for such measurements. However, our

respondents came from a number of countries where the economic
’

structure differed. The adoption of a single classification’
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system for the fathers' occupations held in different countries
and their own occupation in Canada, necessarily presumes the
compatability of the occupational structure. across different
countries and across different periods of time. Hence, a
number of difficulties remain with Blighen's (1967) scale for
the analysis of inter-generational mobility. An ideal solution,
perhaps,

) would be to choose an appro-
Pl priate criterion for scaling
occupations -- prestige, or
skill, or income, or power,
depending upon one's research
interests ~- and then to
devise a separate scale for
each society, by explicitly
' scorig each occupation with
respect. to the criterion
dimension (Treiman, 1975:
191). :

. A socioeconomic status scale is available for the U.S.A.
(Duncan, 1961), Canada (Blishen, 1967), and Great Britain i
(Goldthorpe and Hope, 1974). However, the lack of such a |
scale for Hong Kong, China, and Taiwan precludes the feasibility
of such a remedial procedure for our analysis. Treiman (1975:

193) is aware .of these practical difficulties but argues that,
Fortunately, however, it is
possible to take advantage of
the substantially invariant
nature of occupational prestige
hierarchies across time and
space (Treiman, 1975b) in order
to produce a standardized
occupational status scale
which- assigns the same score
to any given dccupation in
any society, and which at the \5
same time provides a valid
aestimate of the occupational
prestige hierarchy of any
given country.

a
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On this basis, Treiman (1975) has developed the Standard L]
International Occupational prestige scale. "f%xis scale exhibits
an average correlation of 0.89 with local prestige scores . of
55 countriis. It is thus felt that this scale would best guit
/A’:he present analysis of inter-generational mobility. As it .
has the advantage ov'er Blishen's scale in aistinguishing broad
occupational categoriesl,- it will also be used in the analysis

of ihtra—g erational mobility to discern the movements between

different o¢cupational groups.

[y '
¢ . -

Some limitations of mobilitx matrixes
/ , N 7

From t%nese intér—generational and intra-generational

mobility métrixes, it is possible to assess the rate and

distance of mobility experienced by our respondents in the

two segments of the 1abour‘markét. However, it is essential

to note that the scope of information =available in these

‘matrixes alone is insufficient for the purpose of comparing
the oppo'r;:unity st;.'ucttire in these segments of the labour
market for the following reasons. ' ‘

First, a mobility matrix does not provide the necessary

discriﬁ\ination of t}xe lower mobility rate due to limited

opportunity for advancement and that due to lack of qualification,
. H

Lrhese occupational categories are (1) professional and
technical, (2] administrative and managerial, (3) 'clerical
. and salaes, (4) service, (5) agricultural, animal husbandry,
forestry, fishing and hunting, and (6) manual.

O
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motivation or variations in individual choices. Given the
significant disparity in educational achievements between

respondents in the two segments of the labour market, as

illusf:rated»in Chapter III, the question of qualification  vs.
opportunity is particularly acute iri the present'anaiysis.
Second, the utilization of a single classification scheme
for occupations in the two segments of the labour market,
presupposes that similar OCcupati‘onQ bear comp.arable economic
consequences in both segments. This undermines t:he possibility
of segmental differences in monetary returns to one's ability
and 9roductivit¥. Osterman (_1975), for instance, has ;epo\r:ted
that Human capital investment explains earning differentials
in the 'primary sector’' more adeqz.{ately than in the 'secondary
sector'. '=Beck et al (1978: 713) have estimated that the
periphery worker would gain $1,037.49 annually by being
located in the core rather than in the periphery sector. ' :

L4 b

Third, the choice of a composite measure for occupatibn's_
\ .

poses a fundamental problem of interpretation, if the above

. specific component-dependent variable  relationship holds.

/
!

Blishen's (1967) SEI scale is empiricallg and concéptually

a multi-dimensional rather than uni-dimensional scheme. Thus,
such a cmnposrite measure fails to capture the differential
signigicar;ce' of education, income, and occupational prestige

in the process of stratification. It also obscures




changes over time in the v - \
relationship of the compon- ¢
.ents of SES to some dependent
. variable; for example, income.
f " might have been more highly
related to various types of
attitude and behaviour at
{ '+ early stages of industrial-
ization, whereas education
W ‘ might now be more important
N (Coburn and Edwards, 1976:
179-80).

Fourth, objeci:ive measures of mobility processes p_ri'ovide»
little insight into the subjective significance of mobility
for the participants. As such, the interpretation of these
pa{:terns remains ajmbiguous as to the relative contribution of
the ogporfﬁnity structure and individual choice.

There may have been some

i sons who did not wish to
follow their father's
footsteps in a white
collar job and some
nigrants who positively
preferred an outdoor job
to one in an office, \
particularly if the
decline in status did
not necessarily mean a
fall in the migrant's
standard of living . ‘
(Richmond, 1968: 740). N

This is related, at least in part, to indiwvidual preference
for cash income and non-pecuniary advantages (thnson, 19j3)’
on the basis of differential labour-leisure optimization

(Schultz, 1965) as well as motivation since "achievement

values affect social mobility in that they focus the individual's

,attsntj.on on status improvm‘nt and help to shape his behavior

80 thgt achievément motivation can be translated into success-

~

ful action (Résen, 1959: 54)."

t

.
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Human capital inveétment and the oppox:.tunityﬁ structure

Blau and Dunczn (1967: 3) have discussed somé of these '
‘h

deficiencies when they pointed out that "investigations (of

mobility} ‘have generally not supplied sufficient information

on its correlates to make it possible to explain the observed

mobility pattern.”

N -

In their view, the researcher's preoccupation with the

internal analysis of the occupational mobility has highly ‘
)y . ! . .
restricL:ed the fruitfunlness of mobility research. Beck et al

. (1978),0on the other hand, argue that this has a deeper theoreti-
cal root. These studies rest on an individualistic conception *

derived from neo-classical economic theories which assume x
. ' o ¢ .
° > that the opportunity structure remains the same across struct- )
bt ural settings. This conception provides the intellectual
-

- ot underpinnings of research whiéh rarely include structural

: context in the analysis. Like Adam Smith's "invisible hand,"

]
]

as Béck et al (1978: 705) put it, - - ,

. - the competitive structure’
presumed by the neoclassical
> . theory guarantees that differ- \
‘ - : ential placement in the socio~
econgmic order is accamplished .
in a manner such that this T
) placement is a reflection of
. . a worker's basic value to the ‘
\ - system. From this perspective, )
v . ( ¥  ...80ciceconomic success ot ' ~
T failure is tied directly to . ]
v . - \ - the characteristics brought i . L
g Yo \ into the market place by the . ‘ .
-¥. : »indi_vidual wvorkers., o \
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This undermines the possibility of sectoria)segmental
differences in mpnetary returns to one's ability and produ;::{t-
ivity. As mentioned earlier, botl}&Beck et al (1978) and
Osterman (1975) , have reported differential monetary r:'eturns
to human capital investment in the 'p:_:imary sector' and in
the 'secondary sector’'.

These juxtaposi:?:ions sﬁgéést that economic achievement .
dbes not only deperfd on one's qualifications as monetary return

to human caﬁital investment d?epends on the segment of the
T . /i *

labour market one participates in. In the case of Cubans in

-,
~

~

J

Miami,\ no such difference, however, was observed between the . .

1%

énclaved economy and the primary sector (Wilson and Portes,

1980). In the case of Chinese in Canada, this remains to be

In an attempt to answer this question, and to provide
supplgmentary infotmation for the interpretation of the
patterns of mobility .in relation to the relative importance h
of qualification and opportunity structure, this study will
undertake to complement the analysis of mobility- ;;rocesses
with a comparative analysis of monetary return to human caéital
investment in the two segments of the labour market.

'l'hree types of human capital’ investment will be included

\.

in our test model; educational achievement, language ability,

and working experience. The study of occupational achievement

of post-war immigrants in Montreal by Ch:l;ang ( 19'7'8‘)&~spggestn '

o

.

t
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‘ ( 1
that education in Canada has better pay off in occupational
. ;
attainment. Thus the location of investment in education will
also be included in our test model. Lower monetary return to

human capital investment in the ethnic labour market will

provide support fof Wiley's (1968) thesis of7 the 'ethic mobility

, trap' that success does not only depend on persistent climbing

»

but also on segmental assignment.

~
»

Sut;jective aspects of mobility

g )
.In éddition to human qapital investment; the follo;ling
analysis will also include subjective aspects of mobility for
reasons mentioned ‘above. Although data on individual pre/fer-,
ence for cash i;xcome and non-pecuniary ad\;antages are not >
available for a thorough analysis of labour-leisure optimization
from the point ‘of view of the participants, in\formation is
available concerning their occupational aspiration and their
subjective evaluation of their socioeconomic ppsit(ion in tﬁe
community, standard of liiri'ng, happiness in Canada, job
satisfaction,and occupational achie‘;ement. Thus, this study
will examine these subj‘ective aspects of mobility in the two

e

segments of the labour gnaricet.' .

” L3
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FIGURE 4.1
MULTIPLE REGRESSTON MODEL OF HUMAN ITAL INVESTMENT

Education

(Q=goed/v. good) :
Fluency in English (0=fair/not at all)
. (1=good/v. good} s
Fluency in French (0=fair/not at &11\

Place R cbtained (1=Canada)

highest degxee (0=otheyrs] / Income

Years of experience in the labour market

Years of working experience in present job
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C. DATA ANALYSIS AND FINDINGS

Intra-qeneratiénal mc>b;i.l:i.1:3[2

[0

Before examining monetary retgrn to human capital invest-

ment and subjective aspects of mobility, it is useful to

describe first the patterns of mobility to be explained.

.Table 4.1 and Table 4.2 shws‘the'pattern of intra—-generational

mobility as measured by Blishen's (1967) social SEI for all
respondents, Readily noticeable is the low downward mobility -
rate when their current occupation at the time of the survey |
(1977) is compared to their first occupdtion in Canada? While
downward mbbilitf( was uncommon (3.0%), perpetuation of their
entrance status as suggested by Porter (1965: 61-74) was not,
The majority of them (68.7%) had.no éhange in their social
status since migration to Canada.

‘These findings suggest a relatively static mobiﬂty
pattern among Chine;e male post-war immigrants in Montreal.
The implications of this pattern for these immigrants, however,
has to be understood in relation to their former social
status prior to migration. As Table 4.1 shows, many of them

(43.6%) had assuned an entrance status lower than their

2'.See Appendix 3 for frequency distribution of respondents'
occupation at various stages of their career and Appendix 4
for the mopility matrixes measured in Blishen's SEI.

3pirst occupation in Canada held over one month is

used, here instead of first occupation in Canada to exclude
purely. stop-gap employment from our analysis.
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social class- attainment in their former country of residence.
Only 10% of them had experienced an upward mobility in their
first occupation in Canada. Thus perpetuation of their entrancé
status means that many of them failed to resume their former

status achievement. This is clearly revealed in_fhe comparison

-

.. |of their current occupation in Canada (1977) with their last

@

occrpation in their former country of residence where almost
a third of them had experienced downward mobility. Migration
had brought an upward mobility only for a minority (20%).
| When respondents from the two segments of the labour

maEket are compared, very little difference ig observed in
their mobility pattern in Canada. The percentage of downward
mobi}ity is almostthe same in both cases. The percentage of
upward moﬁility is slightly lower in the ethnic labour market,
but the percentage of immobility is slightly higher in this
segment of the labour market.

Although these mobility rates do not provide support for

hypothesis 1 which predicts a lower mobility rate in the

ethnic labour market according to Wiley'é {1968) thg;is of the

ethnic mobility trap, it is necessary. to .bear in mind the

' ceiling effect in interpreting these comparisons .

Given the fact that the social class attainment of our respond-
ents from the general labour market is significantly higher
than that of those from the ethnic labour market (Appendix 2),

the ceiling effect may lead to a more serious underestimation

»

3
¥
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of the rate of upward mobility in the general labour market.
Thus, the actual disparity in the rate of upward mobility

between these two segments is probably more intense than the
present estimation. Furthermore’, it is important to note that ,
despite the above ob.sserved similarities, the mobility rate
consequent upoh migration is very different in these segjt}tents

of the labour market. Comparison of their occupations in \
Canada with their last occupation in their former country of
wresidence (Table 4.1) shows that Chinese male post—-war immigrants
who joined the ethnic labour market were: .

i) more likely to assume a lower

entrance status than their ' . )
former status prior to
migration; and . L

ii) less liicely to- experience
upward mobility as a conse-
qguence of migration.

It thus ;:'ollows that the’comparable mobility rate since migration
does not bear the same significance for the partici;pants ih the
two segments of the labour market. As those who joined the o
ethnic labour market experienced a more serious status dis-
location in their first occupation in Canada, they were less

likely to regain their status even though they enjoyed an

- upward mobility rate in Canada comparable to those in the

general labour market. ]
Differences in the implications of mobility rates can be

further illustrated in the comparison of the distance of upward

~mobility in the two segments of the labour market as presented

A SRR T N N " — rR——— P A s e ey Sl AR -l
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-Summary of Mobility Rates (according to Blishen's classes) at Various Stages of Respondent's Career

M

TABLE 4.1

-

CpyyRespondents working in the ethnic labour market,

C

GLM
i

: Respondents working in the general labour market.

- - Mobility Rate -
Mobility o . l
From To Population Downward No mobility Upward Total & N
. mobility mobility

First oce, Current occ. Cp - 3.0 68.7 28.4 100 201
in Canada in Canada C 4.3 71.4 24.3 100 70

: 7 Corm 2.3 66.7 31.0 100 129°
- Lagt oce. First occ, ' Cq 43.6 46 .4 10.0. 100 110
in HK/China, in Canada C 53.5 44 .2 2.3 100 43
etc. CGLH 37.9 47.0 15.2 100 66
Last occ. Current occ. “Cqp 31.8 48.2 20,0 100 110
in HK/China, in Canada LM 41°.9 48.8 9:3 100 43
a: Pirst occupation in Canada held more than one month. ’
C,rz All respondents. !

- emmeie
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in Table 4.2. JRespondents .in the general labour market are
among the ones who travelled for the iongest distance. ; Compari-
son of their first occupation in Canada with their lastloccupa-
tion in their former country of residence shows that the highest
upward movement was 40 Blisheﬁ points in the general labour

market, as compared to 10 points in the ethnic labour market.

. By 1977, the‘highest upward movement consequent upon migration

was 40 Blishen points in the general labour market, as compared

to 30 points “in the ethnic labour market. It is noteworthy

!

that the distance of upward mobility is also greater in the

. general labour market when ’their current occupation"gin Canada

is compared with their firgst occupation in Canada. ' No upwardly

mobile respondent in the ethnic labour market travelled f;:r
more ﬁap 30 Blishen points, while one-tenth of the upwardly
mobile in theﬂgeneral labour market did. : |

In order to appreciate the implications of the distance
of upward movement measured in Blishen's (1967) SEI score, it
is useful to cc;nsider some examples. of movements equivalent
to 10 Blishen points. A hunter (25.36) who became a steward
(35.32); a steward who became a foremaxlx in paper and allied
industries (45.36); a\f;)reman who became an advertising sales-
man [55.37)_; an advertising salesman who became an owner in
primary metal industries (65.29); or-an owner in primary metal
industries who became a lawyer (75.41) all gained 10 Blishen

points.




TABLE 4.2

DISTANCE OF UPWARD MOBILITY (ACCORDING TO BLISHEN'S SEIX SCQRE)a AT VARIOUS STAGES OF RESPONDENT'S CAREER

"

Mobility Distance of upward mobility
= — Population - N
From To ) 10 . 20 30 40 50
First gee- in Current oce. \ Coq : 20 18 15 3 1 57
Canada in Canada Cerm 8 3 6 o 0. 17
i CGLM 12 15 9 3 1, 40
Last occ. ?irqt\oc cT ; . 4 5 0 2} -0 11
HK/China, etc. in Canada . 1 0 0 0| 0 \ 1
) i
CGLM 3 5 o 2 0 10
Last occ. in - Current occ. Cp 6 10 4 2 0 22 -
HK/China, etc. in Canada B Corm | 2 1 1 o o i
/// N ~ Carm 4 ’9 3 2 0 18
a: 10 plisherr points is equivalent to one Blishen's class.
b: First occupation in Canada held more than one month.
~ cT: All respondents.

k

‘ gx Respondents working in the ethnic labour market. ' : '
. GLM Reapondents working in the general labour market.

'
s
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From these examples, it is conceivable that a differenée
‘ of 30 Bldshen points in the range of upward mobility upon
C&f;;rival, 10 Blishen points consequent upon migration, and 10
Blishen points since migration represent significant differ-
ences in the ceiling for advancement for the participants in
the two segments of the labour market.

At this point, another question of interest is the type
of occupations involved in these movements. It is imbortant
to remember that movements between many types of occupation
may constitute the same measuremént in Blishen points. As
such, B}ishen's (1967) scale lacks the typeiof occupational
distinction for desq;ibing the pattern of fobility among occupa-
tional groups. In order to attend to these qualitative aspeéts
of mobility, the above mobility matrixes are re~constructed’
according to occupational groups based on Treiman's Standard
International Prestige scale.

These. reconstructed matrixes are presented in Tables 4.3
to 4.5. According to Table 4.3, these immigrants came pre-
dominantly from manual (35.2%), clerical and sales (31.3%),
and professional and technical (21:3%) occupations ; but only
those with professional/technical or service employment back-
ground were likely to enter similar occupaﬁions upon arriwving
in Canada. Those who had experiences in other occupations

were predominantly absorbed into service occupations in

Car}ada .




)
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-~ .. _ TABLE 4.3
FIRST OCCUPATION® IN CANADA BY LAST OCCUPATION IN COUNTRY OF LAST
PERMANENT RESIDENT (HK/CHINA, ETC.) FOR SELECTED
POPULATIONS

Last oc:c.h in , First Occupation iﬁadac

- Population  HK/China, etc. Manual Farm Service  Clerical  Managerial  Professional 1Total N ﬁ"f‘aub R
- - & Sales & Technical
C.r Mamual ' 23.7 0.0 68.4 0.0 0.0 7.9 100% {38)
Famm "50.0 0.0 50.0 0.0 0.0 0.0 100% (2)
Service 0.0 0.0 . 85,7 14.31 0.0 0.0 100% ¥))]
Clerical & Sales 14.7 0.0 44.1 23.5 2.9 14.7 100% (34)
Managerial 0.0 0.0 75.0 0.0 25.0 0.0 100% (4)
Prof. & Tech. 0.0 0.0 13.0 8.7 4.4 73.9 100% (23) 0.51t 0.57%
‘ " Total 13.9 0.0 50.0 10.2 2.8 23.1 1003  (108)
CE[H Manual 10.0 0.0 90.0 0.0 Q.0 0.0 100% (20)
Farm 0.0 0.0 - 0.0 0.0 0.0 0.0 . 0% 0)
Service T 0.0 0.0 100.0 0.0 0.0 0.0 1008 ' (5)
Clerical & Sales 14.3 0.0 78.6 7.1 0.0 0.0 100% (14)
Managerial 0.0 0.0 50.0 0.0 50.0 0.0 100% (2)
Prof. & Tech. 0.0 0.0 50.0 50.0 0.0 0.0 100% (2) 0,23*% 0,27*
Total 9.3 0.0 83.7 4.7 2.3 0.0 100% (43)
Carm Manual 8.9 0.0 44.4 0.0 0.0 16.7 1008  (18) f
Farm 50.0 0.0 50.0 0.0 0.0 0.0 100% (2)
K Sexvice 0.0 0.0 . 50.0 50.0 0.0 0.0 100% (2)
Clerical & Sales 15.0 0.0 0.0 35.0 5.0 25.0 100% (20)
Managerial - 0.0 0.0 100.0 0.0 0.0 . 0.0 100% {2)
* Prof. & Tech. 0.0 0.0 10.0 5.0 5.0 80.0 100% (20) 0.54+ 0.60%
" Total 17.2 0.0 28.1 14.1 3.1 37.5 1008 (64)
: ‘The occupational groups according to Treiman's (1975) Standard Intemational Prestige Scale.
b: Two cases in other occupational groups have been deleted fram the present analysis.
c: First occupation in Canada held over one month. - )
* p<0.05 :  All respondents. . ) \ )
t: p <0.001 Cerm ¢ Respondents working in the ethnic labour market. : ‘
CGUIJ' Respondents working in the general labour market.
e ———— "
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A similar trend is observed in both segments of the

labour market except that:

(i) there is a higher tendency for
those who joined the ethnic
labour market to be in the ¢
service sector; and

- (i) those who previously held
professional/technical -
. occupations were likely
- to enter similar occupations
only in the general labour
market, but those who joined
the ethnic labour market were
' employed either in the service
sector or took up a clerical
and sales position (Table 4.3).
& \
These help to expla;n the differences in the implications

" ;f’upward and downward ﬁgbility in the two segments of the’
labour market. In the ethnic labour market, upward mobility
involved only movements from manual occupations to service
occupations ; 'while downward mobility involved mainly movements
from white collar occupaéions to service occupations, However,
in the general’labOur market, upward mobility involved a ﬁore
diversified pattern with quite a few cases of movement from .
service occupations to clerical and sales occupatio;s as well
\._as manual and lower white collar occuoatlons to managerlal

N
;ﬁd profe851onal occupations,

v

By the time of the survey in 1977, much of éhese patterns
of- occupational distribution prevailed (Table 4.4). This is
not surprising since most immigrants exhibited a relatively

static mobility pattern in Canada. The initial tendency

-»
¢
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for those in professional/technical positions and service

2 ‘; s *
occupations in their former country of residence to continue

their trade upon arrival, helps to account.for their over-
representation g.n these two occupai:ional groups in 1977.

It is noteworthy, however,that only a minority experiepced
downwardamobilit':y in Canada. Tqis mainly involved movement-:s
from white collar occupations to manual occupations and from
; .

professional/technical occupations to managerial occupations.

For those who experienced upward mobility, Table 4.4 reveals ‘

- that there are considerable differences between the two segments.

The general upward mobility pattern in the ethnic labour market

involves movements out of manual and service occupations into .

lower white collar occupationé. More extensive movements were
observed in the gen'e::a‘l labour market, such as movements out

of manual and service occupations into professional and
technical occug;ations. Other differences include the following:

(i) those who started off their
first occupation in Canada
in the service sector were
more likely to be upwardly
mobile in the general lahour

' ' market ,whilée almost all of
. those in the ethnic labour
- market remained in their
entrance status; and
(ii) those who started off in manual
occupations upon arrival. were
more likely to remain in
similar occupations in the
genaral labour market,while
half of those in the ethnic
labour market moved into the
service sector by 1977.

. >
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TABLE 4.4 .-

1
(]

CURRENT OCCUPATION® IN CANADA BY FIRST OCCUPATION IN CANADA
FOR SELECTED POPULATIONS /
'}
Selecbed nrs camtion Current occupation in.Canada (1977) , — .
Manual Famm  Service Managerial  Professional  Total N Taub R
. i & Sales & Technical .
c Manual 28.6 0.0 42.9 14.3 14.3 0.0 1008 (7) \
Farm 0.0 9_.9_ 0.0" ~ 0.0 0.0 0.0 . 1008 (0)
Service 1.7 0.0 93.1 1.7 3.4 0.0 100% (58)
Clerical & Sales 0.0 0.0 0.0 100.0 0.0 0.0 1008 (3) .
0.0 0.0 0.0 0.0 100.0 0.0 1008 (2) ' il
Prof. & Tech 0.0 0.0 0.0 0.0 0.0 0.0 100% (0) 0.41** O, 44t
Total  _ 4.3 0.0 81.4 7.1 7.1 0.0 - 1008 (70)
~ \ n -
Carm Manual 70.6 0.0 11.8 0.0 11.8 5.9 100¢ - (17) '
- Famm 0.0 0.0 _ 0.0 0.0 0.0 0.0 0.08 (0) .
Servioe 15.2 0.0 48.5 6.1 3.0 . 27.3 1008 (33)
Clerical & Sales 6.3 0.0 0.0 56.3 0.0 37.5 100% (16)
Managerial 0.0 0.0 0.0 0.0 100.0 0.0 . 100% (2)
Prof. & Tech. 0.0 0.0 0.0 0.0 6.6 . . 93.4 100% (61) 0.71% 0,771
% Total q4.0 0.0 14.0 8.5 7.0 56.6 100%(129)
-
a: Occupational grups according to Treiman's (1975) Standard In@xatiorml Occupational Prestige Scale.
. bs FustooétpatiminCanadaheldwprnbretlnnonenmth
. P < 0.001 ‘
#%: p<0.01 . _ .
CT: All respondents. . ) : ) .
CmH:Respmdmtsworijuinﬂxeetlmiclahcnrmarket; ) ® -~ '
Copy® Respondents working in the general labour market. C oy B .
° B -
o 4 -
b .
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° The significance of these differential gatteLi-ns is cleafly

!

revealed fr%m the comparison of their current occupation in |
Canada and their last oécupation in their former country of

residence (Table 4.5). Many of those who joined the ethnic

v \

‘labour market never regained their former occupational achieve-
ment. The most ekxtensive movement, which involves only a few
cases, is from manual occupations into clerical and sales

occupations. In sharp contrast is the positive economic conse-

8

gquence of migration'enjuoyed by those in the general labour
market. According to Talﬁle 4.5,

(i) only a minority experienced
downward mobility as a conse-
guence of migration mainly

>  from white collar work into
manual or service occupations;
and

(ii) wupward mobility from manual v
occupations into professional/
technical occupations and-from
clerical/sales occupations into
professional/technical occupations
was observed for quite a number
of cases (12 out of 64 cases).

These differences clearly sukstantiate differe‘ntial mobility
proé.‘e,sses in the two segments of the labour market as portrayed
by Wiley (1968) where ethnic c[éreer resembles a limb ];eading.
primarily outWards away from all serious chances of ascent.
The shorter distance of upward mobility since migration in the
ethnic labour market provides difect support for hypothesis
'2  in accordance with Wiley's (1968) thesis of the ethnic

mobility trap. Comparison of the mobility rates since migration,

~
-
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. g TABLE 4.5 .
1o CURRENT OECUPATION® IN CANADA BY LAST OCCUPATION IN COUNTRY OF SELECTED
PERMANENT RESIDENCE (HK/CHINA, ETC.) FOR SELECTED
r . POPULATIONS
> Selected Last occ.” ’
Population in HK/China, Manual Famm Service  Clerical  Managerial  Professional  Total N Tau, R
etc. N & Sales & Technical
Cerm Manual 5.0 0.0 90.0 . 5.0 0.0 0.0 1008 -(20)
Famm 0.0 9.0 0.0 0.0 0.0 0.0 02 (0) <
Service" 0.0 Q.0 100.0 0.0 0.0 0.0 1008 (5}
Clerical & Sales 7.1 0.0 78.6 14.3 0.0 0.0 1008 (14)
Managerial _ 0.0 0.0 50.0 0.0 50,0 0.0 1008 (2)
Prof. & Tech. 50.0 0.0 0.0 50.0 0.0 0.0 1008 (2) 0.14 0.16
' Total 7.0 0.0  81.4 9.3 - 2.3 0.0 1008 (43) - .-
CGT.M Manual 30.0 0.0 22,2 0.0 5.6 22,2 1008 (18)
Parm 0.0 0.0 100.0 0.0 0.0 0.0 1008 (2
Sexvice 0,0 6.0 50.0 50.0 0.0 0.0 1008 (2)
Clerical & Sales  10.0 0.0 10.0 35.0 5.0 40.0 100t (20)
: Managerial 0.0 0.0  100.0 0.0 _ 0.0 0.0 1008 (2)
Prof. & Tech. 6.0 0.0 5.0 5.0 . 10.0 80.0 oot (20) .0.51t 0.60+
i Total = O 17.2 0.0 188 _ 14.1 6.3 43.8 1008 (64)°
% . a:' Occupational groups according to Treiman's 61975) Standard International Occ:\:lpationai Prgstige Scale.
- b: Two cases in other categories have been deleted fram the present analysis. )
; t: p < 0.001
Cp? All respondents. . ) ¢
CE[M= Respa'ﬂ.;ntsvbﬁcingintheeﬂmic,labalrnaﬂcet. C : Rs;nndaxtswoﬂungmthegeneral]abammﬂcet
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however, shows very little difference between the two segmeﬁts
of the labour market. Although this does not sustain hypothe~
sis 1 which predicts a higher upward mobility rate in the general
labour market, it is important to note. that these rates do not
bear the same implications for both grqués. As pointed out

earlier, participants in the ethnic labour market experienced

a more profound status dislocation upon\arrival. As such, a

= e

comparable upward mobility rate from their first occupation to
‘their current occupation wa; insﬁfficient to compensate for
their higher downward mobility rate upon arrival. Consequéntly,
they exhibit a much lower upward mobility rate when their
current occupation is compared’to their last océupation in
their former country of residence.ﬁ It is in this context that .
our findings provide support for hypothesis 1 in accordanc%
with Wiley's (1968) thesis of the ethnic /mobility trap. 6f

course¢ it is necessary to remember that the mobility matrix

provides only assessment of the rates and distance of mobility. -

A ' x

It does not provide information for the exﬁIanation of mobility

&

patterns. Al;o the assumption of equal ease and significance

‘/ip moving upward or downward at all levels of the scale obscures’

the differencés in economic returns for mobility «t different
leyels of the occupational structure. nFor'these reasons;« v
further discussion on ihe implications of the above findings
will bg'resumed after social origin; human capital variables

and occupational agpiration are examined.

>
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Interﬁgenerational‘mobility ' )

—”

One of the means of assessing the influence of social

"origin on oné's career is the construction of inter-genera-

tional mobility matrix which compares the currgnt'dccupation _?

i v

of the respondents and their father's occupation. As this
section is concerned with the effect of social oriéﬁﬁ on an
individual's career, the father's occupation when the son was

sixteen years old is used instead of the father's present

bt

opéupa;ion. . r
Table 4.6 shows our findings on the outflow pattern from
the father's occupation as measured by Treiman's (1975) Standard

International Prestige Scale. According to this table, occupa-

tional inheritancé is more common among those whose fathers

were in the professional and service sectors. Among the down-

=

wardly mobile ones, this matrix reveals that: .

(i) sons of professional and
technical workers were most
> vulnerable to downward
mobility,and they ‘exhibited
a more diversified pattern
.of downward mobility; and

\

(ii) sons of other social origins
) were predominantly absorbed
"into manual and service

occupations. .

° L

This contrasts with the experience‘éf the upwardly mobile
respondents where considerable differences were observed
between the sons of various social origins. As this matrix

. l
reveals:




-

[}
0
-
¢

C} ‘ < - -
r A (i) sons of non-manual workers
were more likely to take up

N professional occupations than
: \ sons of manual and farmyp workers;

T & (ii) sons of manual and farm workers
were predominantly absorbed into
service occupations; and

(iii) sons of service workers exhibited

s

more substantial upward movements PRI

‘ : as compared to sons of other
social orjgins. About one-third N
” of them moved out.of their ascribed
status into professional and
technical occupations.

Since Chinese male post-war immigrants in the general
labour market were over-represented in professional and tech-
! nical occupag}ons, it is pot sufbfisiﬁé t?ffipd a higher outflow
rate from the father's occupation in this segment. The general

pattern of these upw&rd movements differs from that in the

[

ethnic labour market in the following ways:

(i) sons of manual ‘workers in the
general labour market mainly o
, o entered professional and
k“ﬂv;g technical occupations, but R
those in the' ethnic labour .
market mainly entered service
occqpations:

L

; (ii) most sons of service workers
' in the general labour market .

entered- professicnal and ‘

technical occupations but

those in the ethnic labour -

market became managers; and

(iii) while occupational inherit~
ance was obsgerved for sons
of managers in the ethnic ¢ -
labour market, a high out-
flow into professional and
technical occupations was .
found in the general labour
‘market (Table 4.6). ’

™




TABLE 4.6

CURRENT OCCUPATIONa IN CANADA BY FATHER'S OCCUPATION (WHEN R WAS 16)

FOR SELECTED POPULATIONS

Selected Father's occ.b Current Occupation in Canada I '
Population. (when R was 16) Manual - Famm Service  Clerical  Managerial Professional Total N Taub R
& Sales ' & Technical
Gp Manual 21.7 0.0 52.2 4.3 4.3 17.4 100%  (23)
Farm 7.7 0.0 B84.6 Q.0 0.0 - 7.7 1008  (13)
ce- 5.7 0.0  48.6 2.9 8.6 34.3 100%  (35)
. Cidrical X sales  10.4 0.0 3.3 14.9 6.0 37.3 1008 (67) - :
Managerial 0.0 0.0 . 12,5 © 0.0 12.5 75.0 1008y (16) .
Prof. & Tech. 14.8 0.0 7.4 14.8 11.1 51.9 1008 (27) 0.281 0.33%
J : Total . 10.5 0.0 35.9 8.8 7.2 37.6 100% (181)
Cerm Manual t 0.0 0.0  84.6 7.7 7.7 0.0 100%  (13) '
" Pamm 11.1 0.0  88.9 0.0 0.0 0.0 1008 (9) .
Service 0.0 6.0 81.5 0.0 12.5 Q.0 1008 (16)
Clerical & Sales’, 6.3 0.0 ®1.3 6.3 6.3 Q.0 1008 (16)
s Managerial 0.0 0.0 0.0 0.0 100.0 0.0 1008 (1
Prof. & Tech. 20.0 0.0 20.0 60.0 0.0 0.0 1008 (5) 0.11 0.14
Total 5.0 0.0 _78.3 8.3 8.3 0.0 100%  (60)
Cqgy  Manual 50.0 0.0 10.0 0.0 0.0 ' 40.0 1008  (10)
Faxm 0.0 0.0 75.0 0.0 0.0 ' 25.0 1008  (4)
Service 10.5 0.0 15.8 5.3 5.3 63.2 1008 (18)
" Clerical & Sales 12.0 0.0 14.0 18.0 6.0 50.0 1008  (50)
Managerial 0.0, 0.0 14.3 0.0 7.1 78.6 1008 (14) n
Prof. & Tech. 13.6 . 0.0 4.5 4.5 13.6 63.6 100% (22) 0.17*  0.24**
Total 13.4 0.0 .’ 14.3 9.2 6.7 56.3 100% (119)

a: Occupatlc}xal groups according to Treiman's (1975) Standard International Prestige Scale.

3 One case in other ‘occipational category has been deleted from the present analysis.

*: p < 0.05
*ke p < 0.01 C‘I‘ All respondents.
: p < 0.001

£

CGIH‘ Respondents working in the general labour market.

. CEIM : R&apﬁﬂzxts working .in the ethnlcl: labour market.
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‘It is thus evident that those who moved out of their

1

father's occupat:.on"é and into pEofessxonal anad technlcal occupa-

]

tions were mainly empioyed in tge general labour market, while

.those who entered the service s'eptor were more likely to join

the ethnic labour market. % -
These patterns areé, at leasﬁxin part, related to fhe

market for Chinese in N

Montreal at the time of the surve%r (1977). In 1977, Chinese

restaurants constituted the major Chinese *hnic business
sector\in ﬁontreal/. Howeyer':,‘ a general increase in the number .
off profession:al serviceé such. as physicians, lawyers, account-
ants, end enginee;‘s was observed in the past decade. This
suggests the potential for more professionals to work in the

ethnic labour market.” Until this hai:pens, Chinese immigrants

-in the ethnic labour market exhibit a lower outflow rate from

-

their father's occupation as those who are the upwardly mobile
are,mobre likely- to seek employment in the general labour market.
These findings are éoneistent with 1\:he pfediction of hypothe-
sis 3 in accerdance with Wiley's (1968) thesis that part;icipants
in the ethnic. labour market experienée a lower outflow rate

o

from their ascribed status. ; 3 ‘

N

L d

Human capital investment and “income i ’

Further evidence in.support of segment/ai differences in
opportunity structure is provided by the differential mone*tary’

.
L]
wl
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return to education and some fundamental differences in earning
defermina;ion in the two segments of the labour market (Table
4.7).

For these analyses, a human.capital investment model which
includes education,.language‘;bility,‘working experience ahd
location of investment in education is used. Education is
measured in the number of years of formal schooling completed; ,
workingmexperience measured in the number of years of experience
in the present job and the number af years in the labour market;
English and French ability measured by subjective” report in“
terms of 'not at all', 'fair', 'good', and 'veryvéood; but

\

recoded into 'not at all or fair' and 'good or'éery good';

!

3

loc}tioﬂ*gf investment in education measured by wgére the
resbondent obtained his highest degree and recoded into two
categories: 'Canada' and 'elsgwhere:,while income is measured
as-an interval variable running from 'less than 5,000’ to‘
'25,000 and more' at five thousand dollars intervals. Education,
years of experience in current occupation, and years of ,
experiencé in the labour market are entered into the equation”_
as continuousvariables. English abilfiy, Frenéﬁ ability-. and

the location of investment in education are entered into the

equation as dummy variables. Means and standard deviations

. >
of these variables are presented in Appendix 5. .
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The regression of income on these. six .independent vari-

ables (Table 4.7] reveals that education is the only_indé-

3

pendent variable among the six entered into the regression
equation which has a significant effect on income at 0.Q5
level in.bogh segments of the labour market. ‘The'effecté of
fluency in' English, yéars of experience in the 1§b6ur market s

and years of working experience in .the present job on income are

o

significant at the 0.05 level only in the general labour ma;ket
although the other two‘variable§, flwency in French and whgther
the respondent has obtained his' highest degree in Canada, have

no statisticglly significant‘effect on income in both segments.

of the labour market.

Since fluency in French and the location of the investment

in education turn out to have no significant effect on income
4 . - |
in both segments of the labour market, a condensed human capital
: ’ \
investment test model including only education, fluency in

' English, years of experience in ‘the labour market, and y%ars

of working experience in present job is analyzed. 1In thi%p
condensed model, Endlish aﬁility has'a\positive effect oni

income in both segments of the labour market which is statk—'
istically significant at i;;~8.05 level: The magnitude of\

1
!

4Age and sex 'are two important determinants of earnings.
In the present sample, all respondents are male of age 25 to
44, The effect of age on income has been checked by regression
analysis and found to be not significant at 0.05 level. There-
fore, age and sex are  not controlled for in this regression
_ analysis. o ’ '

<
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monetary return to being 'good' in English as compared to . ‘.

being 'fair or not at all' is comparable in both segments of

the labour market; H0wever, working experience in terms of
¢
years of experience in the present job and years of experience in

L

the labour market have significant positive effects on income

in the general labour market but not in the ethnic labour

* /
' _market. In this way, the ethnic labour market resembles the

secondary sector5 identified by Piore (1973) which offers

mainly deag-end;jbbs with little on-the~-job training, little
chance of advancement, and low pay. The earlier finding
Chapter III, section.C) of higher frequency in job changes
ong respondents in this segment of the labour market con-
stitutes,anéﬁher similarity to Piore's portrayal (1975) of
the secondary sector as characterized by high turnover and
considerable 'employment iﬂstability.

Differences in monetary return to education are also
) D

A comparison of the raw regression coefficients

-
L]

¥

Piore (1973: 126) identifies two segments in the labour
market: the primary sector and the secdndary sector. "The
former offers jobs with relatively high wages,, good working
conditions, chances of advancement, equity and due process in
the administration of work rules, and above all, employment
stability. Jobs in the secondary sector, by contrast, tend
to be low paying, with poorer working conditions and little
chance of advancement, to have a highly personalized relation-
ship hetween workers and supervisors which leaves wide latitude
for favourism and is conducive to harsh and capricious work
discipline; and to be characterized by considerable—~instability
in jobs and a high turnover among the labour force."

——
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(Table 4.7) for years of schooling in the two segments of the
labour market clearly' shows that returh in income for each”

year of schooling completed is almost double in the general

dlabour market (0.135 in the general labour market as compared

to 0.069 for the ethnic labour market). This result lends
clear support to Wiley's portrayal of the ethnic 14bour market
as a limb offering less opportunity for advancement as compared
to the trunk.

In summary, these results reinforce the earlier findings
on mobility patterns in support of a segmental model for the
analysis of processes of socio-economic attainment of members

of an ethnic group. In particular,. our findings indicate

differential monetary returns to education in the two segments

of the labour market. Workers in the general labour market

v

‘earn almost\ twice as much as those in the ethnic labour market

for each year of schooling completed. In addition, there are
fundamental differences in earning determinations in these

two segments of the labour market. Besides qualification on

‘the basis of education, working experience proves to be

important in the general labour market but not in the ethnic
laboui' market. This confirms the idea that opportunity for
advancement is endogeneous to one'!s segmental assignment. A
aﬁreer in the general}labour’x‘uarket provides working experience

which further enhances one's opportunity for advancement,

"while a career in the ethnic labour market provides working

¢
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PLGURE 4.2 o

PATH RECRESSIONS FOR THE HUMAN '
CAPITAL INVESTMENT TEST MODEL

0

ETHNIC LABOUR GENERAL LABOUR
MARKET ~ MARKET

CONDENSED HUMAN CAPTTAL INVESTMENT TEST MODEL *
0. L ]
X371 T~y , %84 Y. _
X w—’/) x 0.058 ’
3 0.025 . > 0,03“*
X X
6 ki v
. . ",

= Income - . .

= Education v
= Fluency in English

= Fluency in French

= Place R obtained his highest degree

: Years of experience in the labour market

g ° Years of working experience in present job
&7 ’

* zp <0.05 (one-tailed test)
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TABLE 4.7 . o

/ .

PARTIAL REGRESSION COEFFICIENTS AND COEFFICIENTS OF DETERMINATIONS -
FOR THE CONDENSED HUMAN CAPITAL

INVESTMENT MODEL

e

Dep. Var.,

Indep. \far.

Std. Coef.

Intercept - -

Ghﬂ!

Cen

qGLM

K

Can

c%ﬂ]!

"

0.069*

B

0.571*
0.010

0.025

0.135*
0.640%

0.056*

0.084*

0.312

'0.232
-0.098

0.123

0.460
0.260
0.363

0.237

G

R

1.427 0.164

0.183

0.405

63

115

f oot ot WK

(1]

¢ g

Incame

Bducatdon -

Fluency in English

Years of experience in the labour market

Years of working experience in present job

P < 0.05 (ane-tailed test)

Respondents working in the ethnic labour market.

Respondents working in the general labour market.




Sl o AR g DT VRUREREAT e e
R - -

' TABLE 4.8 - 0

ZERO-ORDER CORRELATIONS OF VARIABLES IN THE CONDENSED HUMAN CAPITAL INVESTMENT
TEST MODEL

Variable Xy X, Xg X Y )
BEducation Toxy - . 0.4a7 -0.57 ~0.03 -, 0.36
Fluency in English - x2 0.53 . -0.43 -9.16 0.31
¥rs.of exp. in labour market X, ) -0.52 -0.43 ~ 0.28 -0.15
Yrs.of exp.-in present job x6 -0.07 -0.05 0 %0 : ‘ 0.10
Income Y : 0.39 0.34 0.13 0.37

e o

Note: Coefficients above the diagonal are for the C ELM sample. Coefficients below the

diagonal are for the CGLM sampley’

CELM: Respondents working in the ethnlcmlabour market.

3

cLM® Respondents working in the general labour market.

H
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experience which has db_éignificant effect on income. These
differences lend clear support to Wiley's portrayal of the
ethnic career as a mobility'trap.

1

Subjective aspects of mobility

Having established the above objective differences in

" mobility patterns and monetary returns to humanvcapital invest-

ments in the two segments of the labour market, it is interest-
ing to examine some subjective aspec£s of mobility at this »
point. Tables 4.9 and 4.10 compare the subﬁective~

evaluation of one's social position in the society, standard

of living, happiness in Canada, job satisfaction,and occupation=-
al achievement by respondengs in the two segménts of the labour
market. —

Generally speaking, respondents in both segments of the
labour market were happy and satisfied with life in Canada ,
and have experienced an improvément in their standard of living
as a resu;t of migration. With reference to their socio-

economic position in Canada, very few reported a decline in

social position as a result of migration;but most of them

o .

viewed their family economic position as average in comparison
to other Canadian fami;ies; and only 27.4% of them felt that
they were successful in their career in Canada.

' waé&er, it is ndtewor&hy that respondents in the general

labour market were more likely to report being happy in

&




Social position in Canada as carpared to that prior to migration to Canada

| TABLE ' 4.9
RESPONDENT'S SELF-PERCEPTION OF HIS SOCIO-ECONOMIC POSITION IN !
CANADA :
Cp Cem Carm o Cnax

.

Lowexr 25.6 ‘ 22,2 27.6
Same 36.9 42.6 33.3
Higher 37.8 . 5.2 - 39,0
Total 100% 100% 100% 1.38. 0.13
N “(160) (54) (105)

Standard of living in Canada as campared to that prior to migration to Canada

Worse T 12.7 11.3 13.6

Little/no I

difference 14.9 16.1 14.4
Better 72.4 72,6 72.0
Total dg(])} 1(6)0? (100% 0.25 0.05
N ¢ (62 118)

~—-) N
Family economic position in Cmnada as compared to other families in Canada
Low . l4.0, - 18.8 1.7
Awme 69.4 81.3 0‘62.5
High 6.7 0.0 . 25,8
Total 100% 100% 100% 20.14%** (0,44
N (186) , (64) 4 (120) . 3
. : |

Career achievement in Canada

Unsuccessful  24.3 © 39,1 15.7
Avarage 48.2 49.3 48.0
Sucoessful 27.4 11,6 - 3.2
Total T60% T00% 0% 20,05%%* 0,43
N (197) (69) ) (127) . : ¥
whk: p <0.001

CT : All respondents.

CEIM‘ Respondents working in the ethnic labour market,

c@:w&mmmmﬂmmt. .
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TABLE 4.10
h LIFE SATISFACTION IN
i CANADA
-
Populaélon . 2
CT CELM GLM X C/Cmax
Happiness in Canada (general)
Unhappy . 6.5 8.6 4.7
In Between . 23.9 34.3 18.6 .
Happy /V Happy ~ 63.6 57.1 76.7 ¢
Total 100% 100% 100% 8.28* 0.28
N (201) (70) (129) ¥
> - ¢ R
Satigsfaction with life in Canada
Dissatisfied 5.5 8.6 3.9 o«
In Between 17.9 " 22.9 14,7
Satisfied 76.6 68,6 8l.4s ’
Total 100% 100% 100% 4.49 0.21
N (201) (70) (129)
Job Satisfaction ¢ '
Dissatisfied 7.5 10.0 6.2
In Between 24.9 37.1 17.8
Satigfied 67.6 52.9 76.0
Total 100% 100% 760% 11,32%* 0.33
N g (201) (70) (129) ;
Is current job the type of job R wanted ’ .
* Not at all 4.5 - 7.2 3.1
Not exactly 15.5 21.7 12.4
. Yes, more or . 5
less 43.5 46.4 41.9 .
Yes, exactly 36.5 24.6 42.6
Total © .. T00% 100% 100% 8.42* 0.29
N (201) (69) (129) d '

C : All respondents.

Caryt Respondents working in the ethnic¢ labour market,

CGLM: Respondents working in the general labour market.

s

0.05
0.01
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P
P

103




#

e n et b et i e e et st i e A

-

104
%

n
/

! .

Caq3§a, to viéw their family economic position';s higher than
other families in Canada, to evalq?ie their career as success-
ful, to be satisfied with their job, and to have an occupation
that was exactly what they wanted. These differences between
respondents in the two segments of the labour market were all
statistically significant at 0.05 level. — )

It is thus not surprising that the comparison of their
current occupational achievemeﬁt with their oécupational
aspiration6 indicates a higher proportion of respondents in
the general labour market who had fulfilled théir occupationAI
aséiration or surpassed it. According to %able 4.11, 65.1% of
respondents from the general labour market had attained or
surpassed what they regarded as an ideal occupation as opposed
"to 45.2% who did in the ethnic labour market. In the general
labour market, these were mainly people in professional, tech-
nical, managerial, and service occupations. Those holding
clerical and sales position were least likely (11.1%) to have
attained their aspiration followed by those holding manual
occupations (35.7%). In the ethnic labour market, the contrast
between different occupational groups was less prevalent.
Although workers in the service segtor were most iikely to

have fulfilled their aspirations «70%), a considerable percent-

age from other occupational groups also did (Table 4.12).

’

SMeasurements of occupational agpiration are based on
responses to the question "what would be the ideal occupation
you would want to get?” .

e e b RIS
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In ‘interpreting these results, it is essential to note
that the occupational aqpifation of these two groups was |
significant;y differént. About two-thirds of the respondgnts
from the .ethnic labour market (61.3%f aspired to service
occupations which was the predominant employment available ih
the ethnic labour market. Only 11.3% of them aspired to
professional or technical occupations. Op the contrary, res-
pondents from the general labour market were predominantly in
favogr of white collar occupations (80.3%) especially manaéerial
(20.8%) and professional‘(53.8%) occupations (Table 4.13).

Thus, our earlier findings show-that respondents from tﬁe
general labour market were more likgly to have an occupation
;Xthat was exactly what they wanted, End, at the same time, more
‘likely to view their family economic position as higher than
other families in Canada. The general improvement in staﬁ&ard

of living as a gesult'of migration probably explains the
similar evaluation of one's sdcial.position in Canada in bbth
groups despite substanéive differences in their likelihood
"in fulfilling their occupational aspirations.

Is an ethhic career a mobility tiap from the point of' .
view of the participant? So far as job satisfactién, general -
happiness in Canada, and likelihood to attain one's occupa~
tional aspiration are concerned, respondents in the ethnic o
labour market were less likely to evaluate their situation

favourably. These results are consistent with the idea of the
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TABLE 4.11 . -,

COMPARISON OF CURRENT OCCUPATIONAL ACHIEVEMENT AND OCCUPATIONAL
ASPIRATION FOR SELECTED POPULATIONS |
JACCORDING TO BLISHEN'S SEI CLASS)

Current occupational Population

achievemen? | Cop ,cELM - EELM
Lower than occupational aspiration 41.8 54.8 34.9
Same as occupational aspiration 53.5 43.6 58.5
Higher than occupational ‘aspiration 4.7 1.6 6.6
Total N " 100% 100% 1008
N (170) (62) (106)

] '
Cnh ¢ 2All respondents.
T > J \

Cerm Respondents working in the ethnic labour market.
CGLM : Regspondents working,in the general labour market.

106
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- " TABLE 4.12
. OCCUPATIONAL ASPIRATION BY CURREN'&.‘, OCCUPAPION® IN CANADA
"FOR SELECTED POPULATIONS ° '3
. Selected Current i . Occupational Aspiration .
Population Occupation Marmal  Famm Service Clerical  Managerial  Professional Total N Tay, R
& Sales & Technical

CE[M Manual 50.0 0.0 ~ 50.0 g.0 0.0 a.o 100% © (2)
Farm 0.0 a.0 6.0 0.0 0.0 0.0 0.08 - (0)
Service 6.0 0.0 70.0 8.0 6.0 10.0 1008 (50) .
Clerical & Sales 0.0 0.0 20.0 40.0 20.0 20.0 100% (5) .
Managerial 20.0 0.0 20.0 a.0 40.0 20.0 100% (S) .

. Prof. & Tech. 0.0 0.0 0.0° 0.0 0.0 0.0 0.08  (0) 0.31*%* 0, 32%*

Total 8.1~ Q.0 61.3 38.1 9.7- 11.3 1008  (62)

Cam Manual 35.7 0.0 0.0 7.1 28.6 28.6 1008 (14) .

~ Fam 0.0 0.0 0.0 0.0 0.0 0.0 0.08  (0)
Service 13.3 0.0 73.3 13.3 13.3 . 0.0 100% (15)
Clerical & Sales _ 0.0 0.0 22.2 11.1 22,2 44.4 100  °(9)
Managerial 0.0 0.0 0.0 0.0 85,7 14.3 100% (7) )
| Prof. & Tech. 0.0 1.6 0.0 4.9 14.8 78.7 100% {61) 0.57F+ QJGZ‘I'

Total 6.6 0.9 12.3 5.7 20,8 . 53.8 1008  (106)

o as ngpatiénal groups according-to Treiman's (1975) Standard Intemational Occupational Prestige Scale.

**: p f"‘)nol ’ - ’
t: p <0.001
g% : Respondents working in the ethnic labour market. / -
Caris® - Respondents working in the general labowr market. -
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TABLE 4.13

' OCCUPATIONAL ASPIRATION® P

-

’ f Pogulation T 2
. CT M CGLM X c/cmax
Manual 7.1 . 8.1 6.6
Farm 0.6~ 0.0 0.9
Service 30.6 61.3 © 12,3 .
Clerical and Sales 7.1 9.7 5.7
Managerial 16.5 9.7 20.8
Professional and Technical' 38.2 11.3 53.8 54.0%%* 0.70 . o o
. Total 100% 100% 100%
N > (170)- (62) (106)
a: Oécupational groupé according to Treiman's (1975) Standard
International Prestige Scale
#*% : p < 01001 §*ﬁ\ K
CT : All respondents |
cELM : Respondents working in the ethnic labour market D
CGLM ¢ Respondents working in the general labour market

&
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mobility trap. However, as most of them had experienced an
improvement in their stdndard of living as a re;ult of migration,
no difference was oéserved between respondents from the two
segments of the labour market in relation to their change in
social position consequent upon'migration. Whether An improve- \
ment in standard of living is sufficient to provide a positive
image of—the opportunity structure even if many fail to fulfill

their occupatibnal aspirations would require additional research.

The analysis examines the mobility processes and monetary

D. CONCLUSIONS .

3

returns to human capital investments in the ethnic labour markét
and the general- labour market. The findings reinforce the
earlier results in Chapter III in support of a segmental model
in whieh the ethnic labour market consitutes a distinctive
segment esseﬁtial for our understanding of the socio-economic
achievements of memb?rs of an ethnic group such as the Chinese.:
Comparison of the mobility patterns in the ethnic labour
market with that in the general labour market indicates that

respondents from the ethnic labour market exhibited a shorter

"

distance qf intra-generational and inter-generational mobility,
had experienced a more intense status dislocation upon arrival,
were less successful in moving out of their entrance status,:

and were less likely io fulfill their gccupational agpifatfons.'

Substantative differences in ‘earning determination were also

-
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observed in the two segments of the iabour'market. Regfession
of income on three types of human capital investment shows

that education was the most salient factor in both segments of
the labour market but monetary return for each year of schooling
completed was almost double in the general labour market. A
career in the generalblabour market also provided working exper-
ience which had a significant effect on income, while a career
in the ethnic labour marke% érévided working experience which
brought no significant effect on income.

These findingé, taken as whole,fsugport Wiley's (1968)
thesis of 'ethnic mobiiity trap'. An ethnic career offers a
lower ceiling(for advancement, trings a lower monetary return
to one's education,wand at the same time provides working exper-
ience which has no significant bearing on incbme. Thus, the'
ethnic labour market is not only empirically distinct from
the general labour market in terms of composition of the labour
force and eﬁployment characteristics as established in Chapter
III, its opportunity structure also differs from that of the
general labour market.

This has important theoretical implications for the study

.0of socio-economic achieyements of members of an ethnic group.

Substantive differences in the opportunity structure in differ-
ent segments of the labour market challenges the adequacy of
a neo-classical conception of é'homogeneous market where

success and failure depend only on individual attributes.
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Segmental differences‘ig monétary return to education and
working experience require one to take structural explanations
into account beyond individual attributes.

In the case of the éhinese in Montreal, the distinctive
experience of the subgroup in the ethnic labour market provides
a starting point for further research using a segmental model.
It is noteworthy that the difference in economic cost in parti-
.cipating .in the ethnic labour market for Cubans in Miami (Wilson
and Portes, 1980) and Chinese in Montreal are suggestive of
the importance of strucﬁural characteristics of the ethnic.
business sector in determining the economic cost of ethnic

economic segregation. A comparative analysis of various ethnic

groups may broaden the understanding of the basis of economic

N A

power of minority'groupé in Canada.

Also, ethnic groups differ in their degree of institutional
completeness (Breton, 1964). In the case of Chinese, there
are Chinese churches, Chinese associations, and in some cases
Chinese schools. How does participation in the .ethnic labour
market relate to other involvements in the ethnic community
and ethnic solidarity? Weinfeld's study of the Jewish sub-

- econom§ in Montreal shows that one's participation in the
'ethnic sub~economy' is related to one's preference to do
)
business with other members of one's ethnic community. He
suggests thét the goncentration‘of Jews' economic activity

among other Jews might be explained by generational transmission

Al e e e VTR
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and the convenience of adopting inherited patterns of economic .
activity. Immigrants may pass on to second and third generatiohg

their established economic networks which are no worse than

\

v

any other new ones. So, how the various pull and push factors

L

interact with the extent of eﬁhnig econonic segregation,AEsfaﬁ SRR S
ethnic group receives ﬁew immigrants and more Canadian-born Vw/
Chinese join the labour force, would complement research on
acculturation and adaptation of members of an ethnic group in

“

Canada. )
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CONCLUSIONS -

The present analysis of the lébour market experience of
Chinese post-war immigrants-in Montreal addresses the question
of ‘intra-ethnic differemces among members of an ethnic group.
Tpe findings indica%e that participants in the ethnic and
general labour markets face fundamentally different conditions
gf employment, and their occﬁpational and income achiev?ments
are endogeneous to their segmental assignments. Sbecificallf,
for the Chinese in Montréal,an ethnic career brings a lower
monetary return to education.c This disadvantaged position
is -further reinforced by the lack of learning opportunities .
and promotional training. In view of the relatively static
mobiliﬁy patterns exhiSited by Chinese immigrants in their
ethnic labour market in Monéreal, the process of segmental
assignment plays a crucial role in their final status attain-
ment. It is therefore clear that the present model differen-
tiating between ethnic and general labour markets provides a
more comprehensive way of relating the economic iﬁpact of

career origin "té the overall income and occupational achieve-

ments.

Also, the present dualistic model offers a non-

individualistic framework for the analysis of ethnic groups

P/\ exhibiting a considerable’ degree of economic segregation.

113 - .
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It introduces both the historigal and institutional dimensions
of intra-ethnic differences into the interpretation of inter-
ethnic differences in socio-economic achievements. In the

case of Chinese in Montreal, the observed segmental differences
in mobility patterns are, to a considerable extent, related

to the particularities of the Chinese business sector. The

concentration of Chinese enterprises in the service sector

fails to absorb professionals and skilled workers. -Instead,
it recruits mainly sponsored and nominated immigrants who

have received high school education or less, have come from

a blue collar family, and were in manual or lower white collar

occupations in their country of last permanent residence. The
specialization of Chinese enterprises also explains the
differential occupational achievements of immigrants in the
two segments of the labour market. The findings show that
professionals and '‘service workers are most likely to enter
similar occupations in Canada. But the former predominantly

join the general labour market while the latter join the

.ethnic labour market. Furthérmore, the upwardly mobile

immigrants in the general labour market mainly move from
manual or lower white collar jobs into professional occupa-
tions, in sharp contrast to the shorter distance of mobility
féom mangal or service jobé‘to managerial positions in the

ethpic labour market.
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The lower ceiling for advancement is consistent with
the prediction of Wiley's thesis of the ethnic mobility

trap. A career in the ethnic labour market resembles a

£y

limb which leads-pri@ly outwards and away from all serious

chances of ascent. This tree metaphor suggests that ethnic
differences in socio-economic achievemem so‘lely a
function of individual 'failure' in a r:omogeneous market ‘

situation, but the outcome of differential distribution of
group members within a segmented labour market and the

corresponding differences in opportunities for advancement.

(4
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APPENDIX 1

rd

COUNTRY OF LAST PERMANENT RESIDENCE BY ETHNIC ORIGIN

SR

Since 1962, immigration statiétics according ‘to ethnic
origin have not been available. In order to estimate the volume

of Chinese immigration since 1962, -data on immigration from

N

China and Hong Kong are used. , Since immigration from these two

places made up 96.8% of all Chinese admitted to Canada from 1956

e

to 19611and over 95% of all immigrants from these two places. .

N

were of Chinese origin (Table 1-3), it provides a close estimate

of the VOlmné of Chinese immigration since 1962.

-~

TABLE 1-A: ETHNIC ORIGIN OF IMMIGRATIONS FROM CHINA AND
HONG KONG, 1956-61

Country of Last Ethnic Origin $ N
Permanent Residence -
China Chinese * .0 4,003
Others . 2.0 83
Hong Kong Chinese 95.7 6,799
Others 4.3 308

Source: Canada, Dept. of Cftizenship and Immigration,
Immigration Statistics, 1956-61.

lFrom 1956 to 1961, a total of 11,162 Chinese were admitted
to Canada. Among them, 10,802 came from Hong Kong or China

(Canada, Dept. of Citizenship and Immigration, Immigration
Statistics, 1956-61). : .

.
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v . . APPENDIX 2 ;
TABLE 2-A: INTENDED DESTINATION OF CHINESE POST-WAR IMMIGRANTS, 1946-1975 ’ -
Intended Destination 1946-55 1956-60 1961-65 1966-70 1971-75 *  1946-75" R
% % 3 % K % ]
British Columbia 35.3 35.7 30.5 34.1 29.5 32.0
Alberta - N 12.6 10.4 10.1 9.0 11.2 10.6
Sagkatchewan -~ 9.5 6.4 6.1 3.5 2.3 4.1
. Manitcba 2.8 , 3.0 4.3 2.9 , 3.6 33
Ontario 26.8 31.0 32.5 37.2 . 43.7 38.1
Quebec - 10.0 11.0 13.3 “10.4 1.7 9.4
New Brunswick 0.4 0.5 0.7 0.8 0.6 0.6
/ Nova Scotia 1.6 1.2 1.4 1.1 0.8 1.1 ¢
Newfoundland 0.8 0.8 0.7 0.8 0.5 0.6 '
Others 0.2 0.1 0.4 0.2 0.2 0.2
Total - 100% 100% 100% 100% 100% 100%
N ] (14,104) (10,301) (9,744) (32,534) (5§,723) (123,406) N
" Source: Canada, Dept. of Citizenship and Immigration,

Annual , 1952-1953, 1960~1961; . -
Imnigtion Statistics, 1956-1965; Dept. of Manpower 5 Inmigratidn, Iimigration
Sta cs, . ,

Census data from 1962tol975arelisbedmﬂer“comtr§of1ast.pemanentxesiderm"
instead of ethnic origin. Figures for 1962 to 1975 presented above are estimated
fram data on Hong Kong, China and Taiwan. See Apperdix 1 for further detail.
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C t Respondents working in the general labour market.

APPENDIX 3 -

TABLE 3-A: SOCIO-ECONOMIC ATTAINMENT® AT VARIOUS STAGES OF THE

l, - RESPONDENT 'S CAREER J
, Population
2
Srages Cgrm Corn X </ Cpax
Last occ. in HK/China, etc.’ 3 3 '
. =
-20~-29 (6) 37.2 15,2
30~-39 (5) 34.9 l6.7 °
- 40-49 (4) i "14.0° 30.3
50=59 (3) 4.7 7.6
60-69 (2) ) 4.7 10.6 . -
~70-79 (1) - 4.7 ©19.7 17.6%* 0.53
N ] T (43) (66) ’
- Pirst oce. in Canadab ‘ -
20-29 68.6 20.9
30-39 T 24,3 17.8 ’
40~-49 2.9 14.0
50~59 L a3 10.9* ,
60-69 . 0.0 13.2 ‘
70-79 w 0.0 23.2 61.6%** (.68
N (70) (129)
Current occ. in Canada T 0
20~-29 52.9 9,3 h
30-39 27.1 14.0 -
40~-49 . 2.9 13.2 —— 3
50-59 . 17.1- 12.4
60-69 0.0 22.5 ’
- 70 2
N i (70) (129) .
Total % .. 100 100
a : Measured in Blishen's (1967) SEI with Blishen's class in
parenthesis.
b : First occupation in Canada held for over one month

** : p < 0.01 A
*** ; p < 0,001
C : Respondents working in the ethnic labour market.

-
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TABLE 3-sz OCCUPATIONAL ACHIEVEMENTS® AT VARIOUS STAGES OF THE
: RESPONDENT'S CAREER ‘

e

£

'Stages Population 2
Carm SQEM X ¢/Chax
k % )
Last oce.? in HK/China, etc.
® jyanual 46.5 28.1
Farm a.0 3.1
Service 11.6 3.1
Clerical & Sales 32.6 31.3 _
‘Managerial 4.7 3.1 ,
Professional & Technical 4.7 31.3 15, 7** 0.51
N ‘ (43) (64)
First occ. in Canada® '
Manual 10.0 13.2
Farm 0.0 0.0
Service 82.9 25.6
Clerical & Sales 4.3 12.4
Managerial 2.9 1.6
Professional & Teclmical 0.0 47.3 69,9 %k* 0.72
N . : (70) {129)
Current occ. in Canada
Manual 4.3 14.0
Farm 0.0 0.0
Service 81.4 14,0
Clerical & sales 7.1 8.5 .
Managerial 7.1 7.0 )
Professional & Technical 0.0 . 56.6 98,6 % ¥+ 0.8
N 4 70 29
(70) - (129)
Total & 100 100
a : Occupational groups according to Treiman's“(1975) Standard
International Occupational Prestige Scale. . i

b : Two cases in other occupational categories have been deleted
from the present analysis.

¢ : .Pirst occupation in- Canada held more than one month.

** : p <0.01 )
*#*%* : p < 0.001 i
Corm * Respondents worfing in the ethpic ﬂabour market. o o
CGLM ¢ Respondents working in the g_eg_eral[l,» ur market.
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v APPENDIX 4
TABLE 4-A: MOBILITY FROM ~EK‘IRST OCCUPATION IN CANADA TO CURRENT OCCUPATION IN CANADA
‘ FOR SELECTED POPULATIONS (ACCORDING TO ,
BLISHEN'S SEI) ‘
+~ + ., First occ. in -Canada® Current occupation in Canada :
Population - 0-29  0-39 - 50-5 &0-69 -9 N Tau R
i ~=Gp (6)® 20~29 46 14 2 11 2 1 76
(5) 30-39 4 22 ! 5 4 1 40
; (4) 40-49 0 1 13 1 5 o 20
S | (3) 50-59 0 -0 ) 1 1 6 18
: : , (2) 60-69 0 -0 0 o . 17 v 17
: I (61 70-79 0 0 0 1 0 ‘9 X
i. ; N . 50 37 19 29 29 37 201 0,73%*% 0, 82%%x
Corm (6) .  20-29 k7] 8 0 6 0 0 48
o (5) 30-39 3 11 0 3 (] 0 17
, (4) 40-49 "0 o 2 0 0 0 2
; (3) 50~59 -0 0 0 3 ] 0 3
(2) 6069 0 0 0 0 0 0 0o .
(1) 0-79 0 0 0 0- 0 0 0 -t
N ' 37 " 19 2 12 0 0 70 0.50%*%* (Q,S51%**
Can (6) 20-29. 1 6 2 5 2 1 27
| . (5) 30-39 1 11 4 2 4 1 23
i ' (4) 40-49 0 1 1 1 5 ] 18
. (3) 50~59 0 0 0 7 1 6 14
, < (2) 60-69 0 0 0 _ 0 17 0 17
. (1) 70-79 0 0 o * 1 o 29 30 - -
§ N 12 -18 17 16 29- 37 129  Q.71%*x (), 79k¥
N a : First occupation in Canada held more - one nonth
b : Blishen's class in parenthesis |
- %% s p < 0,001
. . Gt AlY respondents .
E CE[M : Respondents in the ethnic labour. market Carm® Respondents in the general labour market.
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TABLE 4-B: MOBILITY FROM LAST OCCUPATION IN COUNTRY OF LAST PERMANENT RESIDENCE e
(HK/CHINA, ETC.) TO PIRST OCCUPATION IN CANADA FOR SELECTED POPULATIONS (ACCORDING
. \ : TO BLISHEN'S SEI) - / P
: - — B
‘ - Iast occ. in " First tion in Canada® '
Population HK/AChina, etc. 20-29 30-39 45?49 50-59 - 6€0-69 70-79 N Tau.b ) R ,
. . @ '
| Cp (6) 20-29 23 1 100 1, o 26 . . %
(5) -39 I7 ia - o0 0 0" 1 26
(4) 140-49 7 8 6 2 3 0 26 - o
e (3} t 50-59 3 0 T "3 0 1 8 -
(2) 6069 1 0 1 3 2 1 9
(1) 70-79 0 2 2 3 2 6 L 15 ‘
48 22 B F ] 12 8. . 9 110 . 0.59*%* (0, 68%kx -
gy © 2029 15 1 0 0 0o 0 16
(5) 3-33 13, 3 -0 0 0 0 15
(4) 40-49 5 1 .0 ] 0 0 6
(3) 50-59 1 o ' 0 1 0 0 2
(2) 60-69 1 0 0 I ° o0 0 2 0 /
(1) 70-79 0 2 ‘0 0 0 0 2
N 34 7 () 2 0 "0 43 0.37%* ' 0,51%**
Cam (6) 20-29 8. 0 1 0 1 0 10 ,
{5) 30-39 2 8 0 o 0 1 » 11 s |
(4) 40-49 2 7 6 2 3 0 20
- . (3) 50-59 2 0 1- 1 0 1 5
. (2) 60-69 0 0 1 3 2 1 7
(1) 70-79 0 0 2 3 7 6 13
| N 14 15 11 9 8 9 66 0.58%%* 0.67%**
: - - i
| a 3 F;.\“mtocaspatiminCa:adareldmﬂlanonenmth - |
b : Blishensclassmparenﬁles:l.s i
| **% : p < 0,001
| ** : p<0.01
G G AlT respondents %, . .
Ciry® Respondents in the ethnic labour market - Com' Fespondents in the general labour market.
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TABLE 4-C: MOBILITY FROM LAST OCCUPATION IN COUNTRY OF LAST PERMANENT RESIDENCE

(HK/CHINA, ETC.) TO CURRENT OCCUPATION IN CANADA FOR SELECTED POPULATIONS (ACCORDING
TO BLISHEN'S SEI) -

: Last occ. in Current occupation in Canada _
Population  HK/China, etc. 20-29 30-39 40-49 50-59 60-69 70-79 N Tau, R
Cp a6)®  20-29 20 2 1 2 1, 0 26
(5).  30-39 ] 13 0 2 1 1 26
(4) 40-49 4 7 6 3 5 1 26
(3)  50-59 1 1 1 3 0 2 8
(2) 6069 1 0 1 3 3 1 9
(1) 70-71 1 1 2 1 2 8 15 s
N 36 24 11 14 12 13 110 0.54*%* (,G2%**
i
(6)  20-29 14 1 0 1 0 0 16
@M. 5 -3 8 6 0 1 0 0 15
(4)  40-49 3 2 0 1 0 0 6 .
(3) 5059 0 1 0 1 0 0 2
(2) 60-69 1 0 0 1 0 0 2
: - (1) 70-79 1 1 0 ] 0 0 2
- N _ 27 1n 0 5 0 0 43 0.36** 0.31*
| Corm 6) 20-29 6 1 1 1 1 0 10
E (5)  30-39 1 7 0 1 1 1 1 ¢
. (4) 4049 1 5 6 2 5 1 20
; ] (3) 50~59 1 0 1 1 ] 2 5
3 ’ (2) 6069 0 ] 1 2 3 1 7
2 ' 70-7 0 0 2 1 2 8 13
. | 9 13 1 8 12 13 66 0.53%%% 0, E24%*
a : Blishen's class in parenthesis
* : p<0.05
| ** : p<0.01
*** : p<0.001
Cp ¢ AlT respondents E
E CEIM : Respondents in the ethnic labour market Coim® Fespondents in the general labour market.
E
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APPENDIX 5

" ' TABLE 5-A: MEANS AND STANDARD DEVIATIONS OF VARIABLES IN THE HUMAN CAPITAL
INVESTMENT TEST MODEL

Variables in the Ceim Cam
equation Mean Std. dev. . N Mean Std. dev. N

Human Capital Investment Model

; X, : 10,93}3‘ 3.225 60 15.575 3.937 113
X, 0.117 0.324 60 0.566 0.498 - 13
; X, 0.017 0.129 60 0.062 0.242 113
X, . ° 0.217' 0.416 60 0.611 0.490 113
i Xs 15.483 7.721 60 10.062 7.630 113
- | X - 3.633 3.991 60 3.274 3,333 113
| Y 2.467 0.791 60 3.478 1.233 113
Condeinsed Human Capital Investment Model

X, 10.531 3.505 64 15.374 4.190 115

Xz 0.109 ) 0.315 64 0.557 0.499 _115

X 15.828 7.901 64 10,391 7.971 115

X 3.500 3.900 64 3.357 3.487 115

Y 2.453 0.775 64 3.4’61 1.230 115

X1 : Years of schooling

. X, : Fluency in English (l=good/v. good; O=fair/not at all) | -

X3 : Fluency in Fremh (1=good/v. good; 0=fair/not at all)_

X, : Place R has cbtained his highest degree (1=Canada; O=others)

x5 ¢ Years of experience in the labour market

Xg s<Years of working experience in present job

Y : Incame (1=<$5,00; 2 = $5,00-$9,999; 3 = $10,000-$14,999; 4 = $15,000-$19,999; 5 = $20,000-$24,999;

6 = $25,000 or more) 3 .
Cgry : Respondenits in the ethnic labour market Cgm © Fespondents in the general labour market.
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